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Introduction

About Better Cotton Initiative

The Better CottonInitiative (BCl) is the world’s leading sustainability
programme for cotton. Our missionis to help cotton communities
survive and thrive, while protecting and restoring the environment.

As a multi-stakeholder platform, we bring partners together across the
supply chainto create a world where all cotton productionis sustainable.
The BCI2030 Strategy sets the direction for our ten-year plan to make
cotton better for the environment, for the farming communities who
produceitandforallthose who have a stake in the future of the sector.
To getusthere, the Better Cotton Initiative Standard System (BCISS) is
our holistic approach and guide, which covers all three pillars of
sustainability: environmental, social, and economic.

The BClI Principles and Criteria (P&C) is a critical component

of the BCISS, as they set out the global requirements that all
Producers are required to meet to be certified to sell BCl Cotton.
Theserequirements are designed to help focus efforts on areas
that deliver clear sustainability improvements at the field level.
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Driving Impact: About Our Theory of Change

The BCl Theory of Change (ToC) maps out what we do and why. The

ToC provides the basis to measure the results of ourwork and progress
towards ourintendedimpactsin cotton producing communities and in
the wider fashion, apparel and textile sector. Itillustrates how BCl works
atboththe farm and marketlevel to advance its vision of a world where

all cotton farming is sustainable. The P&C sets a holistic and inclusive
standard that contributes to achieving sustainability outcomes and
defines a pathway for continuousimprovement at farm level (see Figure ).

The effects of the P&C are amplified by complementary activities,
including capacity strengthening, partnership, providing farming
communities with tools and services with an emphasis on equitable
access, gathering data and evidence about the effectiveness and impact
of ourwork and conducting policy advocacy. BCl also operates credible
assurance at scale tolink the cotton grown by Producers who meet the
P&C with value chain actors who are investing in the sector’s sustainability
performance. This drives demand for BClI Cotton and keeps the cycle

of change inmotion. For more information on the BCl Strategy and ToC,
please consult the BClwebsite at www.bettercotton.org.



www.bettercotton.org

Figure 1: Contribution of the P&C to Sustainability Outcomes
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Understanding the Principles and Criteria

Principles, Criteria and Indicators

The P&C works with Principles, Criteria and Indicators. Principles are

the overarching sustainability areas, Criteria are the outcomes that
shallbe aimed forwithin a Principle, and Indicators are specific normative
requirements under each Criteria against which Producers are assessed
forcompliance before they can be certified to sell BCl Cotton.

The P&C focuses on the following six Principles: Management, Natural
Resources, Crop Protection, Fibre Quality, Decent Work and Sustainable
Livelihoods. In addition, the P&C emphasises the relevance of both
gender equality and climate change forall Principles and includes

them as crosscutting priorities which shall be respected throughout.

Scope and Applicability

The P&C is a farm-level sustainability standard for the cotton production
sector. It defines clear environmental, economic and social requirements
that allProducers are required to meet to be certified to sell their cotton as
BCI Cotton. While they are globally applicable, the P&C v.3.2 has several
ways to address the significant differences between cotton Producers
worldwide. First, it recognises differences in production methods and
scale, withrequirements differentiated by three categories of farm sizes.
Second, the Better Cotton Initiative’s (BCl) approach to Continuous
Improvement considers that Producers start at very different baselines.
Finally, localised guidance and implementation support (for example, on
locally relevant good practices) help ensure relevance across different
farming contexts.

The scope of the P&C v.3.2 focuses on cotton production activities within
the farm or Producer Unit (PU). However, while this is not relevant for

1 NotethatinLarge Farm Contexts, the Producer might also be the applicant.
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compliance, many requirements and/or associated guidance can apply
more broadly, and Producers are encouraged to consider these across
other crops and beyond the farm gate.

Note: Between 2025 and 2029, BCl will phase outits current assurance
model and transition to a certification scheme. During this period,
licensing under the former assurance model and certification under the
new model will run concurrently. The P&C v.3.2 will apply to bothlicense
and certification holders throughout this transition. For clarity, the term
‘certification’ and its derivatives (such as ‘Certificate Holders’, ‘certified’,
etc.)willbe usedtoalsoreferto ‘licensing’ andits derivatives (such as
‘licensees’, ‘licensed’, etc.) until the phase-out processis complete.

In line with our continuous improvement approach, all Indicatorsinthe
P&Cv.3.2 are mandatory for certification purposes. This means that
Producers shallmeet all Indicators relevant to their farm category before
they are certified to sell BCl Cotton. The Better Cotton Initiative Assurance

Programme provides more information on audits, certification and how to
address andresolve any non-conformities.

Certificate Holders: Defining Producers Under the P&C v.3.2

The overall responsibility for ensuring compliance with the BCIP&C v.3.2
sits with the applicant for certification and the Producer'. Depending on
the farm category, the term ‘Producer’ refers to the following:

e InaSmallholder or Medium Farm context: a Producer Unit which
groups numerous Smallholder or Medium Farms togetherinto
one licensing unit;

® [nalarge Farmcontext: anindividual farm.


https://bettercotton.org/what-we-do/assurance/
https://bettercotton.org/what-we-do/assurance/

Continuous Improvement

Continuous improvementis afundamental part of the Better Cotton
Initiative (BCI) ToC. Producers are encouraged to improve their
sustainability performance over time, regardless of the level they
start at. Continuous improvementisreflected inthe P&Cv.3.2 in

two mainways:

* Inthe Management Principle, under Criterion 1.3, all Producers are
expectedto show progressinindividually defined focus areas for
continuous improvement. The focus areas need to coverlocally
relevant sustainability priorities, including regenerative agriculture
areas as defined under Criterion 1.3 and be based on consultations
withindividuals involved in farm-level cotton production.

e Continuousimprovementis alsointegrated as a key element within
several Indicators, with afocus on Producers taking steps to improve
overtime (as opposedtolooking at an outcome alone). Indicators
remain mandatory for compliance but acknowledge that different
Producers begin at differentlevels.

Commitment to Social Inclusion

The Better CottonInitiative (BCl) recognises that people’slives are shaped
by theiridentities, relationships and social factors, which combined, create
different forms of privilege and oppression, depending on a person’s
context and existing power structures (referred to as intersectionality).?
Whenever farmers or workers are mentioned across the P&C v.3.2, this
includes all persons regardless of genderidentity, sex characteristics,
sexual orientation, age, nationality, ethnicity, language, race, class, caste,
social origin, religion, belief, abilities and disabilities, health, political
affiliation, political views, membershipsin associations or organisations,
marital or any other status. BCl Producers are expected to particularly
considerand pro-actively encourage participation and inclusion of all
peopleinvulnerable situations and/or facing exclusion. Discrimination

is not tolerated.

Commitment to Human Rights and Mitigating Risks
of Adverse Impacts

Underpinning the P&C v.3.2is the premise that producing BCl Cotton
mitigates any adverse impacts for people or the environment. BClI Cotton
production aims to respect, promote and strengthen humanrights

and mitigate harm through appropriate due diligence and monitoring
measures and adequate access to remedy, inline with the United Nations
(UN) Guiding Principles on Business and Human Rights.

2 Hankivsky, Olena. ‘Intersectionality 101.” Institute for Intersectionality Research & Policy, Simon Fraser University, (2014).
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Gender Equality and Women Inclusion in the P&C v.3.2

The Better Cotton Initiative (BCl)recognises the role of womenin
achievingimpactin sustainable cotton production. BCI, through its work

across the BCISS, has a significant opportunity to tackle systemic gender
inequalities and promote women'’s rights by supporting their participation

andinclusion. The P&C v.3.2 adds gender equality as a cross-cutting

priority to support these effortsin two ways. First, itincludes requirements

in Principle 1on Management fora Gender Lead or Gender Committee
toidentify and effectively address local barriers to women’s inclusion.
Second, it ensures a mainstreaming approach, whereby Producer
compliance willbe assessed in specific Indicators according to their
efforts to promote women’s inclusion and tackle genderinequalities
(see Annexl).

In order not to discriminate any identity, the P&C v.3.2 consciously
refrains from further defining ‘farmers and workers’ using binary wording
(i.e.,‘women and men farmers and workers’). However, in line with our
Commitment to SocialInclusion, ‘farmers and workers’ always refers to
people of allgenderidentity and sex characteristics and so it always
refers to theinclusion of women.
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Climate Changein the P&Cv.3.2

The Better CottonInitiative (BCl) acknowledges the pressing need to
address the climate crisis. Climate change is already impacting farming
communities and families around the world as extreme weather events
caused by rising temperatures put crops and livelihoods at risk. The
climate crisis also impacts women and girls disproportionately and
amplifies genderinequality. At the same time, the agricultural sector
contributes to climate change through unsustainable farming practices
thatincrease greenhouse gas (GHG) emissions and reduce the
environment’s capacity to store carbon. Building resilience of cotton
communities to climate change and helping them reduce the climate
impact of their practices should guide all decision-making of BCI
Producers. Therefore, the P&C v.3.2 includes climate change mitigation
and climate change adaptation as cross-cutting priorities. As such,
itincludes a Criterion on climate actionin Principle 1on Management
and ensures that climate-relevant requirements are included across all

Principles. Those Indicators relevant for climate change are visibly marked

and collated in Annex 2.



Better Cotton Initiative's Approach to Regenerative Agriculture

Overthe past several years, regenerative agriculture has become
increasingly integral to Better CottonInitiative's (BCl) mission of helping
cotton farming communities survive and thrive, while protecting and
restoring the environment. BClembraces the core idea of regenerative
agriculture that farming can give back to, rather than take from, nature and
society, and we recognise the need to shift towards improved farming
practices that contribute to solving global issues such as soil degradation,
biodiversity loss, water source pollution, greenhouse gas emissions,

and vulnerable livelihoods. Aligned with knowledge and practices that
have been known for centuries, our approach to regenerative agriculture
puts a strong emphasis on the connections between people and nature,
highlighting the two-way dependency between regenerative farming
practices and sustainable livelihoods.

With this holistic approach, we see regenerative agriculture as a key
contributor to achieving our 2030 Strategy and its ambitious target areas,
including climate change mitigation. Closely linked is BCl's focus on
ensuring a just transition. This means that we also pay close attention to
socialand economic measures that enable farming households to shift
theiragricultural practices without putting their livelihoods at risk.

The Better Cotton Initiative Programme focuses on the outcomes

of regenerative agricultural practices, such asimproved soil health,
increased biodiversity, enhanced waterresources, reduced pesticide
and fertiliser use, improved carbon sequestration and the improved
social and economic well-being of those involved in farm-level activities.

Q Better Cotton Initiative Principles & Criteria | Version 3.2

As a holistic approach, regenerative practices are embedded across
multiple principles withinthe P&C. Inv.3.2, we maintain the key tenets

of regenerative agriculture that are relevant across all cotton-growing
countries, such as maximising crop diversity (including agroforestry),
minimising soil disturbance and maximising soil cover. Maintaining living
rootsis seen as aninherent part of these requirements, and livestock
integrationis promotedin contexts where itisrelevant. The P&Cv.3.2
update strengthens the requirement for continuous improvement and
the adoption of regenerative practices over time. Aholistic approach to
continuous improvement in the following areas will contribute to a resilient
cotton farming system: soil health, biodiversity and natural habitats, water,
pesticides, fertilisers and/or livestock.

In addition to farming practices, the social dimensions inherent to
regenerative agriculture are integrated throughout the P&C. Thisincludes
an explicit requirement forregular and inclusive consultation with different
groups of peopleinvolvedin farm-level activities to informlearning and
decision-making. The P&C v.3.2 also includes stringent requirements
around Decent Work and a Sustainable Livelihoods Principle. Finally, it
details several requirements aimed at strengthening the role, participation
andrecognition of women and people in vulnerable situations and/or
facing exclusion, who are often key knowledge holders and cornerstones
of farming communities.



Document Structure

© Criterion

Criteria are the outcomes
that shallbe aimed for
within a Principle

© Indicator Number and Text

Indicators are the normative
part of the standard that specify
the requirements that shall

be followed to demonstrate
compliance with the standard.

©® Indicator Guidance

Indicator guidanceisan
informative part of the standard
that aims to provide more
information to help Producers
and auditors understand what
the Indicators meanin practice.
Presentedinthe column next
to the Indicator, they clarify

the intent andrelevance of the
Indicatorand provide examples
of good practices.
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The documentis organised around the six Principles and the two cross-cutting priorities. In each
Principle, Criteria, Indicators and Indicator guidance are clarified and presented as follows.

Criterion 1.1 - Producer-level activities are managed in a well-informed, effective and inclusive way.

Aclearandlocally relevant
activity planis developed and
implemented for the Producer
Unit, which:

(0]

(i)

Includes the activitiesrelated to
theimplementation of the Better
CottonInitiative programme,
timelines and responsibilities.

Isunderstood by the Producer
Management and communicated
toProducer Unit Staff.

5

@ climate change adaptation A\ gender equality

o . climate change mitigation

Theintent is for the Producer Management to have an organised way of planning and carrying
out all activities across the PU. This helps ensure that the Producer Management and Producer
Unit Staff understand the\rresrabwlmes and timelines and ensure coordination

@ of efforts and resources.

The activity plan shouldinclude the activities related to the implementation of the Better
CottonInitiative Programme, including for

example, training, consultation, farming, household support, and other related activities
across all Principles and cross-cutting areas in the P&C v.3.2. Continuous improvement
targets as per Criterion 1.3 and activities related to these should also be included. Producer
Management shallreview the plan atleast annually and adjust it as needed based onlearnings
from monitoring activities (Indicator1.1.2), field-level consultations (Indicator 1.1.3), priorities
related to Climate Change (Criterion1.7) and recommendations from the Gender Lead

or Gender Committee.

SH

Farm Categories

Farm categories clarify to whom the Indicator applies.
Note: Where applicable, additional applicability requirements are identified
by an asterisk (*)in the Indicator Number and Text.

SH

Smallholders (SH)

Farms with a farm size typically not exceeding 20 hectares of cotton which
are not structurally dependent on permanent hired labour. Smallholders are
grouped into Producer Units forlicensing purposes.

Medium Farms (MF)

Farms with a farm size typically between 20 to 200 hectares of cotton which
usually are structurally dependent on permanent hired labour. Medium Farms
are grouped into Producer Units forlicensing purposes.

Large Farms (LF)

Farms with a farm size typically above 200 hectares of cotton which either have
mechanised production or are structurally dependent on permanent hired
labour. Large Farms participate with Better Cotton Initiative on anindividual
basis or,in some contexts, through a Large Farm group assurance model.

© Cross-cutting Priorities

Theissues of gender equality
and climate change are relevant
tomany Indicatorsinthe P&C
v.3.2.Indicators for which
particular attention needs to

be givento climate change or
gender equality considerations
are marked as follows on the
toprightcorner:

. climate change mitigation
‘ climate change adaptation

A gender equality



Key Terms

Farmer

The concept of farmers as used in the Better Cotton Initiative (BCI)
P&Cv.3.2includes persons of any gender, background andidentity

(see Commitment to Social Inclusion) and any member of the household
or family who share farming duties. Landowners or tenants who lease land
for cultivation at a fixed rate may also be considered farmers.

Individuals Involved in Farm-Level Cotton Production

Includes allmembers of farming households, workers, tenants,
sharecroppers and anyone else involvedin the farm-level production of
BCI Cotton, regardless of their productive role, gender, background and
identity (see Commitment to Social Inclusion).

Producer

Thelicence holder of Better Cotton Initiative. See Certificate Holders:
Defining Producers Under the P&C v.3.2.

Producer Management

® Inalarge Farmcontext, thisrefersto the people accountable
forthe management of the farm and also accountable for the
implementation of the standard, often the farmers themselves.

® InaSmallholderand Medium Farm (Producer Unit) context, thisrelates
to anyone accountable for the implementation of the standard,
particularly PUManagers and their deputies as well as project leads.
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Producer Unit Staff

Ina PU context, Producer Unit (PU) Staff includes everyone involved with
the implementation of the standard, including the Producer Unit Manager,
Field Facilitators, Gender Leads or Gender Committee Members, Lead
Farmers (in some contexts) and other PU Staff.

Workers

Better Cotton Initiative defines workers as individuals carrying out
field-level production work on cotton farms, regardless of gender,
background andidentity. Workers can be temporary, seasonal, or
permanent and recruited directly by the farmer or sub-contracted,
e.g., through alabour broker. Workers are normally paid for their work
but can also be non-wage-earning such as family members or
community exchanged labour.

Further definitions of terms are found in the Glossary in Annex 3.



Drafting Rules Relevant External Documents

The P&C v.3.2 follows the World Trade Organization Technical Barriers to °
Trade Agreement Annex 3 Code of Good Practice for the preparation,
adoption and application of standards and the guidance of the
International Organization for Standardization (ISO) and the International
Electrotechnical Commission (IEC) recommended practices for
standardization by national bodies.®

Following these guidelines, in this document, the following verbal forms are
used:

e “shall”indicates arequirement;

Globalreference documents that provide global implementation
guidance and/or procedures can be found on the Better Cotton
Initiative website at www.bettercotton.org

Better Cotton Initiative Assurance Programme

The Better CottonInitiative Standard Setting and Revision Procedure
v.2.2,July 2025

International Social and Environmental Accreditation and Labelling
(ISEAL) Alliance Code of Good Practice for Sustainability Systems,
Public Version 1.1, September 2025

e “should”indicates arecommendation; Note that unless otherwise stated, all external documents linked in this

e “may”indicatesapermission;

e “can”indicates apossibility oracapability.

3 ISO/IEC. ISO/IEC Guide 59,1SO and IEC Recommended Practices for Standardization by National Bodies.’ (2019).
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version of the P&C v.3.2 were accessed on November 28, 2025.
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https://www.iso.org/standard/71917.html

Revision and Version History

The P&Cv.3.2is based on a Partial Substantive (Regular) revision of the previous standard in consultation with multiple stakeholders and in compliance with the
ISEAL Code of Good Practice for Sustainability Systems*and with guidance from ISO and IEC recommended practices for standardization by national bodies.®

P&C Version Date Comment

Better Cotton Initiative Principles and Criteria v.1.0 2010 The first version of the Better Cotton Initiative P&Cis launched
September 2015 - November 2017 Substantive Revision process, including two public stakeholder consultations
November2017 Approval of the P&C v.2.0 by the Better CottonInitiative Council

Better Cotton Initiative Principles and Criteriav.2.0
March 2018 - February 2019 Formallaunch of the P&C v.2.0 (March 2018); transition period
1March 2019 Better CottonInitiative P&C v.2.0 effective

Better Cotton Initiative Principles and Criteriav.2.1 17 April 2019 Update with non-substantive changes; Better Cotton P&C v.2.1 effective
October2021 Launch of Substantive Revision process
October2021 - February 2023 Revision process, including 60 days of public stakeholder consultation

(August - September2022)

Better Cotton Initiative Principles and Criteriav.3.0 February 2023 Approval by the Better Cotton Initiative Council

June 2023 Formallaunch of the Better Cotton Initiative P&C v.3.0

April2023 - March 2024 Transition period

March 2024 Better Cotton Initiative P&C v.3.0 effective (Better Cotton BClI Season 2024 - 2025)¢

October2024 - February 2025 Non-substantive changes, including clarifications in non-normative Indicator Guidance and copy edits.
Better Cotton Initiative Principles and Criteria v.3.1

April 2025 Better CottonInitiative P&C v.3.1 effective
Better Cotton Initiative Principles and Criteriav.3.2 June - October 2025 Partial Substantive Revision - Regular

December2025 Approval by the Better Cotton Initiative Council

April2026 Better Cotton Initiative P&C v.3.2 effective

4 |SEAL Alliance. ISEAL Code of Good Practice for Sustainability Systems Version1.1.’ (2025).
5 SO/IEC. ISO/IEC Guide 59,1SO and IEC Recommended Practices for Standardization by National Bodies.’ (2019).
6 Better CottonInitiative seasons align with the International Cotton Advisory Committee (ICAC) seasons.
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Abbreviations

BCISS: Better CottonInitiative Standard System

CMR: Carcinogenic, Mutagenic or Reprotoxic (substances)
DW: Decent Work

FAO: Food and Agriculture Organization of the United Nations
GHG: Greenhouse Gas

GHS: Globally Harmonized System of Classification and Labelling of
Chemicals

HCV: High Conservation Value
HHPs: Highly Hazardous Pesticides

ILO: International Labour Organization
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IPM: Integrated Pest Management

LF: Large Farms

MF: Medium Farms

OSH: Occupational Safety and Health

PAN: Pesticide Action Network International
P&C: Principles and Criteria

PPE: Personal Protective Equipment

PU: Producer Unit

SH: Smallholders

WHO: World Health Organization



@ Principle 1:
Management
Summary:

Awell-informed, effective and inclusive management
systemis not only a precondition for successfully meeting
allthe Criteriainthe P&Cv.3.2, but also a key ingredient

to strengthening transparency and traceability, building
consumer trust and driving continuous improvement
towards sustainability outcomes.

The Management Principle covers requirements around
planning and monitoring activities, data management and
continuous improvement to this end. It also recognises
and emphasises the importance of taking a collaborative
andinclusive approach that centres the farming
community to achieve long-term sustainability goals. As
such, itincludesrequirements on collaborative action,
inclusive consultations with farming communities and
effective andinclusive capacity strengthening activities.
The two cross-cutting priorities — Gender Equality

and Climate Change — are also nested in this Principle.
Including them upfront aims to highlight that any activities
undertakenin producing BCI Cotton should consider the
context-specific dynamics of these two areas.

Cotton Australia / Damian Edwards.
Australia, 2018.



Principle 1: Management

Criterion1.1 - Producer-level activities are managed in a well-informed, effective and inclusive way.

1.1.1 . climate change mitigation . climate change adaptation A gender equality
Aclearandlocally relevant Theintentis for Producer Management to have an organised way of planning and carrying out all activities across the Producer Unit (PU).
activity planis developedand SH This helps ensure that Producer Management and Producer Unit (PU) Staff understand theirresponsibilities and timelines and ensure
implemented for the Producer coordination of efforts and resources.

Unit, which: @ The activity plan should include the activities related to the implementation of the BClI Programme, including for example, training,

(i) Includesthe activitiesrelated to consultation, farming, household support and other related activities across all Principles and cross-cutting areas in the P&C v.3.2.
theimplementation of the Better Continuous improvement targets, as per Criterion 1.3 and activities related to these should also be included. Producer Management
Cotton Initiative Programme, shallreview the plan at least annually and adjust it as needed based onlearnings from monitoring activities (Indicator 1.1.2), field-level
iimelines eneliesipons ollies, consultations (Indicator 1.1.3), priorities related to Climate Change (Criterion 1.7) and recommendations from the Gender Lead or Gender

(i) Isunderstood by the Producer Committee (Criterion 1.5). The activity plan should be a working document that guides day-to-day farm operations, and hence, be
Management and communicated accessible and understood by Producer Management and communicated to Producer Unit Staff.

to Producer Unit Staff;

(i) Isreviewedand adjusted
atleast annually, takinginto
consideration the learnings from
monitoring activities (Indicator
1.1.)), field-level consultations

Indicator1.1.3), priorities related
to Climate Change (Criterion
1.7) and recommendations from
the GenderLead or Gender
Committee (Criterion 1.5).

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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1.1.2

Amonitoring planis developed
and implemented that defines

the data and methods used to
identify risks of non-conformities,
measure progress and understand
the effectiveness of Producer Unit
activities.

Data andinformation are recorded,
and learnings shallbe used to
inform the activity planin
Indicator1.1.1.

11.3

Arepresentative andinclusive
sample of individualsinvolvedin
farm-level cotton productionis
consulted on their priorities and
needs atleastonce ayear. Key
findings from this consultation
are documented and considered
inactivity planning across all
Principles andin setting priorities
for continuous improvement.

SH
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Principle 1: Management

A gender equality

Theintentis for the Producer to have strong feedback structures to monitor the effectiveness of their activities and field-level
progressregularly.

Regular monitoring of activities and progressis a key part of a well-functioning management system. It helps Producer Management
understand where its activities and approaches are successfulin delivering improvements at the field level and where they are not.
Thisinformation should help the PU review and adjust their activities to be more effective.

The monitoring plan should clarify which datais collected and by which methods. Monitoring methods need to ensure that datais both
representative andinclusive (especially of women and people in vulnerable situations and/or facing exclusion) and caninclude surveys,
focus group meetings, farmer field books, (women-only) consultation events, information from community groups on local risks, data from
project evaluations and more. Monitoring should include both quantitative and qualitative data. Monitoring data should be kept at least for
the previous two seasons.

The PU should not only develop and ensure the quality and clarity of the plan but also implement the monitoring activities as per the
plan. As stated in the Indicator, key findings from monitoring activities shall be used to inform PU activities, with a particular focus on
addressing risks of non-conformities and improving progress and effectiveness of PU activities. Any unintended effects identified

should also be addressed, as well as the closing of any corrective actions from previous assessments or audits.

PU Staff should be familiar with the plan and able to explain key findings from monitoring and how those were used to inform
PU level activities as in Indicator1.1.1.

A gender equality

Theintentis to ensure that the Producer considers the interests of allinvolved and affected people at the field-level in planning and
decision-making. People involvedin farming activities are at the centre of making cotton more sustainable. Hence, the consideration of
theirexperiences, needs andinterests s vital to enabling long-lasting sustainability impact.

Aparticular focus needs to be given to women farmers and workers, youth and people in vulnerable situations and/ or facing exclusion.
Consultation methods, timing and location should be adapted to the local context and groups of participants in order to create safe spaces
foreveryone to share their thoughts, experiences and opinions.

Those carrying out the consultations should be sensitive about language and literacy, gender as well as potential power dynamics amongst
participants and between facilitators and participants (for example, women leading conversations with other women versus men leading
conversations withwomen). Any adverse effects of consultation activities (such asloss of income due to absence from work or safety issues
due to travel) should be mitigated.

Consultation caninclude discussions on challenges and opportunities related to programme implementation, preferences for training and
othersupport oron any other needs or priorities. Participants should be informed of the purpose of the discussions and how their feedback
isused.

Consultations should cover at minimum 10% (more is recommended) of farming households andinclude discussions with all relevant
household members who undertake farming dutiesin the field, particularly women.

Additionally, Producers should be able to demonstrate that they have consulted workers, involved household members and other relevant
community stakeholders — especially people in vulnerable situations and/or facing exclusion.

Producers should be able to explain how consultation findings have beenincluded in activity planningin Indicator1.1.1 and priority setting
for continuous improvement inIndicator1.3.1. Consultations in this Indicator can overlap with activities undertaken by the Gender Lead or
Gender Committee (see Criterion 1.5) and can also be used to inform livelihoods work (see Principle 6).

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.




Principle 1: Management

1.1.4
An effective management system Theintentis forthe Producerto have an organised system of planning and managing activities, monitoring progress and identifying risk of
isin place to planandimplement non-conformities against all areas covered by the P&C v.3.2.

farming activities. The system
enables monitoring of progress
against Better Cotton Initiative
Indicators and continuous
improvement targets, including the
identification of non-conformities
against standard requirements.

The system should cover planning and management of farming activities, as well as targets for continuous improvement and respective
annual activities, as covered under Criterion1.3. There is no need to set up specific systems for Better CottonInitiative if the Producer
already has an effective management systemin place that meets these requirements.

1.1.5

The Producer complies with all Theintentis that legal compliance is a minimum expectation for all Better Cotton Initiative Producers.

! ! SH
applicable laws and regulations. . , , , . ) , ) . .
PP 9 Applicable laws include local, county, province, state and national laws and regulations, including those which have beenintegratedinto

orlegally deemedto be superior to national law by a state’s signing of aninternational treaty. The Indicator also includes any applicable
collective bargaining agreements.

If applicable laws and regulations or collective bargaining agreements do not align with requirements in the P&C v.3.2, the stricter set of
requirements applies.

1.1.6

The Producer takes measures to
identify and mitigate any social
and/or environmental risks that

the farm operation poses to
surrounding communities and land.

Theintentis forthe Producer to be aware of and mitigate any adverse impacts of farming activities on the people orecosystem beyond farm
boundaries.

All farming operations will likely have impacts outside farm boundaries. Producers are expected to help identify and take steps to mitigate
risks of negative impacts (for example, pesticide runoff or spray drift affecting local residents or wildlife). Producers can use tools such as
social and environmentalimpact assessments, community grievance mechanisms or consultations with affected people and communities
toidentify and document theserisks. The HCV risk-based approach that shall be undertakenin the case of any proposed land conversion
as perIndicator2.4.2 can also be one, but not the only, tool to identify risks and respective mitigation measures. Where risks are identified,
appropriate measures should be taken and activities adjusted to address and mitigate those risks. The risks and respective mitigation
measures should be included in the overallmanagement plans to ensure their continued monitoring.

00 00

Note that prior to any activity that might affect the surrounding local communities in terms of theirrights, lands, resources, territories,
livelihoods or food security, Producers should inform and consult with concerned and affected stakeholders to obtain free, priorand
informed consent.

Producers should be able to demonstrate how concerns raised have been considered and addressed.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
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Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.




Criterion 1.2 - Effective and relevant data management supports improved decision-making.

1.2.1

Inline with the Better Cotton
Initiative Farm Data Requirements
Document, accurate and complete
Producer-level datais collected,
validated andreported.

1.2.2

Inline with the Better Cotton
Initiative Farm Data Requirements
Document, the Producerhasa
systeminplaceto collect, validate
andrecord accurate farm-level
data. The Producer ensures that
theroles and responsibilities for
collection, validation and recording
are clearly defined.

SH

Q00

SH
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A gender equality

Theintentis forthe Producer to ensure that accurate and complete Producer-level datais collected, validated and reported, as outlinedin
the Farm Data Requirements Document. In a SH and MF context, this Indicator covers allrelevant data collected and reported on at the PU-
level. For LFs, thisIndicator covers all datarequirements.

Producers should collect relevant, accurate and good quality Producer-level data. Complete and up-to-date data helps Producers track
sustainability progress and identify what works well and where new or adjusted approaches are needed. Accurate and complete datais also
key toinformand demonstrate outcomes to other stakeholders.

A gender equality

Theintentis for the Producer to have a systemin place to collect, validate and record accurate farm-level data and that the roles and
responsibilities for collection, validation and recording are clearly defined amongst PU Staff and farmers. For LFs, this Indicator does not
apply as allrelevant datais coveredinIndicator1.2.1.

Complete and up-to-date farm-level data enables Producer Management to track field-level progress against sustainability objectives.
Information can also be helpful for farming households to learn and keep track of practicesimplemented and for the PU to assess and adjust
training and other relevant activities.

The specific datato be collected by farmersina PU are set out in the Better Cotton Initiative Farm Data Requirements Document. The data
collected should be representative andinclusive of allindividuals involved in farm-level cotton production, in particular women and people
invulnerable situations and/or facing exclusion. Producer Management should ensure that the data collectedis shared for learning purposes
with farming households.

Furtherreference:
Better Cotton Initiative Farm Data Requirements Document

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.

Principle 1: Management
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Principle 1: Management

Criterion 1.3 - Continuous improvement is demonstrated in locally relevant sustainability areas.

1.3.1

Atleast five locally relevant
four-year targets for continuous
improvement andrespective
annual activities are identified.

U]

(i)

(iif)

Atleast three of these targets
shallaim to develop regenerative
agricultureinthe following areas:
soil health, biodiversity and
naturalhabitats, water, pesticides,
fertilisers, and/or livestock;

The targets shalladdresslocal
sustainability hotspots or priorities
and should be identified through
results from monitoring activities
(seeIndicator1.1.2),input from
field-level consultations (see
Indicator1.1.3) and from the work
conducted by the GenderlLead or
Gender Committee (Criterion 1.5);

The annual activities identified
to achieve the four-year targets
shallbeimplemented, and the
Producer shall measure progress
and monitor the effectiveness.

SH
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. climate change mitigation . climate change adaptation A gender equality

Theintentis forthe Producer to develop a strategy for continuous improvement inregenerative agriculture and locally relevant sustainability
areas that prioritise field-level activities. Continuous improvement targets should go beyond the P&C v.3.2 and should aim to increase
awareness and good practices adoption overtime.

Continuousimprovement in regenerative agriculture and locally relevant sustainability areas can not only produce environmental benefits
but can also help farmers reduce input costs and improve resilience. Soil health isrecognised as a key area forresilience inregenerative
agriculture and climate change and is strongly encouraged as a focus.

Targetsidentified to improve regenerative agriculture areas can be based on, but not limited to, the following Criteria and Indicators: soil
health(e.g.,2.1.1,2.1.2,2.1.3, 2.3.3), biodiversity and natural habitats (e.g.,2.3.1,2.3.2,2.3.3,2.4.1), water (e.g., 2.2.1, 2.2.2), pesticides (e.g.,
Criteria 3.1, 3.3), fertilisers (e.g., 2.1.4, 2.1.5) and livestock (e.g., 2.1.5).

Annual activities are identified to support the achievement of each four-year target, for example, through raising awareness, capacity
strengtheninginitiatives, demo plots and the implementation of locally relevant good practices. The annual activities identified to achieve
the four-yeartargets shall be implemented. The Producer shall measure progress and monitor the effectiveness of these activities.

Continuousimprovement targets, respective annual activities and monitoring may be integrated in the PU’s overall planning and monitoring
systemsin Indicators1.1.1and 1.1.2. They should be clearly identified as part of the continuous improvement plan. The targets and their
respective annual activities may be reviewed and adapted, if relevant, with appropriate justification.

PUs have the flexibility to selectissues that are the most urgent and meaningfulin theirlocal context, using results from monitoring activities,
local sustainability hotspots or priorities as well as input from field-level consultations (see Indicator 1.1.3), including on gender equality and
climate change issues. Consideration should also be given to: P&C Indicators that incorporate a continuous improvement element; non-
compliances andrespective corrective actions from past assessments or audits and conditions related to granted exceptional use of HHPs.
The Gender Lead or Gender Committee as well as the individual(s) responsible for DW monitoring should be included in decision-making for
continuous improvement areas.

For PUs that never had any Better Cotton Initiative license or certification before, this Indicator will not be audited during their first audit of
the Better Cotton Initiative Principles and Criteria. The PUs should use their first certification cycle to identify the key areas and targets, which
then will be audited during the recertification audit. Note that for PUs that already have a license or certification, and/or that had one in the
past, this Indicatoris applicable without exceptions.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 1: Management

1.3.2

Atleast five locally relevant
four-year targets for continuous
improvement andrespective
annual activities are identified.

@

(iii)

Atleast three of these targets
shallaim to develop regenerative
agriculture inthe following areas:
soil health, biodiversity and
natural habitats, water, pesticides,
fertilisers and/orlivestock;

The targets shalladdresslocal
sustainability hotspots or priorities
and should considerinput from
workers and/or community
stakeholders, corrective actions
from past assessments or

audits and learnings from
self-assessments;

The annual activities identified
to achieve the four-year targets
shallbeimplemented, and the
Producer shallmeasure progress
and monitor the effectiveness.

Q Better Cotton Initiative Principles & Criteria | Version 3.2

. climate change mitigation . climate change adaptation A gender equality

Theintentis forthe Producer to develop a strategy for continuous improvementinregenerative agriculture and locally relevant sustainability
areas that prioritises field-level activities. Continuous improvement targets should go beyond the P&C v.3.2 and should aim to increase
good practices adoption overtime.

Continuousimprovement in regenerative agriculture and locally relevant sustainability areas can not only produce environmental benefits
but also help farmers reduce input costs and improve resilience. Soil healthisrecognised as a key area forresilience inregenerative
agriculture and climate change and is strongly encouraged as a focus.

Targetsidentified toimprove regenerative agriculture areas can be based on, but not limited to, the following Criteria and Indicators: soil
health(e.g.,2.1.1,2.1.2,2.1.3,2.3.3), biodiversity and natural habitats (e.g.,2.3.1,2.3.2,2.3.3,2.4.1), water (e.g., 2.2.1,2.2.2), pesticides (e.qg.,
Criteria 3.1, 3.3), fertilisers (e.g., 2.1.4, 2.1.5) and livestock (e.g., 2.1.5).

Annual activities are identified to support the achievement of each four-year target, for example, through baseline assessment, research
initiative, capacity-strengthening, demo plots and the implementation of locally relevant good practices. The annual activities identified to
achieve the four-year target shall be implemented. The Producer shallmeasure progress and monitor the effectiveness of these activities
as part of the overallmanagement systemin Indicator1.1.4. The targets and theirrespective annual activities may be reviewed and adapted,
if relevant, with appropriate justification.

The targets for continuous improvement can be defined by the Producers themselves, giving flexibility to the most urgent and meaningful
issuesin theirlocal context. The targets for continuous improvement should consider local sustainability hotspots or priorities, including
topicsrelated to gender equality and climate change issues, conditions related to granted exceptional use of HHPs, input from workers and/
orcommunity stakeholders, corrective actions from past assessments or audits and learnings from self-assessments.

Farmers should be able to explain how they identified these focus areas, the specific activities planned and completed and how they are
monitoring progress.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 1: Management

Criterion 1.4 - Capacities are strengthened through aninclusive and effective approach.

1.4.1

An effective programme is
implemented to strengthen
capacities of individuals involved
in farm-level cotton production.
Training and related activities:

(i) Focus onlocally relevant practices
andinnovations;

(i)  Areinformedby inclusive field-
level consultations as perIndicator
1.1.3 aswell as feedback from
previous trainings;

(i)  Useapproachesandtools
that are effective to drive
field-levelimpact.

1.4.2

Training and otherrelated activities
are designed to beinclusive and
equally accessible to everyone
who may benefit.

SH
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. climate change mitigation . climate change adaptation A gender equality

Theintentis forthe Producer to plan and coordinate, and PU Staff to implement, training and other capacity strengthening activities that are
relevant, inclusive and effective in driving field-level change.

Changing practices and behaviouris complex and challenging, as it always directly and indirectly affects the work and life of those involved
infarm-level activities.

For capacity strengthening to be effective, the approach should be sensitive to the risks that required changes mightimply for the
concerned people. It not only requires strong technical expertise but also key functional skills of those delivering the activities (such as
communication, moderation and training skills, sensitivity to gender equality and social inclusion and knowledge of adult learning,
behaviour change, participatory approaches and innovative extension methods).

Interms of content, capacity strengthening activities should focus on addressing locally relevant sustainability challenges, consider the
participants’ learning needs and requests and promote practices that have been proven effective in the local context. As appropriate,
topics can and should go beyond agronomicissues to cover areas such as regenerative agriculture, gender equality, climate change
mitigation and adaptation, entrepreneurship, finance and farm-accounting, business and entrepreneurship, rights at work and health
and safety.

The approaches and tools used should be engaging and available to participants (see also Indicator1.4.2). They should go beyond
classical trainer-farmer training sessions and tap into a wider range of methods, including, for example, farmer-to-farmerlearning,
demonstration plots, the use of information communications technology or participatory community-level activities. Producer
Management should be innovative and seek feedback through a variety of different tools to improve the relevance, inclusiveness
and effectiveness of the programme.

The Gender Lead or Gender Committee should be involved in the design and implementation of capacity strengthening activities to
ensure inclusion and tointegrate gender awareness raising activities.

A gender equality

Theintentis forthe Producer to ensure that opportunities to develop and improve skills and knowledge are provided to everyone involved in
farm-level cotton production.

To achieveinclusioninall Better Cotton Initiative activities and to reach field-level impact, it is crucial to focus particularly on women, young
people as well as people invulnerable situations and/or facing exclusion when designing and implementing training or related activities.
Evidence should be available that the content, approaches and tools are adapted to the local context and the respective groups of people.
They should consider elements such aslanguage and literacy challenges, the participants' gender androle in cotton production and power
dynamics, both amongst potential participants as well as between the facilitator and the participants, forexample, by using women-only
learning groups. Any adverse effects of training attendance (such as loss of income due to absence fromwork or safety issues due to travel)
should be mitigated. Activities should also consider participants’ requests for new skills and knowledge that could enable them to assume
other productive roles (such as training women workers to do more mechanised work if they wish, skills forwomen to support the household
income and others).

The Gender Lead or Gender Committee and those responsible for DW monitoring should be consulted and included in decision-making.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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1.4.3

The Producer shall ensure

and monitor that activities to
strengthen capacities are effective
atenhancing the knowledge,

skills and practice adoption of the
participants.

1.4.4

An effective programme is
implemented to strengthen
capacities of workers.

Training and related activities:

(i) Focus onlocally relevant practices
andinnovations;

(i) Are informed by consultation with
workers, as well as by feedback
loops from previous training;

(i) Use effective approaches
and tools;

(iv)  Aredesignedtobeinclusive and
equally accessible to all workers
who may benefit.

*Applicable to LF with over
15 workers

SH
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A gender equality

Theintentis forthe Producerto ensure that activities to strengthen capacities are effective at enhancing the knowledge, skills and practice
adoption of the participants.

Inline with Indicator1.1.2, Producer Management should monitor changes in knowledge, attitudes and practices directly and ensure that
lessons learned are used to inform adjustments in content, approaches and tools for training and related activities. A particular focusin
monitoring improvements should be given to women and people in vulnerable situations and/or facing exclusion. The Gender Lead or
Gender Committee and those responsible for DW monitoring should therefore be involved.

A gender equality

Theintentis for the Producer to ensure that workers have equal and inclusive access torelevant training and otherrelated activities to
strengthen their capacities.

Capacity strengthening activities should be aligned with the participants’ needs, requests and productive roles. They should go above and
beyond basicjob skills and include, forexample, workers’ rights, health and safety, gender equality and sustainable agricultural practices.

To achieveinclusionin all Better Cotton Initiative activities and to reach field-levelimpact, it is crucial to focus particularly onwomen,
young people as well as people in vulnerable situations and/or facing exclusion when designing and implementing training or related
activities. The content, approaches and tools should be adapted to the local context and respective groups of people. They should
consider elements such as language and literacy challenges, the participants' genderandrole in cotton production and power dynamics,
both amongst potential participants as well as between the facilitator and the participants. Any adverse effects of training attendance
(suchasloss ofincome due to absence from work or safety issues due to travel) should be mitigated. Activities should also consider
participants’ requests for new skills and knowledge that could enable them to assume other productive roles (such as training women
workers to do more mechanised work if they wish, skills forwomen to support the household income and others).

The Gender Lead or Gender Committee and the individual(s) responsible for DW Monitoring should be consulted and includedin
decision-making.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.

Principle 1: Management
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Principle 1: Management

Criterion 1.5 - There is equal participation and recognition of women.

1.5.1 A gender equality

Anindividual Gender Lead or Theintentis for the Producer toidentify key challenges and opportunities as well as related measures to strengthen the visibility,
Gender Committeeis designated SH participation and recognition of womenin Better Cotton Initiative activities and beyond.

to support equal participation @ See Guidance for Criterion 1.5 for furtherreference.

andrecognition of women.
Key tasksinclude:

(i) Consulting withwomen involved in
farm-level cotton production, as
well as other relevant community-
level actors (including men), to
identify local gender equality

challenges and opportunities
forimprovement;

(ii) Raising awareness with Producer
Management and farming
communities of locally specific
genderdynamics, including those
linked to different agricultural
practices and productiveroles;

(i)~ Working with Producer
Management to develop
measures torespond to the
identified challenges and
opportunities.

*Applicable to LF with over

10 women workers
1.5.2 A\ gender equality
In close collaboration with H Theintentis for Producer Management to ensure implementation and monitoring of the measures identified inIndicator1.5.1.

the Gender Lead or Gender
Committee, the Producer

S
implements recommended @
measures to enhance gender

See Guidance for Criterion 1.5 for furtherreference.

equality and inclusion as part of the
activity and monitoring plans.

*Applicable to LF with over 10
women workers

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.

Better Cotton Initiative Principles & Criteria | Version 3.2 ) ) ) . ) L
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 1: Management

Guidance for Criterion 1.5: Gender Lead or Gender Committee

Women play a fundamental role in cotton production and have significant
potential to help make the sector more sustainable. Yet they oftenlack
accessto criticalresources, knowledge, power and choice to make a
tangible contribution (for example, due to limited access to land rights,
decision-making positions or even training). Producer Units and Large
Farms canplay an active role in addressing the barriers that prevent
women from being fully recognised and integrated into cotton farming.

Producers are expected to designate a GenderLead — aperson or
committee thatis explicitly responsible foridentifying and addressing
gender-relatedissues and raising awareness. This person/group should
collaborate closely with Producer Management and, where relevant, seek
the support of relevant partners and allies in civil society and beyond. For
example, female community members that are already known and trusted
by farmers and workers are ideal candidates for Gender Lead/Committee
roles, and existing gender committees or structures canbe used as
starting points to build off.

How the Gender Lead or Gender Committee is appointed and constituted
is the responsibility of the Producer. However, they should:

e Have knowledge and experience of local gender dynamics;
e Havethetimeandresourcesto fulfiltherole;

e Berecognisedandsupported by Producer Management to
implement actions.

Itisrecommended that, in case of acommittee, atleast 50% of members
are women - ideally representatives of farmers orworkers - and that a
member of Producer Managementisincluded. Ensuring this balance
within the committee can help create a more inclusive environment where

women feel confident to actively participate andinfluence decisions.
This also can support more equitable power dynamics within the
committee structure.

Therole of the Gender Lead or Gender Committee represents ongoing,
long-term work and not a one-off activity. Activities should be adapted to
the local context, andinclude the following elements:

* Assessing and prioritising local gender-related challenges and
opportunities: Particular attention should be given to identifying
existing barriers towomen’sinclusion and participationin the cotton
sectorand Better CottonInitiative Programme efforts, as well asin
leadership and decision-making capacities. Intersectionality, i.e.,
the fact that different characteristics of a person overlap and create
different patterns of potential oppression, needs to be considered
in order to develop effective solutions. In addition to field-level
consultations, baseline assessments can be a useful tool to identify
key areas and measure progress. Whenidentifying priority challenges,
itisrecommended to start withimpacts that cause the most harm
inthe short-term and longtermlong-term. The Producer or Gender
Lead/Gender Committee should demonstrate how the challenges
and opportunities were identified and prioritised.

® Awarenessraising: This should be a continuous activity and the Gender
Lead or Gender Committee and Producer should collaborate to
identify how to raise awareness of gender equality and women’s
inclusion through other activities, including capacity strengthening
activities at alllevels (including for the PU Manager, Field Facilitators,
and and other PU Staff), annual planning and monitoring and
continuousimprovement efforts.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to SocialInclusion and definitions of farmers and workers.
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® Develop measures: The Gender Lead or Gender Committee should In addition to the targeted activities, the Gender Lead or Gender Committee
work with Producer Management, the community and, where relevant, should beinvolvedin the implementation of several requirements across
the individual(s) responsible for DW Monitoring to design measures to all Principles.

address the identified challenges and opportunities. Itisimportant that
measures involve men, as they are instrumental to achieving improved
gender equality.

Forafulllist of those areas see Annex|.

* Implementation: Depending onthe type of activities, those responsible
forimplementing the measures should be equipped with relevant
information and knowledge of local genderissues as well as relevant
practical tools forimplementation. For MF or LF contexts, the
development andimplementation of relevant policies such as Codes
of Conduct might berelevant as part of the recommended activities.
The Gender Lead or Gender Committee should support management
inimplementing, monitoring and improving the measures.

Criterion 1.6 - Locally relevant sustainability issues are addressed through collaborative action.

1.6.1 B climate change mitigation @ climate change adaptation 4\ gender equality

The Producer demonstrates Theintentis for Producers to collaborate with other stakeholders to address sustainability challenges through collaborative action.
collaboration orengagement SH

with otherrelevant stakeholders
onlocally relevant sustainability
issues.

Most environmental, social and economic challengesrelated to cotton farming extend beyond the bounds of a specific crop, farm or PU (for
example, lack of sufficient water, poor working conditions, gender-related issues or pest pressures). Joining forces with other stakeholders
makes it possible to tackle issuesin a more effective manner, leading to more meaningful and long-term solutions.

Otheractors caninclude other Producers in the area, local institutions (for example, health centres, schools, etc.), locally present extension
services, women'’s groups or other civil society organisations, research organisations and private actors (for example, pesticide suppliers).

The Producer canidentify which area(s) to prioritise for collaboration based onlocal challenges and opportunities and/or based on existing
industry-level engagement in which they are already involved. Producer Management should be able tojustify the specific areas chosen for
collaboration and explain the activities undertaken, how progress is monitored and any results.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 1: Management

Criterion1.7 - Measures are taken to improve climate change adaptation and mitigation.

1.7.1

The Produceris aware of locally
relevant climate change risks
and adaptation measures and
implements these inline with the
activity and monitoring plans.

1.7.2

The Produceris aware of locally
relevant climate change mitigation
measures and implements these
inline with the activity and
monitoring plans.

SH
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Q00

Q Better Cotton Initiative Principles & Criteria | Version 3.2

. climate change mitigation . climate change adaptation A gender equality

Theintentis for Producers to have systems in place to enhance awareness of how climate changeis likely toimpact their cotton production
andtoimplement practices that help them adapt and build resilience.

While the exactimpacts of climate change are context-specific, almost all cotton producing regions are, or will be, significantly affected by
climate change. Understanding the risks that climate change poses to farming operations and livelihoods of farming communities is a key
step for Producers to prepare and take adaptive actions. Producers should conduct a climate impact assessment at the farm or PU level.
They can also use credible tools orinformation sources to understand localised climate change risks and different groups’ vulnerability

to them.

Climate change adaptation measuresinclude all activities farming households implement to increase resilience and be better prepared for
climate events. They caninclude, amongst others, efficient water management (both for droughts and heavy rainfall events) and practices
that help avoid erosion or runoff, promote locally adapted seeds or encourage income diversification both on-farm and off-farm.

Women and girls are more vulnerable to climate change impacts and are also often the ones implementing and feeling the effects of
mitigation and adaptation measures. That's why theirinclusionin these activities and decision-making is particularly important. The Gender
Lead or Gender Committee should be consulted by Producer Management in defining those measures.

Many practices might overlap with other practices promoted across the P&C v.3.2. Whenever possible, practices that support both climate
change adaptation as well as climate change mitigation should be promoted.

. climate change mitigation . climate change adaptation A gender equality

Theintentis forthe Producer to have systems in place to enhance awareness of how cotton production contributes to climate change and
toimplement activities that help mitigate this contribution.

Cotton production, and agriculture in general, is a key contributor to GHG emissions. Key drivers of emissions for cotton farminginclude
soil preparation, burning of crop residue, fertiliser production and application, irrigation and the application of pesticides, although these
vary by local context. Adequate practices (for example, reduced tillage, use of organic matter or rotation with leguminous crops) can also
increase carbonremovals and decrease GHG emissions. Producers should take steps to better understand their main GHG emission/
removal sources related to theirfarm or PU. For that purpose, they canundertake a carbon footprint analysis, baseline assessments or make
use of publicly available information and tools.

Climate change mitigation measures caninclude practices to maintain and enhance soil health (including the ability of soils to function

as carbon sinks); use of effective irrigation methods; the phasing out of fossil fuels and use of more sustainable energy sources and
technologies for mechanised farming practices; avoiding land clearance and enhancing biodiversity and preventing the burning of residues
orslash and burn practices. Producers can also engage inlocal orregional carbon projects. Given that many of these measures also affect
women, theirinclusionin these activities is fundamental. As such, the Gender Committee or Lead should be consulted.

Many practices might overlap with other practices promoted across the P&C v.3.2. Whenever possible, practices that support both climate
change adaptation and mitigation should be promoted.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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¥\ Principle 2:
< Natural Resources

Summary:

The sustainable use of natural resources is fundamental
to support life on earth and safeguard human well-being.
Inan agricultural context, it also increases resilience of
farming communities to climate change and can help
mitigate negative effects of farming on our climate.

This Principle focuses on farming practices that protect
and enhance soil health, water quantity and quality and
biodiversity. It covers the core tenets of regenerative
farming practices, aims for optimising and reducing use
of fertilisers and seeks to ensure efficient use of water
bothinrainfed andirrigated farms. At the same time, it
highlights the importance of conserving and enhancing
biodiversity and natural ecosystems, including a Criterion
around the non-conversion of natural ecosystems and
High Conservation Value areas. Together, these practices
work to protect and improve the most vital resources to
cotton farming and farming communities.
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Better Cotton Initiative / Florian Lang.
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Principle 2: Natural Resources

Criterion 2.1 - Soil healthis improved.

211

Locally relevant practices that
maximise crop diversity are
implemented.

2.1.2

Locally relevant farming practices
that maximise soil coverare
implemented.

SH

©
®©

SH

Q00
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- climate change mitigation ‘ climate change adaptation

Theintentis forthe Producerto have systemsin place to encourage greater adoption of practices that maximise plant diversity onthe
farmland overtime.

Practices to diversify crops planted on a plot of land caninclude complex crop rotation, intercropping, cover cropping and keeping a living
roots system, for example, through perennial cropping or agroforestry. These practices canlead to improved nutrient cycling capacities,
increased biodiversity and soil organic matter as well as better waterretention or drainage capacities, including limited soil erosion and
runoff. This will also allow for optimising and reducing fertiliser and pesticide application and increasing the capacities of the soil to store and
retain CO2.

The exact practices chosen should consider the prevailinglocal contextin terms of soil type, topography, climate, available crops, labour
force, cultural and social dynamics andyields. Results from monitoring activities (see Criterion 1.1), local knowledge, evidence from trials
and/or consultations with qualified experts can help improve understanding of the benefits and challenges of various practices and support
decision-making. Practices promotedinIndicators 2.1.2 and 2.1.3 and those in line with arigorous Integrated Pest Management (IPM)
approach (see Criterion 3.1) might be overlapping and can be mixed and matched to produce the best results.

Producers should show improvements over time in testing and uptake of these practices or demonstrate that they are already implementing
them to the maximum level, which, combined with other sustainable agricultural practices, delivers
soilhealth benefits.

. climate change mitigation . climate change adaptation

The intentis for the Producer to have systems in place to encourage greater adoption of practices that keep the soil covered and not
left bare.

Practices that help maximise soil coverinclude cover cropping, agroforestry, perennial cropping, intercropping or mulching. They
contribute to overall soil health by strengthening its water retention capacities, lowering runoff and erosion (both through water
and wind), preventing the leaching of nutrients and enhancing biodiversity (both below and on ground - for example, by providing
habitats for birds and insects).

The exact practices chosen should consider the prevailing local context in terms of soil type, topography,

climate, available crops, labour force, cultural and social dynamics and yields. Results from monitoring activities

(see Criterion 1.1), local knowledge, evidence from trials and/or consultations with qualified experts can help improve understanding
of the benefits and challenges of various practices and support decision making. Practices promotedinIndicators 2.1.2 and 2.1.3 and
those inline with arigorous IPM approach (see Criterion 3.1) might be overlapping and can be mixed and matched to produce the best
results.

Producers should show improvements over time in testing and uptake of these practices or demonstrate that they are already
implementing them to the maximum level, which, combined with other sustainable agricultural practices, delivers soil health benefits.

Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 2: Natural Resources

213 B climate change mitigation @ climate change adaptation

Locally relevant farming practices
that minimise soil disturbance are
implemented.

SH Theintentis for the Producer to have systemsin place to encourage greater adoption of practices that minimise soil disturbance.

Practices that minimise soil disturbance include reduced tillage, no-tillage, zone tillage or mulch tillage and crop residue management such
asresidueintegration or composting. These practices help conserve the soil structure and improve water dynamics, preserve soil organic

@ matter and improve nutrient cycling.
The exact practices chosen should consider the prevailing local context in terms of soil type, topography, climate, available crops, labour
@ force, cultural and social dynamics and yields. Results from monitoring activities (see Criterion 1.1), local knowledge, evidence from trials
and/or consultations with qualified experts can help improve understanding of the benefits and challenges of various practices and support
decision making. Practices promotedinIndicators 2.1.1and 2.1.2 and those inline with a rigorous IPM approach (see Criterion 3.1) might be
overlapping and can be mixed and matched to produce the best results.

Producers should show improvements over time in testing and uptake of these practices or demonstrate that they are already implementing
them to the maximum level, which, combined with other sustainable agricultural practices, delivers soil health benefits.

214 B climate change mitigation

Based onsoil and plant needs, H Theintentis for the Producer to have systemsin place to encourage greater adoption of practices that ensure the application of
optimum application of fertilisers S organic orinorganic fertilisers is based on well-informed decisions that consider soil and plant nutritional needs.

aims to maximise . , , L , o ) )
Fertilisers canimpact soil health, water and biodiversity (for example, through runoff and leaching into the soil profile) and are a key

source of GHG emissions. They also are expensive and can have negative impacts on human health. While the overalllong-term aimis
to create a sustainable farming system that minimises the need for fertiliser application altogether (see also Indicator 2.1.5), decision-
making and the implementation of fertiliser application should be wellinformed. Fertiliser application should always be based on
monitoring soil and plant nutritional needs through regular soil or plant testing and analysis, and ideally, also be based on a fertiliser
application plan. Decisions should consider the following elements, using the ‘4R’ approach:

benefits and minimise negative
impacts, considering and
selecting the:

Q00

()  Rightsource of nutrient;

) Rt e «  Rightsource of nutrients: the right components (avoiding excessive nitrogen application) and the right type of fertiliser (prioritising
(i)  Righttiming; organic fertilisers and potentially considering emission factors of the different fertilisers);
(iv) Rightplace of application. «  Rightrate:the amount of fertiliser to match the crop nutrient uptake capacity;

«  Righttiming: consider seasonal conditions, the crop growing stage and weather;

. Right place of application: the fertiliser should be applied where it can be most effective depending on the fertiliser type (for example,
close totheroot orthe leaf). Right place of application should not only consider the right place on the plant, but also proximity to natural
habitats and water bodies.

Note that this Indicator only applies to contexts where fertilisers are available and accessible to farming households.

Furtherreference:
FAQ, The International Code of Conduct for the Sustainable Use and Management of Fertilisers (2019)

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.

Better Cotton Initiative Principles & Criteria | Version 3.2 ) ) . . ) "
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 2: Natural Resources

215

Alternative methods (beyond
synthetic fertilisers) are used

to address nutritional needs of
plants and soils. Steps are taken
to minimise the use of synthetic

fertiliser overtime. @

SH

. climate change mitigation

Theintentis forthe Producer to have systemsin place to ensure the implementation of practices that reduce the need and actual
application of synthetic fertilisers over time.

Farming practices that conserve and improve soil fertility should be implemented and promoted (see also Indicators 2.1.1 - 2.1.3). If nutritional
needs exist, organic fertilisers or soilamendments should be considered, with the aim to use synthetic fertilisers only as alast resort and/
orwhen they are the most sensitive option to deal with pressing fertility issues. When a shift in practices is not feasible in the short-term,
Producers should seek evidence and information to inform along-term plan to reduce synthetic fertilisers.

Relevant alternative methods caninclude sustainable agricultural practices, such asintegrating legumes or other nitrogen fixers into
rotation, use of fungi, bacteria or other biofertilisers, livestock rotation, leaving more biomass in the field, enhancing vermiculture, making
use of biochar and/or composting or manuring.

Note: This Indicator only applies to contexts where fertilisers are available and accessible to farming households.

Criterion 2.2 - Quality and availability of water is optimised.

2.2.1

Irrigation methods, technologies
andtiming are planned and
implemented

to improve irrigation

efficiency and maximise @

SH

water productivity.

*Applicable toirrigated farms

Q Better Cotton Initiative Principles & Criteria | Version 3.2

- climate change mitigation ‘ climate change adaptation

The intentis for the Producer to have systems in place to ensure that the selection of irrigation practices is adapted to local
conditions, maximises benefits for crops and minimises negative impacts on the environment and climate.

Irrigationis a key tool toimprove crop productivity and yields. Itis also a key climate change adaptation measure to address
increasing water scarcity and improve resilience in times of less reliable rainfall as well as extreme weather events. However, irrigation
also has a bigimpact on freshwaterin watersheds — often limiting or reducing availability — which is why implementing effective
irrigation systems is vital. Effective irrigation systems help ensure wateris used efficiently and applied at the right time. They also
contribute to climate change mitigation through lower energy and/or other resources they require to operate (for example, solar-
powered irrigation as opposed to diesel-powered).

Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 2: Natural Resources

222

Practices are implemented to
effectively manage changing
rainfallamount, intensity and
timing.

SH

*Applicable torainfed farms

@ climate change adaptation

The intentis for the Producer to have systems in place to ensure implementation of effective practices that help manage changing
rainfall patterns, including water availability, changing temporal distribution patterns and changing intensity levels of rainfall.

While water is already a major limiting factorin cotton production, the effects of climate change pose additional challenges to
farmersin terms of rainfall water (for example, droughts), timing (for example, shifting monsoon or rainy seasons) and intensity (for
example, extreme weather events). Being knowledgeable about and prepared to manage those changes not only contributes to
higher productivity and yields but also helps build resilience to climate change.

To successfully implement this Indicator, farmers should be aware of changing rainfallamounts, intensity and timing, as well as
infiltration impacts. They should also understand how outcomes of practices to enhance water efficiency are beneficial to their
livelihoods. Depending on the context, water efficiency practices caninclude activities to ensure effective drainage, runoff and
erosion control, methods to harvest and store rainfall water forirrigation purposes and activities to enhance the capacities of the soil
for waterinfiltration and uptake. Nature-based solutions should be prioritised where feasible and relevant (for example, agroforestry
instead of cement for erosion control). Rainfed water management practices should complement soilmanagement practices that
supportinfiltration, soil moisture management, water retention and less exposure to sunlight.

Criterion 2.3 - Biodiversity and natural habitats are conserved and enhanced.

2.3.1

Measures are implemented to
protect the quality, availability,
and related biodiversity of water

SH
bodies. @

Q Better Cotton Initiative Principles & Criteria | Version 3.2

. climate change mitigation . climate change adaptation

Theintentis for the Producer to have systems in place to ensure understanding of the importance of water bodies and to implement
practices to protect their quality, availability and related biodiversity from the adverse impacts of farming activities.

Freshwater bodiesinclude seasonal and permanentrivers, streams, lakes, ponds, wetlands, drains, canals and reservoirs. They are
biologically rich, vital ecosystems that play many important roles for other ecosystems and livelihoods. Healthy water bodies help
manage water flow, reduce erosion and protect from flooding, as well as provide habitats to a wide variety of plants and animals. At
the same time, water bodies are susceptible to degradation, pollution and contamination, which, in turn, have adverse impacts on the
ecosystem - including farming areas - of whole watersheds.

Measures should be taken to identify water bodies and protect their quality, availability and biodiversity. Natural vegetation alongside
water courses (i.e., riparian buffers) plays a critical role in stabilising waterways and streams, avoiding erosion and filtering pollutants
to protect water quality. The width of buffer zones should be determined by the function of the buffer (for example, biodiversity
conservation or filtration of chemical runoff), the slope of the buffer area and the size of the river or stream. In some countries, buffer
sizes are defined by national, regional or local regulations. Additional practices to protect water courses and wetlands include ‘non-
application’ zones for pesticides and fertilisers, safe use and storage of pesticides and fertilisers (see also Principle 3) and drainage
water filtration.

Good soil and water management practices remain critical to complement these measures.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 2: Natural Resources

2.3.2

Natural habitats and biodiversity
are conserved, and steps are taken
to enhance themovertimeinline
withlocal orregional priorities.

SH

233

Degraded areas on croplands are
identified, and steps are takento

restore them over timeinline with
local orregional priorities.

SH
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. climate change mitigation . climate change adaptation

Theintentis for the Producer to have systems in place to ensure the implementation of locally relevant and effective measures to
conserve and enhance key ecosystems, including natural habitats and biodiversity, on and around
the farm.

Biodiversity - animals, plants, fungi and microorganisms - is central to regulating healthy ecosystems, sustaining long lasting
ecosystem services and increasing ecosystemresilience.

Producers should have access to an effective system foridentifying and measuring the state of natural habitats and biodiversity.
This can be done through community-level engagement, mapping and/or partnering with local knowledge partners.

Producers and farmers should be knowledgeable about the ecosystem functions of the identified biodiversity and natural habitats
for their farming practices and livelihoods. In turn, they should also show awareness of how their farming practices can positively or
negatively affect them (both on-farm and off-farm, for example, through the pollution of water courses). Based on this knowledge,
they should take relevant measures to conserve and enhance natural habitats and biodiversity over time. These practices caninclude
adding dedicated areas for pollinators, measures to prevent the spread of invasive species (as referenced by the International
Union for Conservation of Nature (IUCN)/Species Survival Commission Invasive Species Specialist Group), converting unproductive
agricultural land to a use suitable for promoting biodiversity, measures to avoid cross-contamination of diseases, rewilding
barrenlands with local and endemic species or preserving and connecting treelines, hedgerows and wildlife corridors. Special
consideration should be given to High Conservation Value (HCV) areas as well as focal species which are of conservation concern
(forexample, protected species), sensitive to threats (for example, from farming practices) or are indicators of ecosystem health
and habitat conditions.

The activities chosen should align with local or regional priorities and projects and should ideally be implementedin a collaborative
approach with otherrelevant local actors.

Good soil and water management practices remain critical to complement these measures.

Furtherreference:
UN, Convention on Biological Diversity (1992).
IUCN website, resources on biodiversity.

. climate change mitigation . climate change adaptation

Theintentis for the Producer to have systemsin place to ensure degraded croplands are identified and that measures are taken to
avoid further degradation and restore them over time.

Degraded area/landis land which has lost some of its natural productivity or other environmental values due to processes directly
orindirectly caused by humans. Degraded areas on cotton farms include land with elevated levels of erosion, compaction or salinity
and can have farreaching negative impacts, including reduced crop growth (due to reduced soil health) and diminished community
health (due to poor water quality).

Degraded areas should be identified, further degradation should be prevented and measures implemented to restore them over
time. Restorationin this case includes both measures to make the land productive for agriculture as well as measures to restore
natural ecosystems. When relevant, restoration plans should complement local orregional priorities and projects.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Criterion 2.4 - Natural ecosystems and High Conservation Value areas are conserved.

2.4.1

The Producer ensures thatno
cottonis grown onland converted
from natural ecosystems after
31December 2020, inline with
the Better CottonInitiative Land

Conversion Reference Documents.

24.2

Priorto any land conversion, the
Better Cotton Initiative Land
Conversion Assessment shall

be undertaken to ensure that
natural ecosystems and High
Conservation Values (HCVs) are
conserved. Resulting measures
are fullyimplemented as part of
the activity and monitoring plansin
Principle.

SH

SH

Q00
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. climate change mitigation

Theintentis for Producers to ensure that cottonis not grown on land converted from natural ecosystems after the cutoff date of
31 December2020.

Forthe implementation of this Indicator, Producers should refer to the Better Cotton Initiative Land Conversion Reference
Documents.

Furtherreference:
Accountability Framework Initiative, online resources
Better Cotton Initiative Land Conversion Reference Documents

. climate change mitigation

The intentis for Producers to ensure that natural ecosystems and areas of High Conservation Value (HCV) are identified and not
negatively affected by the conversion, conversion-related activities or future farming practices on the converted land.

Producers shall use the Better Cotton Initiative Land Conversion Assessment prior to any proposed land conversion. The Assessment
involves a simplified approach to reveal the presence of HCVs and natural ecosystems to determine whether the land can be
converted at all and to identify potential mitigation measures that need to be implemented in case the land is converted.

The Assessment requires the Producer to document any data and decisions on land conversion. Required mitigation measures
resulting from the Assessment need to be fullyimplemented and monitored as part of the activity and monitoring plans.

Furtherreference:
Better Cotton Initiative Land Conversion Reference Documents

Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Q Principle 3:
Crop Protection
Summary:

Closely linked to the sustainable use of naturalresources
as coveredin Principle 2, and hence also climate action,
this Principle details crop protection practices that

are both economically viable and minimise the risk of
harmfulimpacts to human health and the environment.
Using crop protection practices beyond the sole and
simple use of synthetic pesticides has arange of positive
impacts. Not only does it contribute to the protection
and enhancement of natural resources butit also
improves the livelihoods of farming communities
throughincreasedyields, reduced input costs and
reducedrisks of healthissues.

With this in mind, this Principle focuses on the adoption

of anIntegrated Pest Management (IPM) strategy which
promotes a combination of biological, cultural and
mechanical or physical practices toreduce the need

for synthetic pesticides. It also provides a framework to
assess which pesticides are allowed to be used and under
which conditions, including requirements to ensure a safe
handling of pesticides and application materials, so that
risks to human health and the environment are mitigated.

Cotton Australia/ Damian Edwards.
Australia, 2018.




Principle 3: Crop Protection

Criterion 3.1 - An Integrated Pest Management strategy is implemented.

3.11

AwrittenIntegrated Pest
Management (IPM) strategy is
developed andimplemented
which:

(i) CoversIndicators
31.2-3.1.6;

(i) Supportsimproved awareness
andimplementation of IPM
practices overtime;

(i)  Informs the activity and
monitoring plans under
Principle 1.

312

Methods are implemented

that help grow a healthy crop,
discourage the build-up of pest
populations and diseases and
preserve and enhance populations
of beneficial organisms.

SH

SH
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- climate change mitigation ‘ climate change adaptation

Theintentis for Producers to develop a written strategy for pest management thatis aligned with IPM principles (see Guidance for Criterion
3.1forfurtherreference) and which prioritises field-level activities. The result should be that farmers demonstrate increased awareness and
implementation of IPM-based crop protection practices over time.

Closely linked to sustainable natural resources management (see Principle 2), IPM emphasises the growth of a healthy crop with the least
possible disruption to agroecosystems and encourages natural pest control mechanisms. Adopting an IPM-based approach not only
produces environmental benefits but can also help farmers reduce input costs and increase profits.

The IPM strategy should explain the PU’s overall approach forimproving IPM understanding and adoption across farmers. The specific
activities, including locally recognised good practices which support this strategy (for example, training, demo plots, awareness raising,
etc.), should beimplemented as part of the overall activity and monitoring plans (asin Indicators 1.1.1and 1.1.2).

Producer Management should be able to explainhow the IPM strategy was developed, including sources of technical advice. They should
also be able to explain how field-level activities relate to the overall strategy and how they exchange with farmers to ensure implementation.

Itisrecommended forthe PU to review and update the IPM strategy as needed and atleast annually.

Furtherreference:
FAO website, resources on IPM
PAN UK website, resources on IPM

. climate change mitigation . climate change adaptation

Theintentis forthe Producerto ensure farming households understand and implement practices that prevent or minimise pestincidentsin
the first place.

From anIPM perspective, preventative measures should always be prioritised as they reduce the need forinterventions. Healthy crops are
more resilient andless susceptible to damage from pests and diseases.

Methods to promote healthy cropsinclude crop choice, appropriate seed selection (also coveredin Indicator 3.1.3) and the sustainable
management of soil, water and biodiversity, including soil preparation and sowing practices, irrigation, nutrient management and weed
management (as covered in Principle 2). Good field hygiene, including removing crop residue, can help discourage the build-up of pest
populations. Protecting native habitats around farmland, increasing varied vegetation on field borders and careful selection and application
of pesticides can also help enhance populations of beneficial organisms.

Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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313

Farmers are informed of
appropriate seed varieties, based
on consideration of suitability
forlocal growing conditions and
reducing susceptibility to key pests
and/or diseases.

314

Regular monitoringis conducted
oncrop healthandlevels of pests
and beneficial organisms. Field
observation and decision-making
tools are used to determine when
and how to control pests.

3.1.5

Farmers are aware of nonchemical
methods (for example, biological,
physical and cultural) for
managing key pests, and their

use s prioritised as part of the IPM
strategy.

SH

SH

SH
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Principle 3: Crop Protection

. climate change mitigation . climate change adaptation

Theintentis forthe Producer to have systems in place to ensure farming households understand the importance of good seed selection for
growing a healthy andresilient crop.

Appropriate seed varieties are more likely to produce goodyields, be more resilient to damage from local pests and diseases and can help
with climate change adaptation. Seed selectionis therefore a fundamental component of an IPM approach. Seed varieties ideally should be
selected with consideration of genetic resistance and tolerance to pests and diseases. Seedling vigour and other physiological features,
such as hard seed coats, willhelp prevent damage from pests.

Better Cotton Initiative acknowledges that, in some contexts, farmers might have challenges accessing appropriate seeds due to market
structures, costs or other barriers. Where possible, they should buy seeds from trusted sources or produce their own seeds. If they harvest
their own seeds, only healthy plants should be used. While seeds may be treated to reduce potential for disease, treatment should avoid
using prohibited pesticides.

The PUManager, and PU Staff should be able to explain the importance of seed selection as a part of their overall IPM approach and the
considerations of different seed varieties available locally. Farmers, at a minimum, should be able to explain the importance of appropriate
seedvarieties and considerations they make in selecting seeds.

. climate change mitigation . climate change adaptation

Theintentis forthe Producer to have systems in place to ensure farming households are using effective monitoring and observation to
ensure control measures for pests are only used when absolutely necessary. Akey concept of anIPM approachis that the presence of pests
should not automatically lead to control measures being applied.

Close surveillance of crop development, including the level of pests and beneficial organisms, is necessary to inform decisions onif, when
and what type of interventions are required to control pest populations and prevent economic loss. Farmers should have the capacity —
on anindividual basis or with expert support — to make pest management decisions based on a minimum level of field observations and
analysis. They should apply concepts such as predator to pest ratios and use economic thresholds (explainedin Indicator 3.1.6) for pest
control measures.

. climate change mitigation . climate change adaptation

Theintentis forthe Producer to have systems in place to ensure farming households understand the benefits of non-chemical methods to
prevent and control pests and use these as a first step before resorting to pesticides. These methods are not only better for the environment
and human health but also often come at a lower cost compared to chemical applications.

Non-chemical methods of pest control should be adapted to local contexts and caninclude a combination of biological, physical and
cultural practices (see Guidance for Criterion 3.1 for furtherreference).

PU Staff and farmers should be able to identify key pest pressures, give examples of how non-chemical methods can be used and explain
theirbenefits compared to pesticide application. Non-chemical methods should be implemented as a core part of the IPM approach.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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3.1.6

Pesticides are only used when
adefined pest threshold, such
as an Economic Threshold Level
(ETL) where these are available @
and applicable, isreached. If

pesticides are used:

SH

(i) Low toxicity active ingredients are
preferred;

(i)  Theyareselectedandappliedina
way to mitigate resistance.
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. climate change mitigation

Theintentis forthe Producer to have systemsin place to ensure farmers use pesticides only when a defined pest threshold isreached, inline
with the principles of Integrated Pest Management (IPM) and after prioritising non-chemical methods, asin Indicator 3.1.5. Such thresholds
determine the point at which pest damage is likely to cause economic loss and chemical control can be justified. The ETL is the preferred
reference, asitrepresents a core IPM conceptlinking pest population levels to potential economic damage (see Guidance for Criterion 3.1.)

However, where ETLs are not available or practical to calculate, farmers may rely on other defined pest thresholds, such as action thresholds,
agronomic thresholds or Economic Injury Levels. These shall be developed and validated by credible sources, including agricultural
extension services, researchinstitutions orrelevant local authorities. These thresholds provide practical guidance for decision-making while
maintaining IPM principles.

Under an IPMstrategy, farmers should not apply pesticides at the first sign of pests. Cotton, like most crops, can tolerate some degree of
pest damage without yields being affected. Therefore, based on monitoring data (Indicator 3.1.4), the farmer should only apply pesticides
when pestsreach alevel high enough that their damage to the crop is greater than the monetary cost of treatment (economic threshold
level or other applicable defined pest threshold).

Farmers should select and apply pesticides based on guidance and advice on defined pest thresholds, such as economic thresholds,
received from a competent technician and/or during training. If pesticides are used, low-toxicity active ingredients shall be prioritised,
and pesticides shallbe selected and applied in ways that mitigate pest resistance and reduce risks to human health and the environment,
forexample, through precise application androtating active ingredients. Toxicity levels of pesticides can be evaluated based onlabels,
information from credible extension services orresearch bodies and Toxic Load Indicator calculations.

The application of pesticides on pre-determined dates, without observation, would not meet the intent of this Indicator. In very exceptional
circumstances, where anisolated application of pesticides on a pre-determined schedule is based on strong advice from a credible
research body, this may be considered acceptable. However, this kind of ‘calendar spraying’ needs to be documented and justified.

Furtherreference:

FAQ, International Code of Conduct - Guidelines on Highly Hazardous Pesticides (2016)

FAQ, International Code of Conduct - Guidelines on Prevention and Management of Pesticide Resistance (2012)
Higley, Pedigo. Economic injury level concepts and their use in sustaining environmental quality (1993)

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 3: Crop Protection

3.1.7

AnIntegrated Pest Management
strategy isimplemented which:

U]

(i)

(ifi)
(iv)

Discourages the buildup of

pest populations and crop
diseases and supports beneficial
organisms;

Includes regular monitoring of
crop health, pests, diseases and
beneficial organisms;

Prioritises non-chemical methods;

Ensures pesticides are used only
when defined pest thresholds are
reached;

Prioritises low toxicity active
ingredients and manages plant
resistance if pesticides are used.

Q Better Cotton Initiative Principles & Criteria | Version 3.2

. climate change mitigation . climate change adaptation

Theintentis to ensure the Producer aligns its pest management approach and crop protection practices used in the field with IPM principles
(see Guidance for Criterion 3.1 for furtherreference).

The Producer should prevent pestincidents by growing a healthy crop, which discourages the build-up of pest populations and crop
diseases and supports beneficial organisms. Producers should be familiar with biological, cultural and physical methods of managing
pests and be able to explain how these are used as a priority over chemical control measuresin the IPM strategy.

Where pesticides are used, Producers should provide evidence that these are applied based on regular monitoring and economic
thresholds and that lowest toxicity options are preferred. Farmers should also be able to explain how they manage plant resistance,
forexample, through rotation of active ingredients and precise application techniques.

Overtime, the implementation of anIPM approach shouldimprove crop health and resilience and reduce dependency on chemical
control measures.

Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Guidance for Criterion 3.1: Better Cotton Initiative's Approach Towards Integrated Pest Management

The Better Cotton Initiative promotes the long-term prevention of pests orthe
damage they cause through a combination of techniques such as biological
control, changing habitats, cultural practices and the use of resistant crop
varieties. Pesticides should only be usedinline with established guidelines and
when pestsreach economic thresholds (i.e., when pestsreach alevel high enough
that theirdamage to the cropis greater than the monetary cost of treatment).
Economic thresholds are determined through a combination of monitoring and
assessment of pest populations and damage levels. The selection and application
of pesticides should target only the relevant organism and minimise risk to humans,
the environment and any other organisms naturally present in the field (particularly
beneficial organisms).

Key IPM Principles

e Focuson the long-term prevention of pests and pest damage by
managing the ecosystem
With anIPM approach, before any control methods are applied, actions are
first taken to keep pests frombecoming a problem. Actions caninclude
growing a healthy cotton crop that can withstand pest attacks, using disease-
resistant plants orusing repellents to keep insects orrodents away from
crops. Rather than simply eliminating the pests observed, following anIPM
approach means addressing and managing environmental factors that affect
the pestandits ability to thrive.

e Use monitoring for decision-making
Monitoringincludes identifying which pests are presentin a field, their
numbers and what damage they cause. Correctly identifying the pestis
centralto establishing whether a pestislikely tobecome a problem and
determining the best management strategy. After monitoring the situation
and considering the pest’s biology and related environmental factors, it
can be decided whetherthe pest can be tolerated or whetherit exceeds an
economic threshold that requires control(i.e., if the cost of managing the
pest exceeds the economic loss of areduced yield). If controlis needed,

Q Better Cotton Initiative Principles & Criteria | Version 3.2

the information gathered in monitoring should be used to inform pest
management methods and timing.

Use a combination of management approaches for greater
effectiveness

The most effective, long-term way to manage pestsis by using a combination
of methods that work better together than separately. These methods
willwork closely, and may even overlap, with sustainable natural resource
management practices (see Principle 2). Approaches formanaging pests

are often grouped into the following categories:

Biological control

The use of natural enemies — predators, parasites, pathogens and
competitors — to control pests and theirdamage. Invertebrates,
plant pathogens, nematodes, weeds and vertebrates have many
naturalenemies.

Cultural controls

Practices that reduce pest establishment, reproduction, dispersal
and survival. Forexample, changingirrigation practices can lower
fungaland weedissues.

Mechanical and physical controls

Practices to eliminate a pest directly, block pests orcreate an
environment unsuitable for the pest to thrive. Mechanical controls
include rodent traps, while physical controls could be mulches for
weed management, steaming the soil to prevent disease or screens
to exclude birds orinsects.

Chemical control

The use of pesticides. Within an IPM strategy, pesticides are only used
whenneeded, andin combination with other approaches for effective,
long-term control. The pesticides applied should be selected for
efficiency and pose the least risk to humans, other organisms and

the environment.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Criterion 3.2 - Pesticides are registered and appropriately labelled.

3.2.1

Allpesticides used are:
It

) Correctly labelledinatleast one
national orregionallanguage;

(i) Registered nationally foruse on
cotton.

Pesticide mixtures may be used
onlyif:

(i) The mixture itself is registered; or

(ii) On site mixtures of individually
registered pesticides are

permitted underlocal regulations.

SH
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Theintentis forthe Producerto have systemsin place to minimise the harmful effects of pesticides by ensuring pesticides are nationally
registered, clearly labelled and any mixtures are approved for use. Where there is no process in a country to register mixtures nor are
there any regulations for mixtures, then these are not allowed as the Producer may only use those registered as per the Indicator.

Registered pesticides are those for which arelevant regulatory authority has assessed therisks of use for specific crop(s) and has
developed crop-specific directions foruse. The labels provided with legally registered pesticides containimportant information
regarding the properties of the product, directions for use and specific precautions or measures to be followed.

Pesticide labels should be in at least one de facto or de jure official national orregional applicable language. Farmers should be able to
understand label directions and confirm that all pesticides are appliedinline with label instructions.

Pesticide mixtures include commercial products containing multiple active ingredients as well as cases where farmers combine pesticides
onthe farm (for example, pesticide cocktails or tank mixes). Using pesticide mixtures canincrease risks to human health, reduce efficacy of
individual ingredientsin some cases orlead to other adverse effects, since the combined ingredients are not subject to testing as they are
through aregistration process. When pesticides are mixed on site, appropriate safeguarding measures and use of PPE should be in place.

Arecord of natural substances used for pest and disease control should be maintained, especially in countries where thereis no
registration process.

Furtherreference:
European Union, Regulation (EC)No 1272/2008 - classification, labelling and packaging of substances and mixtures (CLP)

Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 3: Crop Protection

Criterion 3.3 - Highly Hazardous Pesticides are actively phased out.

3.3.1 [l climate change mitigation

Highly Hazardous Pesticides
(HHPs) shall not be usedif they are
listedinthe Better Cotton Initiative
Prohibited Pesticides List.

Theintentis forthe Producerto ensure pesticides that are considered as most hazardous to human health or the environment shall not be

SH used on cotton sold under this standard.

Pesticides considered prohibited under this Indicatorinclude those in Annex A and B of the Stockholm Convention, Annexes of the Montreal
Protocol or Annex|ll of the Rotterdam Convention. These are all international, multilateral agreements that aim to eliminate or restrict use of

the most dangerous pesticides and compounds. Prohibited pesticides alsoinclude those defined as ‘acute toxic’ category 1or 2 of the EU
Globally Harmonized System of Classification and Labelling of Chemicals (GHS) orunderla and 1b of the WHO classification.

Producer Management should make sure that those buying and applying pesticides are aware of the pesticides that are prohibited
ortargeted for phase-out underthe P&C v.3.2. Activities to ensure this caninclude training on how to read pesticide labels, providing
hazardous pesticide lists inlocal languages, using pictograms on pesticide labels and more.

Where prohibited pesticides do not yet have viable alternatives, their exceptional use may be permitted by Better Cotton Initiative through
the established exceptional use process. The exceptional use process provides arigorous and transparent evaluation of requests, including
evaluation of viable alternatives, use of mitigation measures and steps taken to reduce or phase out use over time. If exceptional use of
pesticidesis permittedin specific cases, any agreed conditions shall be strictly followed and reported.

Furtherreference:
Better Cotton Initiative Highly Hazardous Pesticides Exceptional Use Procedure
Better Cotton Initiative Prohibited Pesticides List

3.3.2 B climate change mitigation
Aplanisimplementedto phase SH Theintentis forthe Producertoimplement a plan to ensure the phase out of carcinogenic, mutagenic or reprotoxic (CMR) substances by
out pesticides defined as 2028 orearlier.

carcinogenic (category la or 1b),

mutagenic (category laor1b) or

reprotoxic (category laor1b)

by the EU Globally Harmonized

System of Classificationand

Labelling of Chemicals (GHS) The phase-out plan should be realistic and include tangible measures that prepare for a phase-out. Depending on the context and the

by 2028 or earlier. pesticides, such measures caninclude, amongst others, ensuring access to research and involvement with research bodies, testing and
validating alternatives, work with CMR suppliers to prioritise safer alternatives, supporting access to financialincentives or subsidies for
adoption of non-CMR alternatives, engaging with national authorities to support bans on CMR pesticides and providing adequate support
and training for farming households to transition successfully. The measures should be included in the activity and monitoring plansin
Criterion 1.

Pesticides classifiled as CMR substances can pose significantlong-termrisks to human health. Exposure to known or potential carcinogens
caninduce cancerorincreaseitsincidence. Mutagens caninduce inherited genetic defects orincrease theirincidence. Exposure to
reprotoxic chemicals can negatively affect the reproductive system andlead to defects in offspring. Although use of protective equipment
(such as PPE and closed cabin spraying) canreduce these risks, the best optionis to avoid use of these chemicals altogether.

Q00

Furtherreference:

UN, Globally Harmonized System of Classification and Labelling of Chemicals (GHS Rev. 9,2021)
ILO, resources on male and female reproductive health hazards in the workplace

Better Cotton Initiative CMR Pesticides List

Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 3: Crop Protection

Criterion 3.4 - Environmental hazards of Highly Hazardous Pesticides are mitigated.

3.4.1 - climate change mitigation ‘ climate change adaptation

If pesticidesincludedinthe

Better Cotton Initiative High
Environmental Hazard List are used,
measures are implemented to

mitigate environmental risks. @

SH Theintentis forthe Producerto ensure that steps are taken to identify and mitigate the risks that pesticides pose to the environment.

The Better Cotton Initiative High Environmental Hazard list is based on Group 3 of the Pesticide Action Network’s International List of Highly
Hazardous Pesticides (HHPs). Group 3 pesticides are those that pose a high risk to pollinators and aquatic ecosystems and have very
persistent properties (they persist for along time in soil, water or sediment) or very bioaccumulative properties (they build up in organisms
fasterthanthey canbe eliminated and are thus more dangerous).

This Indicatoris only applicable to pesticides whose use is not prohibited as per Indicator 3.3.1.

Furtherreference:

PAN International, List of Highly Hazardous Pesticides (2024)
PAN UK, ‘Impacts of pesticides on the environment’ web page
PAN UK, ‘Conserving biodiversity’ web page

Better Cotton Initiative High Environmental Hazard list

Better Cotton Initiative's Approach to Highly Hazardous Pesticides

All pesticides pose risks to human health and the environment. These risks can How HHPs Are Defined
be reduced to some degree through environmental mitigation measures and the
use of PPE. However, mitigation measures are imperfect, and some pesticides

pose such serious risks to humans and the environment that their use should be °

Generally, HHPs are defined based on the following criteria:

Acute toxicity: This refers to the ability of a substance to cause harmful

Q Better Cotton Initiative Principles & Criteria | Version 3.2

avoided completely.

effects onan organism after a single or short-term exposure.

Highly Hazardous Pesticides (HHPs) are pesticides that are associated with ® Chronic toxicity: This refers to the ability of a substance to cause harmful
significant health and environmental risks. Reducing the total toxicity of pesticides effects onanorganism afterrepeated orlong-term exposure. These include
applied to crops and ultimately eliminating the use of HHPs is integral to protecting long-term health effects, such as cancer, reproductive or developmental
the health of farmers, workers and farming communities, while also conserving the problems and neurological disorders.

environment. One method to achieve thisis to prohibit orrestrict access to certain °

types of pesticides based on their toxicity to human health and the environment
inthe context of anIPM strategy. The Better CottonInitiative’s approach also
recognises and addresses the trade-offsinvolved with phasing out pesticides,
particularly if no viable alternatives are available.

Persistence: This refers to the ability of a substance toresist degradation
or breakdownin the environment and hence to persist foralong time in soil,
water and other naturalresources.

Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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® Bioaccumulation and biomagnification: Bioaccumulationrefers to the
ability of a substance to accumulate in the tissues of organisms over time,
while biomagnification refers to the process by which the concentration of a
substanceincreases as it moves up the food chain.

® Hazardous properties: HHPs can have additional hazardous properties, such
as being flammable or explosive orreacting with other chemicals to produce
dangerous by-products.

While HHPs are subject to strict regulations and control measuresin many
countries, the criteria used to define HHPs vary depending on the regulatory
framework and the specific country orregion. The P&C v.3.2 uses the following
frameworks. Note that often pesticides are covered in several of the lists below.
As avoluntary standard, in some areas, Better Cotton Initiative might set higher
sustainability standards than local or national regulations.

® Stockholm Convention: The Stockholm Conventionis a legally binding
treaty that seeks to eliminate orrestrict the production, use andrelease of
persistent organic pollutants (POPs). POPs are chemicals that persistin the
environment, bioaccumulate and biomagnify and pose arisk of harm to human
health and the environment. The use of the pesticides listedin AnnexAand B
are prohibited underthe P&Cv.3.2.

® Rotterdam Convention: The Rotterdam Conventionis alegally binding
international treaty that outlines procedures for the international trade of
certain hazardous chemicals and pesticides. It focuses on chemicals and
pesticides that have beenidentified as hazardous and are banned or severely
restricted by Parties to the Convention. The use of the pesticideslistedin
Annexlll are prohibited under the P&Cv.3.2.

Q Better Cotton Initiative Principles & Criteria | Version 3.2
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Montreal Protocol: The Montreal Protocolis a legally binding international
treaty ratified by 198 countries and the European Union that specifically
targets the phase-out of ozone-depleting substances and their alternatives.
The use of the pesticides listed inits Annexes are prohibited under the
P&Cv.3.2.

WHO Class 1laand 1b: The WHO identifies and evaluates the health risks of
chemicals forhuman beings. Pesticideslisted in lTaand lb referto substances
ormixtures that can cause acute toxicity, such as death or severe damage

to health, through oral, dermal orinhalation exposure. Their use is prohibited
under the P&Cv.3.2.

GHS Categories 1and 2 of pesticides classified as ‘acute toxicity’ and
categories 1a and 1b each of ‘carcinogenic’, ‘mutagenic’ and ‘reprotoxic’
pesticides: The EU Globally Harmonized System of Classification and
Labelling of Chemicals (GHS) provides a standardised global system for
classifying and communicating the hazards associated with a wide range of
hazardous chemicals. Similarto the WHO class 1a and 1b, chemicals showing
the most severe risks related to acute toxicity (category 1and 2 of class
‘acute toxicity’) are prohibited under the P&C v.3.2. Those under category la
orlb of ‘carcinogenic’, ‘mutagenic’ or ‘reprotoxic’ pesticides are targeted for
phase out by 2028.

The Pesticide Action Network’s (PAN) International List of Highly Hazardous
Pesticides Group 3: PAN identifies and provides guidance onreducing

the hazards of pesticides. PAN Group 3 contains active ingredients that

meet PAN’s environmental toxicity criteria (considering their persistence,
bioaccumulation and biomagnification, their toxicity to aquatic organisms
and their toxicity to bees). Thislistis used to define the pesticides that require
appropriate mitigation measures under Criterion 3.4.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Criterion 3.5 - Pesticides are handled and stored responsibly.

3.5.1

Itis ensured that any personwho
prepares and applies pesticidesis:

(i) Healthy;

(ii) Skilled and trained inthe
application of pesticides;

(i) 18 orolder;

(iv)  Notpregnantornursing.

3.5.2

Appropriate Personal Protective
Equipment (PPE)is correctly
used while using and handling
pesticides.

SH

©
®©

Q00
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A gender equality

Theintentis forthe Producerto ensure that harm to human health is minimised by ensuring that those handling pesticides are healthy adults
with sufficient training.

Nursing or pregnant women should not handle pesticides, as even with protective measures, thereis arisk to the foetus or child. Individuals
who are sick or fatigued are more likely to have an accident than those who are healthy. Individuals suffering from certain diseases, or with
injuries orwounds, are also more susceptible to harm from pesticide exposure.

In countries where specific training and/or certificationis required for those applying pesticides, evidence should be provided that all
individuals handling pesticides are appropriately qualified. In all cases, the Producer should be able to explain who handles pesticides, how
training is provided and how they ensure that the requirementsin the Indicator are met. Records of training or certification should be kept.

Furtherreference:
FAQO, The International Code of Conduct on Pesticide Management (2014)
Croplife International, ‘Stewardship’ web page

A gender equality

Theintentis forthe Producer to ensure that harm to human health of those using and handling pesticidesis minimised through careful and

consistent use of appropriate (PPE).

The best option to protect humans from pesticide exposure is to avoid pesticides altogether, then to minimise their use and choose fewer
toxic options. When there is no alternative to pesticide use, good quality appropriate PPE can help reduce risks to human health, but only if
worn and maintained properly. Pesticide exposure can occur via the mouth (oral exposure), skin (dermal) or breathing (inhalation).

Using pesticides, in the context of this Indicator, includes all activities conducted during field application (e.g., spraying, seed treatment,
granule/powder application, fumigation and others). Handling, in the context of this Indicator, includes all activities related to the storage,
preparation, maintenance and disposal of pesticides and theirrelated equipment and material, including activities such as storing, mixing,
diluting, measuring, transferring pesticides, preparing, washing and maintaining equipment and materials as well as the disposal of waste
and materials.

Allindividuals handling pesticides should have access to appropriate PPE, and it should be usedinline with the labelinstructions of
the pesticidesinuse. Labels should be checked regularly (at least every spray season), and allindividuals should receive training on
theimportance of PPE and properuse and maintenance. PPE should be checkedregularly for wear and tear and replaced if required.
Where relevant, the Producer Management should consult and collaborate with the Gender Lead or Gender Committee toimplement
this Indicator.

Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 3: Crop Protection

353 A gender equality
Minimum Personal Protective Theintentis forthe Producer to have systems in place to ensure a minimum level of protection of individuals using and handling pesticidesin
Equipment (PPE)is correctly SH contexts where appropriate PPEis not accessible for farmers and workers.
;Ziﬁggle&u;gg;;iﬁjnedslmg Thelong-term goalis TEO increase access anq use of appropriate PPE to addrgss therisks of pgsticides tohuman heglth, if and vv.heln they .
protection of the following body are used (see also !nd|cator 354) However, in cases where appropriate PPEis not yet accessible, affordable or available, the aim |slto build
parts from dermal absorption, awareness of thevrlsks of pesticide exposure and ensure farmers and workelrls protlect gxposeldlbody p{:lrts to th'elbest vdegree possible. .
ingestion and inhalation: PPE should be suitable for the task carried out and appropriate to the prevailing climatic conditions. Using pesticides, in the context of this
Indicator, includes all activities conducted during field application (e.g., spraying, seed treatment, granule/powder application, fumigation
()  Faceandairways (eyes, ear canal, and others). Handling, in the context of this Indicator, includes all activities related to the storage, preparation, maintenance and disposal of
nose and scalp); pesticides and theirrelated equipment and material, including activities such as storing, mixing, diluting, measuring, transferring pesticides,

(i)  Limbs(arms, forearms, palms, legs preparing, washing and maintaining equipment and materials as well as the disposal of waste and materials.

andifeet); Farmers and workers handling pesticides are expected to cover all required body parts to avoid dermal absorption, ingestion and inhalation

(i)  Abdomenand genital area. risks as well as damage to eyes. The materials should be impermeable to water, typically non-woven (to prevent passage of pesticides),
chemicalresistant and washable so that the toxic elements can be removed after each use. The type of PPE should be effective and
minimise the risk of adverse impacts (such as heat stress orincreasedrashes). PPE should be used at all stages of handling pesticides,
including opening containers, transferring pesticides, mixing pesticides, loading equipment, spraying and washing equipment.

PPE should be washed or disposed of between uses to prevent pesticide exposure from garments, and wash water should be disposed of
appropriately. Care should be taken to provide all the necessary information, education and support to the people athome oron the farm
who undertake washing so that their healthis not at risk or compromised in any way.

PU Staff should support farmers and workers in understanding the risks of pesticide use and the importance of PPE, promoting meaningful
use of PPE for different tasks as well as monitoring its use at the farm level (including specific body parts that cannot be consistently
covered, forexample, due to heat or discomfort). Pesticides whose handling and application require the use of PPE thatis uncomfortable,
expensive or not readily available should be avoided, especially in hot climates. Producer Management should consult and collaborate with
the Gender Lead or Gender Committee toimplement this Indicator.

Furtherreference:

FAO/WHO Guidelines for personal protection when handling and applying pesticides - International Code of Conduct on Pesticide
Management (2020)

ILO/IUF, Health, Safety and Environment: A Series of Trade Union Education Manuals for Agricultural Workers (2006)

Croplife International, online resources on PPE (video)

P ] . ’ Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
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3.54

Steps are takentoincrease the
use of appropriate Personal
Protective Equipment (PPE)
amongstindividuals using and
handling pesticides.

3.55

Dedicated areas shall be available
onthe farm forusing and handling
pesticides and for storing and
handling application equipment.
The areas shall fully comply with
relevant legislation for the storage
of pesticides. Within these areas,
allrinsate and runoff shall be
completely captured so that it
poses no contaminationrisk.

SH
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A gender equality

Theintentis forthe Producer to have systems in place to ensure that the health of individuals using and handling pesticides are better
protected by increasing access to and use of appropriate PPE overtime.

Using pesticides, in the context of this Indicator, includes all activities conducted during field application (e.g., spraying, seed treatment,
granule/powder application, fumigation and others). Handling, in the context of this Indicator, includes all activities related to the storage,
preparation, maintenance and disposal of pesticides and theirrelated equipment and material, including activities such as storing, mixing,
diluting, measuring, transferring pesticides, preparing, washing and maintaining equipment and materials as well as the disposal of waste
and materials.

The use of minimum PPE (asin Indicator 3.5.3) provides significantly less protection against the harmful effects of pesticides when
compared to appropriate PPE, which is designed and manufactured specifically for that purpose. However, in many smallholder contexts,
the use of appropriate PPE is limited by challenges related to cost, access, discomfort and lack of awareness. This Indicator aims to support
continualimprovementinthe access and use of appropriate PPE, regardless of where the current baseline is.

ProducerManagement should identify challenges to the adoption of appropriate PPE, measures to improve access and usage and have a
system to monitorimprovements over time (for example, by tracking practice adoption for a representative sample of farmers). Producer
Management should consult and collaborate with the Gender Lead or Gender Committee in these activities.

Theintentis for the Producer to ensure the reduction of the risks to humans and the environment by ensuring responsible procedures are in
place forusing and handling pesticides and their equipment.

If pesticides are stored, they should be stored separately from all other substances. Storage should protect the containers from the
weather to minimise the risks of them corroding or the pesticide degrading. Storage should also be in a secure and well-ventilated area
sothatitis protected fromunauthorised access and so that fumes do not pose arisk. Pesticides should never be stored in drink or food
containers. Ifitis necessary to store a pesticide in a container other thaniits original container, then the container should be clearly and
appropriately marked.

The mixing and cleaning of pesticide containers and application equipment should be undertaken only while wearing appropriate PPE and
away from housing and populated areas as well as sensitive environmental areas, particularly bodies of water and water courses, so that
any runoff does not enter the water system. Those applying pesticides should have access to appropriate facilities for washing hands and
changing clothes after handling pesticides or application equipment.

Furtherreference:
CroplLife International, ‘Stewardship’ web page

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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3.5.6

Disposal of pesticide containers
minimises risks to human health
and the environment. Farmers
participateinrecycling orreturn
to supplier programmes where
they exist.

3.5.7

Farmers are aware of and adopt
appropriate and less hazardous

pesticide application techniques.

SH

SH
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Theintentis forthe Producer to have systems in place to ensure empty pesticide containers are stored and disposed of in such a way that
minimises harm to people and the environment.

Improper disposal of used containers can contaminate air, soil, water and local ecosystems. Recycling or supplier take-back programmes
orany otherapproved methods foragrochemical container disposals are the best option to safely dispose of containers. If no such
programmes are available, containers should be rinsed (triple rinsing recommended), punctured to prevent reuse and stored securely to
avoidleakage or exposure to humans, animals and the environment,

The following practices can pose a highrisk to human health and the environment and should be avoided: burning, as this canrelease toxic
fumes harmful to human health and the environment; burying, as this can contaminate soil and groundwater; discarding pesticide containers
inwater bodies orirrigation channels, as this poses serious risks to aquatic ecosystems and downstream users; crushing or shredding as this
canrelease toxic dust orresidue, exposing workers and the environment.

Evenwhen washed, containers should never be reused for any purpose, as this canlead to contamination or poisoning.

Furtherreference:
FAQ International Code of Conduct on Pesticide Management - Guidelines on Highly Hazardous Pesticides (2016)
Croplife International, ‘Container Management’ web page

Theintentis for the Producer to have systems in place that help maximise the effectiveness of pesticide application and minimise the risks to
human health and the environment by using correct equipment and practices.

Farmers should monitor weather conditions before spraying, including wind speed and direction, temperature, humidity and atmospheric
stability. For example, pesticides should not be applied right before rain since this canreduce effectiveness and increase risks of runoff and
contamination. The risks of pesticide drift should also be considered. Wind and higher temperatures canincrease drift (as evaporation of
water-based substancesis fasterin higher temperatures, leading to smaller droplets that drift more easily).

Application equipment is designed to be operated under certain parameters and should be appropriate for the specific pesticides used.
The equipment should also be in good condition, with no leaks or worn components. Equipment should be cleaned after each use toreduce
therisk of contamination and to keep itin good working order.

In the handling of pesticides and application equipment, particular consideration should be givento avoid adverse effects to humans
and the environment (for example, mitigating the risk that children can get a hold of the materials, the risk of spills to wells used for
drinking water, etc.).

Furtherreference:
FAQ, ‘Pesticide application guidelines’ web page

FAO, Guidelines on Good Practices for Ground Application of Pesticides (2001)

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 3: Crop Protection

3.5.8

Pesticide application minimises Theintentis forthe Producerto have systemsin place that help maximise the effectiveness of pesticide application and address the risks of
negative impacts by ensuring: pesticides to human health and the environment through the use of correct equipment and practices.

(i)  Labelrequirements are followed; Pesticides should always be applied inline with full labelinstructions or the Material Safety Data Sheet included upon purchase.

(i)  Appropriate application
equipmentis used and calibrated
correctly;

Where there are risks of contamination (for example, through spray drift) measures should be taken to minimise this drift and to protect
local communities and ecosystems from any adverse effects. The risks of contamination can be especially high with aerial application of
pesticides via aeroplanes ordrones. Inthese cases, adequate bufferand ‘no application zones’ should be established to prevent harmful
(i) Appropriate weather conditions effects onlocal communities orecosystems.

are takeninto account;
Furtherreference:

(iv)  Contamination (forexample, FAQ, ‘Pesticide application guidelines’ web page
through spray drift) is minimised
and appropriate measures arein
place to preventharmto people
and the environment;

(v) Restricted entry intervals
are enforced after applying
pesticides.

Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
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G) Principle 4:
Fibre Quality
Summary:

Fibre quality is fundamental to the marketability
and value of cotton. As such, it not only positively
impacts livelihoods of farming communities but
also contributes to market trust, recognition and,
ultimately, demand.

This Principle focuses onlocally relevant good
practices before planting, during crop growth and
forthe harvest and post-harvest periods to both
produce a healthy and high-quality crop as well as
toreduce contamination and trash.

Better Cotton Initiative /Morgan Ferrar.
Nampula Province, Mozambique, 2019.




Principle 4: Fibre Quality

Criterion 4.1 - Fibre quality is protected and enhanced.

4.11

Locally relevant good practices for
seed selection (where possible),
planting date, planting rate, row
spacing, crop growth and weed

management are implemented @

SH

toincrease the probability of
producing high quality fibre.

412

Locally relevant good picking,
storing and transportation
practices areimplementedto
avoid contamination.

SH

Q Better Cotton Initiative Principles & Criteria | Version 3.2

. climate change adaptation

Theintentis forthe Producerto ensure the consideration and selection of practices that help improve the quality of the inherent
characteristics of the fibre.

As cottonis produced primarily forits fibre, the quality of the fibre is fundamental to its marketability and value. The value of cottonlint relates
to both the quality of yarn that can be produced fromit as well as the efficiency with which the yarn can be produced - which are both heavily
influenced by fibre quality. Three broad characteristics of the cotton fibres are important: the inherent characteristics of the fibre (strength,
length, finesse and uniformity), the level of trash (cotton leaf remaining in the lint) and the level of contamination (anything found in the cotton
lintthatis not cotton fibre or cottonleaf). This Indicator focuses onimproving the inherent characteristics of the fibre.

While quality of the fibre starts with seed selection, farming practices can also impact fibre quality. The Better CottonInitiative recognises
that the quality of fibre also depends on the local context (climate, soil, availability of seeds, etc.) and encourages farmers to make the best
choices possible within their circumstances. Training should be provided to those undertaking this work - often women workers and people
invulnerable situations and/or facing exclusion.

The Producer should consult and collaborate with the Gender Lead or Gender Committee in these activities.

Theintentis forthe Producer to ensure the consideration and selection of practices that minimise trash, contamination and damage to the
cotton fibre.

Many of the characteristics of the fibre, such as length and strength, are already set by the time the crop is ready to harvest. However,
good harvest and post-harvest management practices are essential to maintaining the quality of the fibre and ensuring that the cottonis
not contaminated or damaged. Harvest timing and management will affect the level of trash, as will the materials and methods used for
wrapping and storing cotton. Where polypropylene, polyethylene or other synthetic bags are used, alternatives should be promoted, and
Producers should phase out synthetic materials over time. The choice of location for storing cottonis also critical to minimising the risk of
damage (either from high moisture or potential fires if the locationis too dry). Training should be provided directly to those undertaking the
respective work and the Producer should consult and collaborate with the Gender Lead or Gender Committee in these activities.

The Better Cotton Initiative recognises the limits of Producers to influence fibre quality, andissues such as defoliation or transportation
practices will only be assessedif it is within the remit of the Producer’s responsibility.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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@ Principle 5:
Decent work
Summary:

Ensuring fairand safe working conditions is central for
Better Cotton Initiative to improve the well-being and
livelihoods of cotton farming communities. It's also a
key component of promoting responsible supply chains
and building market trust to help Better Cotton Initiative
Members progress towards their sustainability goals.

Atits core, Principle 5 works towards cotton production
where everyone enjoys decent working conditions,

free from child labour, forced or compulsory labour,
workplace harassment, violence, and discrimination. To
achieve this, it goes beyond a prohibition-only approach,
making Producers accountable to set-up a Decent Work
monitoring system, that tracks risks and incidents of
labourrights violations and ensures that those risks are
addressed appropriately.

Better Cotton Initiative / Vibhor Yadav.
Gujarat, India, 2019.




Rt

Gujarat, India, 2019.

Better Cotton Initiative / Vibhor Yadav.

This Principle also seeks to create working environments
that ensure the freedom to organise and negotiate
dignified conditions of employment and provide
access to grievance mechanisms and remediation. By
introducing an Indicator to pay minimum wages and/or
ensure transparency and continuous improvement
towards this, this Principle also takes a first step towards
Better Cotton Initiative’s long-term goal of supporting
workers toreceive alivingwage.

Finally, the Principle covers requirements to address
occupational health and safety issues, including heat
stress and sanitation. An overarching theme of this
Principle is the recognition that implementation of the
indicators requires a particular focus onwomen and
peopleinvulnerable situations and/or facing exclusion.

Better Cotton Initiative acknowledges that creating
decent working conditions and improved livelihoods
and well-being of workersis a structural and complex
topic that goes beyond the sole responsibility of the
Producers. Inline withits 2030 strategy, Better Cotton
Initiative is committed to continue working on areas such
as decent work monitoring, freedom of association and
collective bargaining, living wages and improved access
to sanitation above and beyond the P&C v3.2.



Principle 5: Decent Work

Guidance for Decent Work Principle:

Decent work (DW) expectations apply to allworkers including family members,
seasonal, temporary or migrant workers and any workers hired through
subcontractors, labour brokers or other third parties (see also the definition

of workers). Aligned with our Commitment to Social Inclusion, this always
includes women workers, young workers and workers of people in vulnerable
situations and/or facing exclusion.

Inline with Indicator1.1.5, all Producers are expected to comply with relevant
labourlaw andregulations. Where these laws and regulations do not align with
requirements inthe P&Cv.3.2, the stricter set of requirements applies.

Q Better Cotton Initiative Principles & Criteria | Version 3.2

Fundamental Principles and Rights at Work:

The Better Cotton Initiative (BCl) is committed to promoting DW and ensuring
that the rights of all farmers and workers are protected. DW is defined by the
International Labour Organization (ILO) as ‘productive work forwomen and men
in conditions of freedom, equity, security and human dignity’. BCI's approach
to DW aligns with the ILO’s Declaration on Fundamental Principles and Rights at
Work, which was first adopted in 1998 and amended mostrecently in 2022. This
declarationis a key benchmark agreement widely referencedininternational
labour standards. It sets out five fundamental labour principles: freedom of
association and the right to collective bargaining, the elimination of forced
labour, the abolition of child labour, the elimination of discriminationinrespect
of employment and occupation and a safe and healthy working environment.
The Declaration commits all 187 ILO Member States to respect and promote
principles andrightsin these five areas, whether or not they have ratified the
relevant Conventions.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 5: Decent Work

Criterion 5.1 - An effective system identifies and addresses risks and incidents of labour rights violations.

5.11

An effective systemisinplace
toregularly monitorrisks and
incidents of labourrights violations.
Inthat system:

(i) Individual(s) responsible for the
monitoring system are clearly
identified and farmers and
workers are representedinthe
operation of the monitoring

system;

(i) Where risks are identified, prompt
actions are taken to address these
and prevent their escalation.

*Applicable to LF with over 25
workers

SH

©
®©

Q Better Cotton Initiative Principles & Criteria | Version 3.2

A gender equality

Theintentis for the Producer to establish and maintain an effective system to proactively identify, monitor and mitigate risks of labour rights
violations and remediate them when they occur (see Indicator 5.1.3). An effective systemis structured, inclusive and documented, with clear
assignment of responsibilities, meaningful involvement of workers and follow-up to verify the effectiveness of actions taken. By addressing
risks before they escalate into actual violations, such systems help safeguard workers’ rights and will support the Producerin meeting all
requirements under this Principle.

The Better Cotton Initiative recognises the challenges of ensuring Decent Work in agriculture, where labour rights violations are often hidden
and difficult to detect. This Indicator promotes an ‘assess and address’ approach, shifting the focus from detecting violations after they
occur to anticipating and mitigating risks and remediating incidentsin a structured and proactive manner.

The Indicator emphasises the importance of:

1. Understanding Risks: Engaging with farming communities to understand theirworkforce's characteristics and identify
context-specific labourrights risks.

2. Designing Monitoring Systems: Establishing or strengthening monitoring systems, including community-based approaches
where relevant.

3. Mitigating Risks: Implementing practical measures to mitigate risks and improve working conditions. Note that part of risk mitigation
might overlap with remediation measures, as coveredin5.1.3.

Effective labour monitoring and remediation systems can incorporate worker profiles; surveys and focus groups with farmers and workers;
farmvisits and worker interviews during labour-intensive periods of cotton production and consultations with community stakeholders (e.g.,
schools, local government orwomen groups).

The system should coverlabour rights under Principle 5: Decent Work, including the ILO’s Fundamental Principles and Rights at Work
(freedom of association and collective bargaining, forced labour, child labour, discrimination and safety and health).

By fostering community involvement, the monitoring systemis better equipped to identify nuanced risks and implement practical,
contextually relevant and sustainable solutions. While Producer Management remains accountable for effective implementation of the
system, the responsibility to ensure effective oversight and implementation can be assigned to eitheranindividual ora group (e.g., a
committee). Whenever formally selected worker representatives are in place, they should be included as members of this committee.

The system should account for differing risks for diverse groups of people, especially women and people in vulnerable situations and/or
facing exclusion. The individual or committee should regularly consult and cooperate with the Gender Lead or Gender Committee.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 5: Decent Work

5.1.2 A gender equality
Allworkers have access to SH Theintentis forthe Producer to ensure all workers carrying out field-level production work on cotton farms have access to impartial,
impartial, effective and secure effective and secure channels toraise concerns about labour rights violations and to have these concerns reviewed, responded to and
channels to raise concerns about addressed.

rights violations and have these @ ! L ) . ' o L
addressed. These mechanisms A grievance mechanism in this context enables any worker to raise concerns related to their labour rights under this Principle. Thisincludes,

butis notlimited to, issues such as child labour, forced labour, discrimination, workplace violence and harassment, interference with
freedom of association, poor working conditions and health and safety issues, abusive recruitment practices or any other potential labour
rights violations.

should use existing, credible

grievance mechanisms or other

systems where available.
Workers need a safe and reliable way to voice concerns without fear of retaliation. Impartiality means grievances are raised and considered
without bias orundue influence. Effectiveness means that workers canreport concerns and enrsuring follow-up and remediation. Security
means workers can use the mechanism without fear of retaliation, intimidation or harm, with adequate protections for confidentiality.

Achanneltoraise concerns may be referred to as a grievance mechanism, though the specific terminology may vary. Producers are
not required to create a new channel exclusively forworkers if a credible, existing mechanismis already in place. However, they should
demonstrate that steps are taken to ensure all workers are aware of the mechanism and can access it without barriers. If existing
mechanisms are not fully impartial, effective, secure orinclusive of all workers, measures should be taken to strengthen or adapt them.

Producers should consult workers, including those in vulnerable and/or marginalised situations, when designing or adapting grievance
mechanisms. Mechanisms should be legitimate, accessible, predictable, equitable, transparent, rights-compatible and culturally
appropriate as per the UN Guiding Principles referenced below.

The Gender Lead or Gender Committee should be involved for gender-related grievances and to ensure inclusive access and a to grievance
mechanisms and a gender-sensitive resolution process.

Furtherreference:
UN Guiding Principles on Business and Human Rights, Guiding Principle 31(2011)
OECD Due Diligence Guidance for Responsible Business Conduct (2018)

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
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Principle 5: Decent Work

513

In cases of labourrights violations,
the Producer ensures the following:

(i) Affected workers shallhave
accessto protectionand @
remediation when labourrights
violations occur;

SH

(ii) Their confidentiality and safety
shall be safeguarded throughout
the process.

Q Better Cotton Initiative Principles & Criteria | Version 3.2

A gender equality

Theintentis forthe Producer to establish policies and procedures that ensure that any worker affected by labour rights violations has
access to appropriate protection and remediation and that their confidentiality and safety are safeguarded throughout the process.

Labourrights violations under this Principle include child labour, forced labour, discrimination, workplace violence and harassment,
interference with freedom of association and collective bargaining, poor working conditions (i.e., poor health and safety practices)
and abusive recruitment practices.

Protectionrefers to safeguarding affected workers from further harm, intimidation or retaliation. This includes maintaining confidentiality,
taking measures to prevent further harm and facilitating access to relevant services where available.

Remediationrefers to correcting the harm caused and taking steps to resolve the issue as far as possible. It includes both corrective

actions to address actual cases and preventative measures to reduce the risk of future violations. These actions may include clarifying facts,
offering apologies or support, providing compensation or taking disciplinary action. They may also involve structuralimprovements, revising
policies and delivering training. Where appropriate, Producers should engage with workers and their representatives, including trade unions
or civil society organisations, where they exist, as part of the remediation process.

To ensure that remediationis appropriate, effective and trusted, Producers should seek input from affected workers. Where possible,
workers’ representative bodies, such as trade unions or civil society organisations, should be involved in the design and delivery
of remediation.

Remediation should be proportionate to the nature of the violation and carried out in a timely manner. ‘Timely’ means without undue delay,
taking into account the urgency and severity of the case, withimmediate action expected where safety is at risk. Where Producers cannot
deliverall aspects of remediation directly, they should ensure referral to credible organisations or authorities.

Where a violation constitutes a criminal offence, the Producer should respect the complainant’s wishes and, wherever possible,
support access tolegal remedy, including by facilitating contact with relevant authorities orlegal services.

The Gender Lead or Gender Committee should be involved for gender-related cases to ensure inclusive access and a gender-sensitive
resolution process.

Furtherreference:
Guiding Principles on Business and Human Rights: Implementing the United Nations “Protect, Respect and Remedy” Framework (2011)
OECD Due Diligence Guidance for Responsible Business Conduct (2018)

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 5: Decent Work

514 A gender equality
Workers have accessto an Theintentis forthe Producer to ensure all workers carrying out field-level production work on cotton farms have access to impartial,
impartial, effective and secure effective and secure channels toraise concerns about labour rights violations and to have these concerns reviewed, responded to and
complaints hotline or other addressed. Thisincludes protection and remediationin cases where labour rights violations occur.

grievance mechanism. Any victims
of labourrights violations shall

be able to access support

and remedly.

A grievance mechanism in the context of this Indicator should allow all workers to make a complaint on any issue or concern about their
labourrights as covered in this Principle, including cases of child labour, forced labour, discrimination, workplace violence and harassment,
interference in the freedom to associate, substandard working conditions, abusive recruitment practices and other potential labour rights
violations.

Impartial channels ensure that workers canraise concerns without bias orundue influence. Effectiveness in this context means that the
channelachievesitsintended purpose, enabling workers to report violations and have them addressed. Security ensures that workers can
use the channel without fear of retaliation, intimidation or harm, with measures in place to protect their confidentiality.

This Indicator focuses on grievances raised by Better CottonInitiative farm workers related to labourrights violations. The grievance
mechanism may be in-house, external or follow a hybrid approach. Regardless of the model used, the design, implementation and review
of the mechanism should involve input from workers and, where possible, civil society organisations. Thisis particularly important where
mechanisms are operated internally, to help build trust and support accessibility and effectiveness.

Remediation under this Indicator encompasses both corrective and preventative actions. These actions should address the immediate
impacts of confirmed violations and reduce the risk of recurrence. They may include strengthening management systems, revising policies
and practices and carrying out targeted interventions to address the root causes of the issue. Where relevant, remediation should be
informed by collaboration with stakeholders such as farmers, workers and their representative organisations (e.g., trade unions), programme
partners, government actors and other civil society organisations.

In some cases, labourrights violations amount to a criminal offence and should be dealt with in accordance with the complainant’s wishes
and within the framework of local criminal law. If requested and whenever possible, the Producer should support the complainantin
accessing legalremedy.

The Gender Lead or Gender Committee should be involved for gender-related grievances and to ensure inclusive access to grievance
mechanisms and a gender-sensitive resolution process.

Furtherreference:
UN Guiding Principles on Business and Human Rights, Guiding Principle 31(2011)
OECD Due Diligence Guidance for Responsible Business Conduct (2018)

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
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Principle 5: Decent Work

Criterion 5.2 - Farmers and workers understand their labour rights.

5.21 A\ gender equality

Producers have systemsinplace to Theintentis forthe Producer to have systems in place to ensure that all farmers and workers understand their fundamental rights at work.
ensure that all farmers and workers SH Awareness of these rights is an essential first step towards their protection andrespectin practice, which canhelp prevent violations
understand their fundamental fromoccurring.

principles andrights at work. These

include their rights to: The Producer shall ensure that farmers and workers across worker categories, gender or migrant status receive clear and accessible

information on their fundamental rights at work. These rightsinclude:

(i) Freedom of associationand
collective bargaining;

(i)  Asafeand healthy working e Therightto asafe and healthy working environment;
environment;

e Therightto freedom of association and collective bargaining;

Q00

e Protection from discrimination, child labour, and forced or compulsory labour.

(i) Protection fromdiscrimination, . L . o - .
e [ Information should be shared through training, awareness-raising, or other communication activities. These should be tailored to the

child labour. local context, using appropriate formats, local languages, and delivery methods that take into account varying literacy levels and the
timing of recruitment.

The Producer shall periodically review and adapt how informationis communicated to ensure that allrelevant individuals receive and
understand the messages. This includes taking steps to verify understanding, such as training evaluations, follow-up discussions, worker
interviews, informal assessments, or feedback fromworkers. Where gaps are identified, the Producer should take steps toreinforce key
messages and improve understanding.

The Producer should collaborate with the Gender Lead or Gender Committee to ensure that both the content and delivery methods
areinclusive and gender-sensitive. The Producer should work with local civil society organisations, labourrights groups, or other expert
organisations that support farm workers and have experience delivering rights-based training. Such collaborations can help improve trust,
relevance, and the overall effectiveness of communication.

Furtherreference:
ILO, Declaration on Fundamental Principles and Rights at Work (adopted in 1998 and amendedin 2022)
OECD Due Diligence Guidance for Responsible Business Conduct (2018)

P ] . ’ Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
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Principle 5: Decent Work

Criterion 5.3 - There is no child labour, and the rights of children and young workers are protected.

531 A gender equality
Children and young workers carry out only safe and age-appropriate tasks, in accordance withILO Conventions 138 and 182 and as set outin Table 1. SH @ e
Table 1
Age Range Acceptable Nature of Work Prohibited (for all children under 18)
15-17 (14-17 in specified countries’) ¢ Workdoesnot exceed 48 hours/week as a maximum; e Anytype of hazardous work (work which, by its nature
Ifth tional mini ‘ | tis higher th Workis saf iat dad ; orthe circumstancesinwhichitis carried out, is likely
tIe naI iona mmlmumag? oremploymentis higher, the . orkis sa e,a%et-alpprolpna egg da equate to harm the health, safety or morals of persons under
national minimum age applies. supervisionand training is provided. the age of 189);
e Theworstforms of child labour (including all forms
13-14 (12-13) in specified countries? Where national laws orregulations permit, light work may be of slavery or practices similar to slavery, such as the
carried out, which shall: sale and trafficking of children, debtbondage and

. Not exceed 14 hours/week, or the maximum hours of serfdom and forced or compulsory labour).

work per day or week as defined by law (whicheveris
lower);

¢« Notharmthe health or development of the child (for
example, adequate restis ensured);

. Notinterfere with education;

e Ensureadult supervisionforall tasks.

Below 13 (12in specific countries) Any engagement in farm work.

7 Insome countries, the minimum age may be set at 14 (rather than 15) for minimum age for employment and at 12 (rather than 13) for light work.
8 Wherelocal ornational regulation provides specific conditions around hazardous work (or conditions for workers under 18), these are to be followed.
9 Insome countries, the minimum age may be set at 14 (rather than 15) for minimum age for employment and at 12 (rather than 13) for light work.

P ] . ’ Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
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Principle 5: Decent Work

Guidance for Criterion 5.3: Child Labour

Theintentis forthe Producerto have systemsin place to ensure that children and Child labour for girls can be harder to detect because theirlabour is ofteninside
young workers carry out only safe, age-appropriate tasks that do not harm their the home or family farm. In many agricultural communities, girls are withdrawn from
health, safety, education ordevelopment,inline with ILO Conventions 138 and 182, secondary school earlier than boys to work at home and marry, whichimpacts their

literacy and skills development. The Gender Lead or Gender Committee should be

Better Cotton Initiative Farmers and partners are committed to the elimination of involved in tackling this issue.

child labourand to ensuring that children have the greatest opportunity possible to

develop their personalities, talents and mental and physical abilities to their fullest Hazardous work: Hazardous work includes, butis not limited to, the application of
potential. This approachis aligned with the ILO Minimum Age Convention, 1973 agricultural chemicals, pesticides and fertilisers, the use of dangerous equipment
(No.138) and the ILO Worst Forms of Child Labour Convention, 1999 (No. 182). Child (suchas sharp tools), lifting or moving of heavy materials or goods or working long
labouris defined by the ILO as work that ‘deprives children of their childhood, their hours orin extreme temperatures. Every activity performed by a young worker
potential, their dignity, and that is harmful to physical and mental development. should be supervised by an adult. ILO Convention No. 182 is universally ratified,

It refers to work thatis mentally, physically, socially, or morally dangerous and hence allILO Member States must determine alist of hazardous tasks that children
harmful to children; and/or whichinterferes with their schooling’. Children canbe cannot perform.

exposed to childlabour through workin the household as well as on the farm or at
otherwork sites. Asin many sectors, the root causes of child labourin agriculture
are oftenlinked to poverty and insufficient access to education. Effortsin this area
should work alongside activities to improve livelihoods of farming communities °
andrequire collaboration with governments, local community leaders and

grassroots organisations.

Worst forms of child labour: The worst forms of child labour as defined by the ILO
comprise:

Allforms of slavery or practices similar to slavery, such as the sale and
trafficking of children, debt bondage and serfdom and forced or compulsory
labour, including forced or compulsory recruitment of children foruse in

Not all work that children do on cotton farmsis considered child labour, and in many armed conflict;

cases, children provide important support to their families and can learn farming ® Workwhich, by its nature or the circumstances in which it is carried out, is likely
skills. However, itisimportant that farmers and workers understand the distinction, to harm the health, safety or morals of children.
so that children carry out only safe and age-appropriate tasks under supervision
which do not interfere with their health or education. Furtherreference:
ILO, Minimum Age Convention (No. 138) (1973)
Producers should ensure that all staff, farmers, labour contractors and/or brokers ILO, Worst Forms of Child Labour Convention (No. 182) (1999)
and workers (including young workers) are trained to identify and comply with age- ILO, NATLEX Database of labour, social security and related human rights legislation

appropriate work requirements, including the difference between child labour and
child work. They should also demonstrate how they monitor and address risks of
childlabourinline with Criterion 5.1.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 5: Decent Work

Criterion 5.4 - There is no forced labour, and workers are freely employed.

5.4.1
Workers understand and freely Theintentis for the Producer to have systems in place to ensure workers are freely and fairly employed, with their terms and conditions of
agreeto: SH work agreed upon voluntarily and without deception.

(i) The terms and conditions of
work prior to starting (via verbal
orwritten agreements);

Deceptionrelates to false promises, where an employer fails to deliver what was initially agreed upon or changes expectations without

the agreement of the worker. Deceptive recruitment practices or changes in working hours, payment terms, nature of work, tasks or other

conditions without agreement of the workeris considered one of the ILO Tlindicators of forced labour.

(i) Anychangesinconditions or
nature of work (forexample,
overtime).

As part of this Indicator, all workers should be provided with clear and understandable information about the terms and conditions of their
work before starting employment. This applies to all workers, including any substitutes, such as those replacing a family member. As aresult,
allworkers should have a clear understanding of the terms and conditions of work before starting and be given the opportunity to freely
agree to the terms without coercion or fraud.

Q00

Changes to the terms and conditions of work, such as overtime, working hours, tasks or payment terms, should be clearly communicated
toworkersin alanguage they understand and agreed to before implementation.

Ideally these terms should be defined through a written (or picture-based) agreement or contract (see also Criterion 5.10). Where this is
not feasible, they can be explained via verbal agreement. Whether written or verbal, the agreement should be inalanguage the worker
understands. Any subsequent changes, such as to work hours or payment schedules, also need to be communicated — and agreed to
— by workers.

Furtherreference:
ILO, Indicators of Forced Labour: Deception, Abuse of vulnerability (2012)

5.4.2

Recruitment fees orrelated Theintentis for the Producer to have systemsin place to ensure workers are freely and fairly employed by eliminating the financial burden
costs are not collected directly SH associated with paying recruitment fees or otherrelated costs to employers or third parties. Such financial burden can trap workers in their
orindirectly (such as through job andincrease therisks of forced orbondedlabour.

deductions fromwages and
benefits) from workers by an
employer or other third party.

Recruitment fees refer to any fees or costs incurred during the recruitment process that workers are required to pay to secure employment
orplacement, regardless of when, where orhow they are imposed or collected. Related costs caninclude, but are notlimited to, travel,
lodging, equipment or administrative expenses.

Q00

Furtherreference:
ILO, Indicators of Forced Labour: Abuse of vulnerability (2012)
ILO, General principles and operational guidelines for fair recruitment and Definition of recruitment fees and related costs (2019)

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
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Principle 5: Decent Work

54.3 A gender equality

Workers do not face threats or Theintentis forthe Producer to have systems in place to ensure workers are freely and fairly employed and do not face threats or penalties
menace of penalty at any point SH that might pressure them to remainin their jobs involuntarily.

during the whole work cycle,
beginning fromrecruitment
through to termination. These

include, amongst others, @

Threats and menace of penalty can take many forms, including physical violence, sexual violence, economic dependency and psychological
intimidation. The resulting fear can prevent workers from reporting grievances, demanding better conditions orleaving theirjobs. Such
intimidation tactics are a strongindicator of forced labour. Women, migrant workers and people in vulnerable situations and/or facing
exclusion are at greaterrisk of such coercion.

withholding of wages or

documents, restrictions of Withholding identity documents or work permits is a common tactic of control that canrestrict workers’ freedom of movement. Penalties,
movement or threats of violence. suchas confiscating personal belongings or withholding wages, further deepen dependency.

Workers should be free to leave the farm or work premises at any time without physical, financial or psychological restrictions.

As this Indicator sits within the Criterion on forced labour, it specifically addresses threats or menace of penalty in the context of unfree
work. Please note that the presence of threat and menace of penalty might not always signal an incident of forced labour but can amount to
harassment (coveredinIndicator5.9.1).

Furtherreference:
ILO, Indicators of Forced Labour: Restriction of movement, Retention of identity documents, Withholding of wages,
Physical and sexual violence, Intimidation and threats, Abusive working and living conditions (2012)

544

Workers are free to leave their s Theintentis forthe Producerto have systemsin place to ensure workers are freely and fairly employed and that they are free to leave their
job, inline with verbal or written H jobsinline with their verbal or written agreements (i.e., notice period) and without unlawful restrictions imposed by the employer.

agreements. . . . ) ' . o .
9 ThisIndicator focuses onany other barriers to leaving not covered by the previous Indicators in this criterion. One example is debt bondage,

acommon form of forced labourin agriculture, where workers are bound to a job as a condition of repaying a debt to the employer or a third
party (including due to excessive wage deductions or loans and especially where manipulated orinflated by the employer).

Furtherreference:
ILO, Indicators of Forced Labour: Restriction of movement, Isolation, Debt bondage

Q00
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Principle 5: Decent Work

Guidance for Criterion 5.4: Forced Labour

UnderArticle 2.1of the ILO Forced Labour Convention, 1930 (No. 29), forced
labouris defined as ‘all work or service whichis exacted from any person under

the menace of any penalty and for which the said person has not offered himself
[orherself]voluntarily’. These two key dimensions - the menace of penalty and
theinvoluntary nature of the work - are reflectedin the four Indicators under this
Criterion. These align with the International Labour Organization’s (ILO) Indicators
of Forced Labour but focus on the most prevalent risk factors in the cotton farming
context. EachIndicatorunder Criterion 5.4 is mapped against the relevant ILO 11
indicators of forced labour.

Where potential risks of forced labour are identified, theserisks are to be
addressed promptly and corrective actions putin place to prevent their
recurrence. In cases where incidents of forced labour are identified, the Producer
shall provide secure access to remedy (as per Criterion 5.1).

Furtherreference:
ILO, Indicators of Forced Labour

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 5: Decent Work

Criterion 5.5 - Farmers and workers have the right to freedom of association and collective bargaining.

5.5.1

Farmers and workers are informed Theintentis forthe Producer to have systems in place to ensure all farmers and workers are free to form or join an organisation for the

b - I SH . : - . P faat
about theirright to form orjoin an purpose of furthering and defending theirrights and are informed about theirright to do so. Such organisations need to be allowed to
organisation of their own choosing operate free from external undue pressure. The term 'collective bargaining' refers to all negotiations which take place between a group
andto collectively negotiate @ of farmers or workers (or farmers’ or workers’ organisations) and one or more employer/concession/cluster of their organisation. There
without interference or threat. canbe multiple aims to such negotiations, as outlined below.

Allterms agreed upon through Forworkers, this means they should be able to form orjoin trade unions or alternative representative structures of their choosing. These
an effective collective bargaining structures can aimto collectively negotiate working conditions, including, but not limited to, wages, equal treatment, training and
process arerespected by occupational health and safety.

bothparties. ) . o L . .
P Forfarmersina PU context, this means they should be able to organise in producer associations, cooperatives or other structures of their

choosing. These structures can aim to collectively negotiate prices and production conditions, engage with buyers, suppliers or other
entities thatinfluence theirlivelihoods.

Additionally, negotiations can governinteractions between both parties, including agreeing on rules and procedures for the settlement
of disputes.

Furtherreference:
ILO, Freedom of Association and Protection of the Right to Organise Convention, 1948 (No. 87) ILO, Collective Bargaining Convention, 1981
(No.154)

5.5.2

Thereisnointerference, Theintentis for the Producer to have systems in place to ensure that workers can freely and safely participate in workers’ organisation
discrimination orretaliation SH activities and/ or collective bargaining, without interference, discrimination or retaliation. The Producer should not engage in any activity,
against workersrelatedto the open or hidden, perceived by workers as hindering their freedoms to organise and/or bargain collectively.

establishment or participation
in organisations or collective
bargaining.

Activities of workers’ organisations caninclude drawing up their constitutions and rules, freely electing their representatives, organising their
administration and formulating their programmes, including meetings and campaigns. Interference in such activities canreferto incentives/
bribes offered to workers to not join an organisation, coercion of workers to leave or not join a workers’ organisation and surveillance of
workers’ organisation meetings or elections. Discrimination and retaliation against workers related to their participationin a workers’
organisationreferto excessive sanctions, such as termination of contracts, forced transfers or other acts of coercion, threats of penalty and
actual penalties (i.e.,reduced wages or excessive overtime).

00

Theright of workers’ organisations to join national orinternational federations and confederations and respect for collectively agreed upon
terms and conditions negotiated through these should be upheld and recognised.

In countries where local law prohibits the operation of workers' organisations, Producers are responsible for ensuring that workers can seek
alternative means of worker representation without fear of interference, discrimination orretaliation. While respecting the local law, these
alternative means of worker representation should allow workers to have an effective dialogue mechanism with theiremployer.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
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Principle 5: Decent Work

Criterion 5.6 - There is no discriminationin labour practices.

5.6.1 A\ gender equality

Thereisno discriminationin labour Theintentis for the Producer to have systemsin place to ensure all workers are treated equally without discrimination of any form.

: : : Py SH
ractices, including, but not limited , o . ' . , ) .
P 9 This refers to discrimination based on any characteristics that are not related to merit or the inherent requirements of the job. Itincludes, but

to, hiring, tasks, compensation, : e T : ) e . ! ) : e

A : is not limited to, discrimination based on genderidentity or sex characteristics, sexual orientation, age, nationality, ethnicity, language, race,

access to training, promotion, ; - ) g ST " L L . . ;

termination or retirement. class, caste, social status, religion, belief, abilities and disabilities, health, political affiliation, political views, membership of a trade union
orotherworkers’ organisation, marital status or pregnancy-related discrimination (including mandatory pregnancy tests). Discrimination
can be observedinlowerwages for the same work (i.e., work of equal value) and in payment customs — for example, payment through male
counterparts (husbands, fathers, etc.) or other third parties — in working conditions and benefits, access to training, access to workplace
facilitiesand more.

Allworkers should understand that potential cases of discrimination can be raised through the grievance mechanism as under Criterion 5.1.
Producers are encouraged to share a verbal or written code of conduct on non-discrimination with all workers.

This Indicator also covers the provision of equal pay for equal work, irrespective of any characteristic thatis not related to merit or the
inherent requirements of the job.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity. 67
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Principle 5: Decent Work

Criterion 5.7 - Workers are paid at least the minimum wage.

5.7.1

Workers are paid at least minimum
wages as per the statutory national

orregional minimum applicable

to agriculture orthe collectively @
agreed uponwage. Wages

are paidin a fairand timely manner.

5.7.2

Workers are paid at least minimum
wages, or where local prevailing
wages are below the minimum
wage, the Producerimplements a
systemtorecord average wages
and takes steps toimprove wages
overtime.

SH

Q Better Cotton Initiative Principles & Criteria | Version 3.2

A gender equality

Theintentis for the Producer to have systemsin place to ensure all workers are fairly compensated in alignment with established wage
benchmarks, without undue delays orunauthorised deductions.

The wage benchmark here refers to either the statutory national or regional minimum wage applicable to agriculture or the collectively
agreed upon wage; whicheveris higher. Where none of these exist, the local prevailing wage for similar work in comparable sectors will be
considered the benchmark.

Fair paymentin the context of this Indicator means that wages should align with the agreed terms, whether verbal or written, and that workers
are fullyinformed about the wage rate, payment schedule and permissible deductions. No recruitment fees or related costs, such as service
charges, should be deducted from wages. As per Indicator 5.6.1, workers should also receive equal pay for equal work.

Timely payment in the context of this Indicator means that workers should receive wages as scheduled without undue delay. Payment should
occurwithinthe agreed intervals, whether daily, weekly ormonthly. Delays should be considered acceptable only if justified, communicated
andresolved promptly.

Where workers are paid piece rate, earnings should be sufficient to meet at least the minimum wage during regular working hours and under
normal operating conditions (for example, with sufficient work breaks to protect a worker’s health). Workers should not be required to work
overtime to earn at least the equivalent of the minimum wage under normal operating conditions.

Wages may consist of cash andin-kind payments. ‘Cash’ refers to monetary compensation, while ‘in-kind’ includes goods or services such
as housing, transport or food, provided they are lawful, mutually agreed upon and supplement, rather thanreplace, cash wages.

[tisrecognised that the minimum wage, in many cases, is still not sufficient to guarantee a decent standard of living. The long-term goal is
to support workers to receive aliving wage (for more on Better Cotton Initiative’s approach to livingincomes, living wages and livelihoods,
see www.bettercotton.org).

A gender equality

Theintentis for the Producerto have systemsin place to ensure all workers are fairly compensated in alignment with established wage
benchmarks, without undue delays or unauthorised deductions.

However, this Indicatorrecognises that in smallholder contexts, farmers might face constraints in meeting the minimum wage requirements,
as they themselves need to have decentlivelihoods before they canincrease wages forworkers. In these cases, Producer Management
isresponsible forimplementing a systemto record average wages across a representative sample of workers and for taking measures to
improve wages over time.

The sample should include women and men workers engaged in the most common tasks and types of work (e.g., irrigation, hoeing or
picking) and be inclusive of people in vulnerable situations and/or facing exclusion. Where wages include non-cash remuneration (e.g.,
in-kind payments such as food, housing or transport), it isimportant that this distinction is clearly reflected in the wage sampling.

Taking steps to improve wages caninclude strengthening knowledge and awareness of workers’ rights and minimum wages, supporting
income generating and livelihood projects (as per Principle 6) and/or collaborations with government or other actorsin the value chain to
deliver more income to both farmers and workers.

As perIndicator5.6.1, workers should receive equal pay for equal work.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 5: Decent Work

Criterion 5.8 - Workers’ health and safety are protected.

5.8.1

Workers are given adequate time
and privacy for personal sanitation
near the worksite.

5.8.2

Workers have regularrest breaks
with access to potable water.
Where thereis arisk of dehydration,
heat stroke andrelatedillnesses,
accesstoshadeis provided and
othermeasures are implemented
to prevent and address these
issues.

SH

Q00

SH

Q00
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A gender equality

Theintentis for the Producer to have systems in place to ensure workers have access to sanitation while at work, which isimportant for
health, dignity and productivity.

Workers should be able to take necessary sanitation breaks during working hours, including during peak work periods. Where facilities exist,
they should offer privacy and be safe, with separate provisions forwomen and men.

This Indicatorrecognises the challengesinrural agricultural settings to provide basic clean water, toilet and handwashing facilities. Where
no permanent facilities are available, Producers should identify practical alternatives that maintain workers’ privacy and sanitation.

In all cases, workers shall be given sufficient time and privacy to take care of bodily needs, without compromising their health, comfort or
safety. In general, access to sanitation should be available within a reasonable travel distance, for example, 100 metres from the worksite
by foot.

Specific consideration should be given to the personal sanitation needs of women, particularly during menstruation, pregnancy or while
nursing. Women should have access to a clean, functional and gender-segregated space (ideally, lockable) to ensure privacy and reduce
risks of harassment or assault.

Producers are encouraged to collaborate with local governments, communities and partners to develop sustainable sanitation solutions.

. climate change adaptation A gender equality

Theintentis for the Producer to have systems in place to protect the health of workers and to ensure measures are in place to prevent and
address therisks of dehydration, heat stroke andrelatedillnesses.

Farmworkers are often exposed to hard work and high temperatures, which can negatively impact their health and productivity. Regular
breaks and hydration are essential to minimise health risks. Particular attention should be given to workers who experience a higherrisk
of severe effects, such as those wearing PPE, young or elderly workers and pregnant or nursing women. Breaks should be especially
encouraged for piece-rate workers, who might be reluctant to take time away from tasks due to the potentialimpact onincome.

As perthe ILO Code of Practice on Safety and Health in Agriculture, daily and weekly working hours should include:

(@) Shortbreaks during working hours, particularly when the work is strenuous, dangerous or monotonous, in order to enable workers
torecover theirvigilance and physical fitness;

(b) Sufficient breaks formeals.

Heat stress orheat-relatedillness caninclude symptoms such as tiredness, dizziness, headaches, nausea, excessive sweating, paleness,
rapid breathing or heart rate, high temperatures or extreme thirst. Producers should ensure that workers understand these symptoms and
are aware that heat stress can pose long-term health risks. Protecting workers from heat stress can include simple measures such as earlier
working times, more frequent rest breaks, protection from the sun and improved hydration.

Furtherreference:
ILO, Code of practice on Safety and Health in Agriculture (2011)

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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5.8.3

Safety and healthrisks are
identified, and measures are
implemented to minimise these
risks (including training for farmers,
workers and relevant supervisors).

If accidents orinjuries occur,
medical attentionis provided,
and steps are taken to prevent
recurrence.

SH

@
©

Principle 5: Decent Work

. climate change adaptation A gender equality

Theintentis forthe Producer to have systems in place to ensure workers are provided with a safe and healthy environment for work
by proactively identifying and addressing potential health and safety risks and providing proper attention in case of any injuries.

Occupational safety and health (OSH) is one of the fundamental principles and rights at work, as defined by the ILO. Employers should
promote a safe and healthy working environment to prevent occupational injuries, diseases and deaths.

As afirst step, Producers should assess OSH risks or hazards and take measures to eliminate or prevent them where possible. On cotton
farms, these risks commonly include exposure to hazardous pesticides, sharp tools, heavy machinery, high temperatures and physically
demanding work. If risks or hazards cannot be eliminated, theirimpacts should be minimised - for example, through information and training
and implementation of protective measures (such as the use of PPE, as per Criterion 3.5).

Toidentify and address systemic safety and health risks, Producers are encouraged to keep arecord of occupational accidents and injuries.

Special attention should be paid to addressing risks or hazards related to workers in vulnerable situations and facing exclusion,
including, amongst others, pregnant and nursing women, workers with disabilities, young or older workers, migrant workers or those
from ethnic minorities.

Workers orworker representatives should be aware of their OSH rights and should be consulted on all aspects of OSH.

Furtherreference:
ILO, Occupational Safety and Health Convention, 1981(No. 155)

Criterion 5.9 - Workers have the right to a fair workplace, free of violence or harassment.

5.9.1

Workers have therighttoa
workplace free of violence and
harassment during the whole work
cycle, beginning from recruitment
through to termination.

SH

@
®
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A gender equality

Theintentis forthe Producer to have systemsin place to ensure workers are treated with respect and dignity and do not suffer from
violence or harassment at work.

Allfarmers and employers are expected to have a culture of respect for workers. The term ‘violence and harassment’ in the world of work
refers to arange of unacceptable behaviours, practices or threats that aim to or canresult in physical, psychological, sexual oreconomic
harm. Thisincludes gender-based violence and harassment, which specifically refers to violence or harassment directed at persons
because of their sex or gender or affecting persons of a particular sex or gender disproportionately (including sexual harassment).

Women are more vulnerable to violence and harassmentin the workplace. Producers should ensure that farms with women workers take
specific measures to prevent, monitor and address suchissues. This links to effective labour monitoring and remediation systems (as per
Criterion 5.1) as well as the gender-specific consultation and implementation measures as covered under Criterion 1.5.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 5: Decent Work

519:2

Any disciplinary actions are Theintentis forthe Producer to have systems in place to ensure that fair disciplinary procedures are established and maintained by
proportionate to the conductin employers and followed by workers. The system should allow for fair warning principles, ensuring that workers are informed of any issues
question, and the systemin place and given an opportunity to respond or adjust conduct before disciplinary actionis taken. Disciplinary measures should be proportionate
includes fair warning principles. @ to the behaviourin question and well understood by workers. They should not include salary deductions, especially for lower paid workers,

forwhom these deductions can have a disproportionate impact on their livelihoods.

SH

Criterion 5.10 - Workers have clear work-related agreements and expectations.

5.10.1
Permanent and seasonal workers Theintentis for the Producer to have systems in place to ensure that workers are informed of theirrights to a written contract and that
are informed of theirright to have appropriate contracts are provided if requested by workers or required by law.

IUTIRE SO, T UOSTEe) Writt tracts help clarif tations for both th | dworker and protect against ch hich t d
bytheWOrker(OrifCOntraCtsare @ ritten contracts nelp Clarity expectations tor oo e employerandworkeranad protectagainst changes wnhichwere notagreeaupon,

required by law), appropriate as well asrisks of deception and coercion. They can also serve as a tool to help workers access remediation in the case of labourviolations.

written contracts are provided. In many agricultural settings, written contracts remain uncommon. Barriers include low literacy levels, the temporary and seasonal nature
of work and lack of awareness around the benefits of written agreements. This Indicator aims to give workers more choice in being able to
request awritten contract. Combined with strengthened knowledge and awareness of workers’ rights and DW, the intent is that, over time,
more workers willunderstand the protections and benefits of a written contract and request and receive a contract.

*Applicable to LF with more than
30 workers

Where provided, written contracts should be inaccordance with locallegal requirements and should appropriately reflect the nature and
duration of work carried out. Civil or temporary contracts should not be used to give employers more flexibility where longer-term contracts
would be more appropriate.

Where literacy levels are low, alternative methods such as pictures, images, thumbprints and other methods can be used toincrease
understanding and comprehension. Where possible, contracts should include job responsibilities, working hours, pay rate or calculations
(including for overtime), frequency and method of payment, any benefits or deductions, leave (including paid leave, medical leave, etc.),
disciplinary requirements and a notice period for contract termination. Contracts should be written and explained in alanguage that the
worker canunderstand (for example, by directly reading it or having it read to them) and signed or stamped by both parties.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.

Better Cotton Initiative Principles & Criteria | Version 3.2 ) ) . . ) "
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.

71




Principle 5: Decent Work

5.10.2

responsible forcommunicating the
requirements under Criteria5.1-5.9
to the third party and ensuring they

are met.

If workers are employed
through a third party, farmers are

Q Better Cotton Initiative Principles & Criteria | Version 3.2

Theintent for the Producer to have systemsin place to ensure that all requirements in this Principle apply to all workers on Better Cotton
Initiative Farms, whether employed directly (for example, by the farmer) or employed by third parties (for example, through a subcontractor).

This Indicator appliesin cases where the employment relationship is between the worker and a third party, rather than with the farmer or
farm organisation directly. This might be the case when the farmer works with a subcontractor (forexample, to carry out specific weeding or
spraying services) and that subcontractorrecruits, hires and pays the workers.

Evenif the farmerdoes not have a direct employment relationship with these workers, they are stillresponsible for ensuring - via the
subcontractor - that workers comply with and benefit from all requirements under this Principle.

Where written agreements exist with the subcontractor or other third party, requirements can be included in the agreement and should
be fully understood by the third party.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Q Principle 6:
Sustainable
Livelihoods

Summary:

Farmers, workers and farming communities are the
foundation of the whole cotton sector — without them
thereisno cotton and certainly no Better Cotton. That
means theirlivelihoods are inherently interconnected
with sustainable cotton production.

As such, itis critical to work with farmers, workers and their
families, particularly women and youth, to identify their
main needs and challenges of making a decentliving and
leading a happy life - and find feasible and sustainable
strategies to address those.

Thisisnot only key to achieve better working and living
conditions andimproved social inclusionbut also a
precondition to ensure a sustainable cotton value chain.

Better Cotton Initiative / Seun Adatsi.
Kolondieba, Mali, 2019.



Principle 6: Sustainable Livelihoods

What are sustainable livelihoods?

Livelihoodis best defined as the methods and means of making a decent living

in the world. The concept revolves around material resources (such asland and
property, crops, food, infrastructure and money) and non-material resources
(suchas health, knowledge, skills and social relationships). It considers how these
resources canbe used and combined by farmers, workers and their households
based onaccess, power and choice within their political, economic and
sociocultural context.

Sustainable livelihoods are achieved when farmers, farm workers and farming
communities can access and make use of theirresources to make a decent
living and sustain orimprove their well-being — evenin times of shock and
without harming the current or future well-being of others or the environment.
As livelihoods concernwhole households and communities, the inclusion of
women, youth and individuals in vulnerable situations and/or facing exclusion
is critical (see also Commitment to Social Inclusion).

Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Principle 6: Sustainable Livelihoods

Criterion 6.1 - Workers’ health and safety are protected.

6.1.1

The Produceridentifies, monitors
and confirms key livelihoods focus
areas based onengagement
withindividuals involved in farm-
level cotton productionand
otherrelevant community-level
stakeholders.

6.1.2

Based on|ndicatoré.1.1, locally
relevant measures are taken that
deliverimprovements against the
definedkey livelihoods focus areas
overtime.

SH

SH
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. climate change mitigation . climate change adaptation A gender equality

Theintentis to ensure that the Producerunderstands the broaderlocallivelihoods dynamics so that they can prioritise and take well-
informed measures to improve sustainable livelihoods andresilience of farming communities.

Information that helps identify, monitor and confirmkey livelihood focus areas and respective measures (as per Indicator 6.1.2) canbe
gathered through engagement with community-level actors involved in farm-level cotton production and be completed with available
information from other sources (such as otherlocal actors working on livelihood issues, assessments undertaken by Programme Partners

or Better Cotton Initiative Country Teams, etc.). To ensure accurate information and understanding, the consultations should include women
and peopleinvulnerable situations and/or facing exclusion.

Part of the consultation with the farming community can overlap in practice with the field-level consultation requiredin Indicator1.1.3.
The Gender Lead or Gender Committee should be involved in the implementation and further decision-making of this Indicator.

See Guidance for Criterion 6.1 for furtherreference.

. climate change mitigation . climate change adaptation A gender equality

Theintentis for the Producer to take measures and work towards the improvement of sustainable livelihoods and resilience of
farming communities.

Given the complexity and context-specific nature of livelihood measures, a flexible approachis taken that ensures that any measures
adopted toimprove sustainable livelihoods and resilience are informed by the information gathered underIndicator 6.1.1. This aims to leave
space to maximise opportunities and encourage Producer Management to innovate where possible. While there is alot of flexibility in the
approach, Producer Management should monitor progress and be able to explain how the activities carried out over time contribute to
improvements on what and forwhom. Special consideration should be given to the role of women and youth inimproving livelihoods and
the resilience of farming communities.

Itisrecommended that Producer Management considers partnerships or collaborations wherever possible. For any pathways explored
and activities undertaken, adverse effects should be mitigated.

See Guidance for Criterion 6.1 for further reference.

Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Annex 1: Cross-Cutting Priority:

Gender Equality

Gender equality is critical to advancing progress across
all sustainability outcomes. This is especially true in the
cotton sectorwhere women play a significant rolein
production. Increasing gender equality isnotonly a
matter of social justice but also has proven economic
and environmental benefits.

As such, gender equality isincluded as a cross-cutting
elementinthe P&Cv.3.2to ensureitis not addressed

as a standalone element, but rather, seenas aninherent
factorto progress across all Principles and Indicators.
Indicators that are particularly gender-sensitive and
might require the involvement of the Gender Lead or
Gender Committee in theirimplementation (see Criterion
1.5) are flagged throughout the P&C v.3.2 and collatedin
the table below.

Better Cotton Initiative / Seun Adatsi.
Kolondieba, Mali, 2019.



Annex 1: Cross-cutting Priority: Gender Equality

The table below lists all indicators of the P&C v.3.1 that call for a specific gender focus.

1.1.1 SH @ Aclearandlocally relevant activity planis developed and implemented for the Producer Unit, which: \/

() Includesthe activities related to the implementation of the Better Cotton Initiative Programme, timelines and
responsibilities.

(i) Isunderstood by Producer Management and communicated to the Producer Unit Staff.

(iii) Isreviewedand adjusted at least annually, taking into consideration the learnings from monitoring activities (Indicator
1.1.2), field-level consultations (Indicator 1.1.3), priorities related to climate change (Criterion 1.7) and recommendations
fromthe GenderLead or Gender Committee (Criterion1.5).

1.1.2 SH @ Amonitoring planis developed and implemented that defines the data and methods used to identify risks of \/
nonconformities, measure progress and understand the effectiveness of Producer Unit activities.
Data andinformation are recorded, and learnings shall be used to inform the activity planin Indicator 1.1.1.

1.1.3 SH @ Arepresentative andinclusive sample of individuals involved in farm-level cotton productionis consulted on their priorities \/
and needs at least once a year. Key findings from this consultation are documented and considered in activity planning
across all Principles andin setting priorities for continuous improvement.

1.21 SH @ Q Inline with the Better Cotton Initiative Farm Data Requirements Document, accurate and complete Producer-level datais \/
collected, validated and reported.

1.2.2 SH @ Inline with the Better Cotton Initiative Farm Data Requirements Document, the Producerhas a systemin place to collect,
validate and record accurate farm-level data. The Producer ensures that the roles and responsibilities for collection,
validation andrecording are clearly defined.

1.3.1 SH @ At least five locally relevant four-year targets for continuous improvement and respective annual activities are identified. \/

(i) Atleastthree of these targets shall aim to develop regenerative agriculture in the following areas: soil health, biodiversity
and natural habitats, water, pesticides, fertilisers, and/or livestock.

(i) Thetargetsshalladdresslocal sustainability hotspots or priorities and should be identified through results from
monitoring activities (see Indicator1.1.2), input from field-level consultations (see Indicator 1.1.3) and from the work
conducted by the Gender Lead or Gender Committee (Criterion1.5).

(i) Theannual activities identified to achieve the four-year targets shall be implemented, and the Producer shall measure
progress and monitor the effectiveness.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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1.3.2

1.4.1

1.4.2

1.4.3

1.4.4

Q Better Cotton Initiative Principles & Criteria | Version 3.2

SH

SH

O 0

Atleast five locally relevant four-year targets for continuous improvement and respective annual activities are identified. \/

() Atleastthree of these targets shall aim to develop regenerative agriculture in the following areas: soil health, biodiversity
and natural habitats, water, pesticides, fertilisers, and/or livestock.

(i) Thetargetsshalladdresslocal sustainability hotspots or priorities and should consider input from workers and/or
community stakeholders, corrective actions from past assessments or audits and learnings from self-assessments.

(i) Theannual activitiesidentified to achieve the four-year targets shall be implemented, and the Producer shall measure
progress and monitor the effectiveness.

An effective programme isimplemented to strengthen capacities of individuals involved in farm-level cotton production. \/
Training and related activities:

() Focusonlocallyrelevant practices andinnovations;
(i)  Areinformed by inclusive field-level consultations as perIndicator1.1.3 as well as feedback from previous trainings;

(i) Useapproaches andtools that are effective to drive field-levelimpact.

Training and otherrelated activities are designed to be inclusive and equally accessible to everyone who may benefit.

The Producer shall ensure and monitor that activities to strengthen capacities are effective at enhancing the knowledge,
skills, and practice adoption of the participants.

An effective programme isimplemented to strengthen capacities of workers. Training and related activities: \/
()  Focusonlocallyrelevant practices and innovations;

(i) Areinformed by inclusive field-level consultations as per Indicator1.1.3 as well as by feedback from previous trainings;

(iii) Use effective approaches andtools;

(i) Aredesignedto beinclusive and equally accessible to allworkers who may benefit.

*Applicable to LF with over 15 workers

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Annex 1: Cross-cutting Priority: Gender Equality

1.5.1 SH @@ Anindividual Gender Lead or Gender Committee is designated to support equal participation and recognition of women. Key \/
tasksinclude:

()  Consulting withwomen involvedin farm-level cotton production as well as other relevant community-level actors
(including men), to identify local gender equality challenges and opportunities forimprovement;

(i) Raising awareness with the Producer Management and with farming communities of locally-specific gender dynamics,
including those linked to different agricultural practices and productive roles;

(i)  Work with Producer Management to develop measures to respond to the identified challenges and opportunities.

*Applicable to LF with over 10 women workers

1.5.2 SH @@ In close collaboration with the Gender Lead or Gender Committee, the Producerimplements recommended measures to \/
enhance gender equality and inclusion as part of the activity and monitoring plans.
*Applicable to LF with over 10 women workers

1.6.1 SH @@ The Producer demonstrates collaboration orengagement with otherrelevant stakeholders on locally relevant sustainability \/
issues.

1.71 SH @G The Produceris aware of locally relevant climate change risks and adaptation measures and implements these in line with the \/
activity and monitoring plans.

1.7.2 SH @G The Produceris aware of locally relevant climate change mitigation measures andimplements these in line with the activity \/
and monitoring plans.

3.5.1 sH @G Itis ensured that any person who prepares and applies pesticides is: \/
() Healthy;
(i)  Skilledandtrainedinthe application of pesticides;
(i) 18 orolder;
(iv) Notpregnantornursing.

3.5.2 @ e Appropriate Personal Protective Equipment (PPE) is correctly used when handling pesticides. \/

e L o . Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
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3.5.3

3.5.4

5.1.1

5.1.2

5.2.1

SH

SH

« DO

SH

SH

O 0

Minimum Personal Protective Equipment (PPE) is correctly used while using and handling pesticides, which includes \/
protection of the following body parts from dermal absorption, ingestion and inhalation:

() Faceandairways(eyes, ear canal,nose and scalp);
(i) Limbs(arms, forearms, palms, legs and feet);

(i) Abdomenand genital area.

Steps are taken toincrease the use of appropriate Personal Protective Equipment (PPE) amongstindividuals using and \/
handling pesticides.

An effective systemisin place to regularly monitorrisks and incidents of labour rights violations. In that system: \/

() Individual(s) responsible for the monitoring system are clearly identified and farmers and workers are representedin the
operation of the monitoring system;

(i)  Whererisks are identified, prompt actions are taken to address these and prevent their escalation.

*Applicable to LF with more than 25 workers

Allworkers have access to impartial, effective and secure channels to raise concerns about rights violations and have these \/
addressed.

In cases of labourrights violations, the Producer ensures the following:
() Affectedworkersshallhave access to protection and remediation when labourrights violations occur.
(i)  Theirconfidentiality and safety shall be safeguarded throughout the process.

Workers have access to animpartial, effective and secure complaints hotline or other grievance mechanism. Any
victims of labourrights violations shall be able to access support and remedy.

Producers have systemsin place to ensure that all farmers and workers understand their fundamental principles and rights at
work. These include theirrights to:

()  Freedom of association and collective bargaining;
(i)  Asafe andhealthy working environment;

(iii) Protection from discrimination, forced or compulsory labourand child labour.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
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5.3.1

543

5.6.1

5.7.1

5.7.2

5.8.1

5.8.2

5.8.3

5.9.1

6.1.1

6.1.2
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Children and young workers carry out only safe and age-appropriate tasks in accordance with ILO Conventions 138 and 182
andassetoutinTable]l.

Workers do not face threats or menace of penalty at any point during the whole work cycle, beginning from recruitment
through to termination. These include, amongst others, withholding of wages or documents, restrictions of movement or
threats of violence.

Thereis no discriminationinlabour practices, including, but not limited to, hiring, tasks, compensation, access to training,
promotion, termination orretirement.

Workers are paid at least minimum wages as per the statutory national orregional minimum applicable to agriculture or the
collectively agreed uponwage. Wages are paidin a fairand timely manner.

Workers are paid at least minimum wages, or where local prevailing wages are below the minimum wage, the Producer
implements a system torecord average wages and takes steps to improve wages over time.

Workers are given adequate time and privacy for personal sanitation near the worksite.
Workers have regular rest breaks with access to potable water. Where there is arisk of dehydration, heat stroke andrelated
illnesses, access to shade is provided and other measures are implemented to prevent and address these issues.

Safety and healthrisks are identified, and measures are implemented to minimise these risks (including training for farmers,
workers and relevant supervisors).

If accidents orinjuries occur, medical attentionis provided, and steps are taken to prevent recurrence.

Workers have theright to aworkplace free of violence and harassment during the whole work cycle, beginning from
recruitment through to termination.

The Produceridentifies, monitors and confirms key livelihoods focus areas based on engagement with individuals involvedin
farm-level cotton production and otherrelevant community-level stakeholders.

Based on|Indicator 6.11, locally relevant measures are taken that deliverimprovements against the defined key livelihoods
focus areas overtime.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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(i’ Annex 2: Cross-Cutting Priority:
Climate Change

Climate change increasingly affects all areas of cotton
production, and climate actionis essential to achieving
sustainable cotton production that supports natural
resource conservation andimproves the livelihoods and
resilience of farming communities. Acknowledging the
responsibility and opportunity Better Cotton Initiative
has to help make the cotton sector part of the climate
solution, climate change adaptation and mitigationis
prioritised as a cross-cutting element across the P&C.

While implementing the various Principles, Producers

are encouragedto selectlocally relevant practices and
activities which help farming communities adapt to
climate change and/or mitigate its effects. Indicators that
are particularly climate-sensitive are flagged throughout
the P&C and collated in the table below.
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Annex 2: Cross-cutting Priority: Climate Change

The table below lists all Indicators of the P&C v.3.2 that are relevant to climate change mitigation and/or adaptation.

Climate Climate
Change Change
Mitigation Adaptation

1.1.1 SH @ Aclearandlocally relevant activity planis developed and implemented for the Producer Unit, which: \/ \/

() Includesthe activitiesrelated to the implementation of the Better Cotton Initiative Programme,
timelines and responsibilities.

(i) Isunderstood by Producer Management and communicated to the Producer Unit Staff.

(iii) Isreviewed and adjusted at least annually, taking into consideration the learnings from monitoring
activities (Indicator1.1.2), field-level consultations (Indicator 1.1.3), priorities related to climate
change (Criterion1.7) and recommendations from the Gender Lead or Gender Committee
(Criterion1.5).

1.3.1 SH @ Atleast five locally relevant four-year targets for continuous improvement and respective annual \/ \/
activities areidentified.

(i) Atleastthree of these targets shall aim to develop regenerative agriculture in the following areas:
soil health, biodiversity and natural habitats, water, pesticides, fertilisers, and/or livestock.

(i)  Thetargetsshalladdresslocal sustainability hotspots or priorities and should be identified
through results from monitoring activities (see Indicator1.1.2), input from field-level consultations
(seelndicator1.1.3) and from the work conducted by the Gender Lead or Gender Committee
(Criterion1.5).

(i) Theannual activities identified to achieve the four-year targets shall be implemented, and the
Producer shall measure progress and monitor the effectiveness.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.

Q Better Cotton Initiative Principles & Criteria | Version 3.2 83




Annex 2: Cross-cutting Priority: Climate Change

Climate Climate
Change Change
Mitigation Adaptation

1.3.2 @ Atleast five locally relevant four-year targets for continuous improvement and respective annual \/ \/
activities areidentified.

(i) Atleastthree of these targets shall aim to develop regenerative agriculture in the following areas:
soil health, biodiversity and natural habitats, water, pesticides, fertilisers, and/or livestock.

(i) Thetargetsshalladdresslocal sustainability hotspots or priorities and should considerinput from
workers and/or community stakeholders, corrective actions from past assessments or audits
andlearnings from self-assessments.

(i) Theannual activities identified to achieve the four-year targets shall be implemented, and the
Producer shall measure progress and monitor the effectiveness.

1.4.1 SH @ An effective programme isimplemented to strengthen capacities of individuals involvedin farm-level \/ \/
cotton production. Training and related activities:

() Focusonlocallyrelevant practices andinnovations;

(i) Areinformed by inclusive field-level consultations as per Indicator1.1.3 as well as feedback from
previous trainings;

(il Useapproaches andtools that are effective to drive field-levelimpact.

1.6.1 SH @e The Producer demonstrates collaboration orengagement with otherrelevant stakeholders on locally \/ \/
relevant sustainability issues.

1.71 SH @e The Produceris aware of locally relevant climate change risks and adaptation measures and \/ \/
implements these inline with the activity and monitoring plans.

1.7.2 SH @e The Produceris aware of locally relevant climate change mitigation measures and implements these in \/ \/
line with the activity and monitoring plans.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Climate Climate
Change Change
Mitigation Adaptation
211 SH @@ Locally relevant practices that maximise crop diversity are implemented. \/ \/
2.1.2 H @ e Locally relevant farming practices that maximise soil cover are implemented. \/

2.1.3 H @ e Locally relevant farming practices that minimise soil disturbance are implemented. \/ \/

214 SH @e Based on soiland plant needs, optimum application of fertilisers aims to maximise benefits and
minimise negative impacts, considering and selecting the:

(i) Rightsource of nutrient;
(i) Rightrate;
(iii) Righttiming;

(iv) Rightplace of application.

21.5 H @ e Alternative methods (beyond synthetic fertilisers) are used to address nutritional needs of plants and \/
soils. Steps are taken to minimise the use of synthetic fertiliser over time.

221 H @e Irrigation methods, technologies and timing are planned and implemented to improve irrigation \/ \/
efficiency and maximise water productivity.

* Applicable toirrigated farms

222 SH @e Practices are implemented to effectively manage changing rainfall amount, intensity and timing. \/

* Applicable torainfed farms

Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Climate Climate
Change Change
Mitigation Adaptation
2.31 SH @ @ Measures are implemented to protect the quality, availability, and related biodiversity of water bodies. \/ \/
232 SH @e Natural habitats and biodiversity are conserved, and steps are taken to enhance them over timeinline \/ \/
with local or regional priorities.
2.33 - @@ Degraded areas on croplands are identified, and steps are taken to restore them over time in line with \/ \/
local orregional priorities.
2.41 SH @ @ The Producer ensures that no cottonis grown onland converted from natural ecosystems after 31 \/
December2020, inline with the Better Cotton Initiative Land Conversion Reference Documents.
2.4.2 - @ @ Prior to any land conversion, the Better Cotton Initiative Land Conversion Assessment shall be \/
undertaken to ensure that natural ecosystems and High Conservation Values (HCVs) are conserved.
Resulting measures are fully implemented as part of the activity and monitoring plans in Principle 1.
3.11 SH @ AwrittenIntegrated Pest Management (IPM) strategy is developed and implemented which: \/ \/
(i) CoverslIndicators 3.1.2-3.1.6;
(i)  Supportsimproved awareness and implementation of IPM practices over time;
(iii) Informs the activity and monitoring plans under Principle 1.
3.1.2 SH @ Methods are implemented that help grow a healthy crop, discourage the build-up of pest populations \/ \/
and diseases and preserve and enhance populations of beneficial organisms.
3.1.3 SH @ Farmers are informed of appropriate seed varieties, based on consideration of suitability forlocal \/ \/
growing conditions and reducing susceptibility to key pests and/or diseases.

e L o . Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
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Climate Climate
Change Change
Mitigation Adaptation
3.1.4 SH @ Regular monitoringis conducted on crop health and levels of pests and beneficial organisms. Field \/ \/
observation and decision-making tools are used to determine when and how to control pests.
3.1.5 SH @ Farmers are aware of non-chemical methods (for example, biological, physical and cultural) for \/ \/
managing key pests, and theiruse is prioritised as part of the IPM strategy.
3.1.6 SH @ Pesticides are only used when a defined pest threshold, such as an Economic Threshold Level (ETL) \/
where these are available and applicable, isreached. If pesticides are used:
() Lowtoxicity activeingredients are preferred,;
(i) Theyare selected and appliedin away to mitigate resistance.
3.1.7 e AnlIntegrated Pest Management strategy isimplemented which: \/ \/
() Discourages the build-up of pest populations and crop diseases and supports beneficial
organisms;
(i) Includesregular monitoring of crop health, pests, diseases and beneficial organisms;
(iii) Prioritises non-chemical methods;
(iv) Ensurespesticides are used only when defined pest thresholds are reached,;
(v) Prioritises low toxicity active ingredients and manages plant resistance if pesticides are used.
3.3.1 SH @e Highly Hazardous Pesticides (HHPs) shall not be used if they are listed in the Better Cotton Initiative \/
Prohibited Pesticides List.
3.3.2 SH @@ Aplanisimplemented to phase out pesticides defined as carcinogenic (category la or 1b), mutagenic \/
(categorylaorlb)orreprotoxic (category la or 1b) by the EU Globally Harmonized System of

Classification and Labelling of Chemicals (GHS) by 2028 or earlier.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Climate Climate
Change Change
Mitigation Adaptation
3.4.1 - @@ If pesticidesincluded in the Better Cotton Initiative High Environmental Hazard List are used, \/ \/
measures are implemented to mitigate environmental risks.
4.1.1 SH @ @ Locally relevant good practices for seed selection (where possible), planting date, planting rate, \/
row spacing, crop growth and weed management are implemented to increase the probability of
producing high-quality fibre.
5.8.2 SH @ e Workers have regularrest breaks with access to potable water. Where there is arisk of dehydration, \/
heat stroke andrelated illnesses, access to shade is provided and other measures are implemented
to prevent and address these issues.
5.8.3 < @@ Safety and healthrisks are identified, and measures are implemented to minimise these risks \/
(including training for farmers, workers and relevant supervisors).
If accidents orinjuries occur, medical attentionis provided, and steps are taken to preventrecurrence.
6.1.1 SH @ The Produceridentifies, monitors, and confirms key livelihoods focus areas based on engagement \/ \/
with individuals involved in farm-level cotton production and other relevant community-level
stakeholders.
6.1.2 < @ Basedon 6.11, locally relevant measures are taken that deliverimprovements against the defined key \/ \/
livelihoods focus areas overtime.

Whenever the P&C v.3.2 refers to farmers and/or workers, it includes all individuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers.
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Annex 3: Glossary of Terms

Beneficial insects/organisms

Any organism that benefits the crop. Benefits include pest control,
pollination and maintenance of soil health. The opposite of beneficial
organisms are pests.

Better Cotton Initiative Certification

According to assurance outcomes, a Better Cotton Initiative Certification
isawarded at the Producerlevel (Producer Unit or Large Farm) after the
Produceris assessed as compliant against allrelevant Indicatorsin the
Better CottonInitiative Principles and Criteria. It allows Producers to sell
theircottonas 'BCI Cotton'in the supply chain.

Biodiversity

The diversity among living organisms — plants, animals, fungiand
microorganisms — which is essential to ecosystems function and
services delivery.'©

Calendar spraying

Application of pesticides at specific days or timings without consideration
of the pest population.

Capacity strengthening

As usedinthis document, it refers to activities that aim to unlock,
strengthen, create, adapt and maintain the knowledge, skills, abilities
and attitudes of individuals involved in farm-level cotton production to
contribute to positive social, economic and environmental impact.”

10 FAO. ThelInternational Code of Conduct for the Sustainable Use and Management of Fertilizers’. (2019).

Carcinogenic, mutagenic or reprotoxic (CMR) substances

Carcinogenic, mutagenic and reprotoxic (CMR) substances are those
which cause specific types of harm to human health. Carcinogenic
chemicals can cause or promote cancers. Mutagenic chemicals can
cause genetic mutations. Reprotoxic chemicals can damage the
reproductive process.

Child labour

Work that deprives children of their childhood, potential and dignity and
thatis harmful to physicaland mental development. It refers to work that:

* |smentally, physically, socially or morally dangerous and harmful to
children; and/or

e |Interfereswith their schooling by:
e Depriving them of the opportunity to attend school;
e Obligingthemtoleave school prematurely; or

e Requiringthemto attempt to combine school attendance with
excessively long and heavy work.”?

Climate change

Long-term changein the average weather patterns that have come to
define Earth’slocal, regional and global climates. It is attributed directly
orindirectly to human activity that alters the composition of the global
atmosphere, anditisin addition to natural climate variability observed over
comparable time periods.”

11 Adapted from: Organisation for Economic Co-operation and Development. The Challenge of Capacity Development: Working towards good practice.’ (2006).

12 ILO. ‘What Is Child Labour (IPEC)'.

Q Better Cotton Initiative Principles & Criteria | Version 3.2
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Climate change adaptation

Individual or collective strategies, initiatives and measures aimed at
reducing the vulnerability andincreasing the resilience of natural and
human systems to the actual or expected impacts of climate change.

Climate change mitigation

Human intervention to reduce sources or enhance sinks of
greenhouse gases.”

Coercion

Threat and menace of any penalty used to impose work on anindividual
against their will. Workers can be actually subjected to coercion, be
verbally threatened by these elements of coercion orbe witness to
coercionimposed on other co-workersinrelation to involuntary work.
Elements of coercion caninclude, amongst others: threats orviolence
against workers orworkers’ families, relatives or close associates;
restrictions on workers’ movement; debtbondage or manipulation of
debt; withholding of wages or other promised benefits; withholding of
valuable documents (such asidentity documents orresidence permits)
and abuse of workers’ vulnerability through the denial of rights or
privileges, threats of dismissal or deportation.”

Collective action

Collective actionis a specific form of collaboration. It aims at solving
environmental and social problems by addressing many of the issues
associated withisolated action. It consists of inter-organisational
collaborations. Examples include community engagement, community
involvement, civic engagement, service learning, volunteerism

and coalitions.

Contamination

Contaminationin the context of the Better Cotton Initiative Principles and

Criteriarefers to the impact pesticides can have on human health, food
commodities, and the environment. It canresult from the improper use,
storage ordisposal of pesticides and their containers.

When environmental contamination occurs, it can affect — directly or
indirectly — soil, water, vegetation, animals, including beneficial insects,
non-target plants and neighbouring communities.

Contamination (cotton fibre)

Any foreign matter, i.e., any material in alot of cotton other than cotton
lint ortrash (cottonleaf). It can be either man-made (e.g., grease, plastic,
cloth, hair, machinery parts, etc.) ornatural (e.g., bark, grass, seed coat
fragments, etc.). Contamination can occur during picking, transportation
and ginning and caninclude items such asjute, textiles, thread pieces,
polyethylene, pieces of polypropylene string, human and animal hairs,
metalitems, bird feathers, paper, cigarette packages and others.

Conversion (of natural ecosystems)

Change of anatural ecosystemto anotherland use or severe and
sustained degradation that results in the profound change of a natural
ecosystem’s physical structure and species composition.”

Criteria
Criteria are outcomes that should be aimed for within a Principle.

Crop disease

Crop disease occurs when a crop plant’s essential physiological or
biochemical systems are disrupted by a plant pathogen leading to
symptoms. Plant pathogens are usually fungal, bacterial, viral organisms
ornematodes.

13 Adapted from: Intergovernmental Panel on Climate Change. ‘Global Warming of 1.5°C. An IPCC Special Report on the Impacts of Global Warming of 1.5°C’. Glossary, (2018).

14 ILO Department of Statistics. ‘Guidelines concerning the Measurement of Forced Labour’. (2018).
15 Adapted from: Accountability Framework Initiative. ‘Terms and Definitions’. (June 2019).
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Crop diversity

Crop diversity is the variance in genetic and phenotypic characteristics of
plantsusedinagriculture. Overthe past 50 years, there has been a major
decline in two components of crop diversity; genetic diversity within each
crop and the number of species commonly grown. Above ground diversity
of cropsleads to below ground diversity, as different species of plants
associate with different soil organisms, providing the food for the natural
soil food web. Different organisms are responsible for different nutrient
cycles, and the soilfood web functions atits best when as many of those
relationships are present as possible '

Cutoff date

The cutoff date specifies the date after which specific types of land
conversion are not permitted under the Better Cotton Initiative Land
Conversion Approach.”

Debt bondage

Debt bondagerefers to being forced to work to repay a debt and not
being able toleave or being forced to work and not being able to leave
because of adebt.”®

Decent work (DW)

Decent work (DW) refers to work which provides equal opportunities for
everyone to work productively in conditions of freedom, equity, security
and human dignity. This conceptis understood to encompassrespect for
labourrights, expressedinthe ILO core labour standards' and national
labour legislation, alongside the promotion of safe and productive work,
social protection and social dialogue.

16 Farming foraBetter Climate. ‘Regenerative Farming, Maximising Crop Diversity Practical Guide’.
17 Accountability Framework Initiative. ‘Operational Guidance on Cutoff Dates’. (June 2019).

18 ILO, and Walk Free Foundation. ‘Global Estimates of Modern Slavery: Forced Labour and Forced Marriage’. (2017).

19 ILO. ‘ILO Declaration on Fundamental Principles and Rights at Work and Its Follow-up’.

Degraded area/land

Degradedlandisland which has lost some of its natural productivity or
otherenvironmental values due to processes directly orindirectly caused
by humans. Itis still possible to grow cotton on the area, but it means that
productivity and natural potentialis less thanit could be. Degraded land
doesnot alwayslook barren, and signs can be invisible.

Severely degradedlandisland where pronounced and sustained human
impacts (whether direct orindirect) have altered the physical structure and
species composition of the native vegetation to the extent that the land
—inthe absence of active restoration measures — is unlikely to be able to
provide long-term environmental values.?°

Discrimination

Discriminationrefers to distinction, exclusion or preference based on any
characteristics that are not related to merit or the inherent requirements

of thejob. Itincludes, butis not limited to, discrimination based on gender
identity or sex characteristics, sexual orientation, age, nationality, ethnicity,
language, race, class, caste, social origin, religion, belief, abilities and
disabilities, health, political affiliation, political views, membership of a
trade union or otherworkers’ organisation, marital status and pregnancy-
related discrimination.?

Economic threshold

Pest population level or extent of crop damage at which action should be
takento prevent economic losses.

20 Modified from the Accountability Framework Initiative, the Roundtable on Sustainable Biomaterials and the International PhD Student Cancer Conference
21 ILO. ILO Declaration on Fundamental Principles and Rights at Work and Its Follow-up’. Discrimination (Employment and Occupation) Convention, 1958 (No. 111).
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Family members

Family members, or family workers in an agricultural context, are persons
who help another member of the family run a farm and who are not
considered employees. They can be the spouse, daughter or son of the
farm owner or otherrelatives such as a sister or brother, aunt, uncle or
cousin, provided that they live in the same household as the owner or
inahouse located onthe same plot of land and withcommon
householdinterests.?

Farmers

The concept of farmers as used in the Better Cotton Initiative P&C
v.3.2includes persons of any gender, background and identity (see
Commitment to Social Inclusion) and any member of a household or family
who shares farming duties. Landowners or tenants who lease land for
cultivation at a fixed rate may also be considered farmers.

Farming communities

Farmers, workers, theirhousehold members and all the people directly
involved, benefitting from or affected by cotton production withina
cotton producing area.

Fertilisers

Fertiliserrefers to a chemical or natural substance or material thatis used
to provide nutrients to plants, usually via application to the soil but also
tofoliage.”

Synthetic orinorganic fertilisers are nutrient-rich fertilisers produced
industrially by chemical processes, mineral extraction or by mechanical
grinding. Organic fertilisers are carbon-rich fertilisers derived from organic
materials, including treated or untreated livestock manures, compost,
vermicompost, sewage sludge and other organic materials or mixed
materials used to supply nutrients.?*

22 Eurostat. ‘Glossary:Farm Labour Force - Family Labour’. Eurostat Statistics Explained.
23 FAO. ‘Global Soil Doctors Programme: A Farmer-to-farmer Training Programme’. (2019).
24 FAO. 'The International Code of Conduct for the Sustainable Use and Management of Fertilizers’. (2019)
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Fibre quality

The quality of the cotton fibre as defined through three broad elements:
the inherent characteristics of the fibre (strength, length, finesse and
uniformity), the level of trash (cottonleaf remainingin the lint) and the level
of contamination (anything found in the cotton lint thatis not cotton fibre
or cottonleaf).

Field Facilitator

Field Facilitators are part of the management structure for Better
Cottonlnitiative Producer Units. They are trained field-based staff who
help organise farmers, collect farm level data and carry out capacity
strengthening activities in farming communities. Field Facilitators are
typically employed by either Programme Partners or their affiliated
Local Partners.

Forced or compulsory labour

Forcedlabouris work exacted under the threat of penalty and for which
the personhas not offered himself orherself voluntarily.?®In essence, a
person experiences a forced labour situationif they enterwork or service
against theirfreedom of choice and cannot leave it without penalty or the
threat of penalty.

Free, prior and informed consent

A collective humanright of Indigenous peoples and local communities

to give and withhold their consent prior to the commencement of any
activity that affects theirrights, land, resources, territories, livelihoods and
food security. Itis aright exercised through representatives of theirown
choosing andinamanner consistent with theirown customs, values

and norms.?

25 ILO. "Forced Labour Convention, 1930 (No. 29)." (1930).
26 Accountability Framework Initiative. ‘Terms and Definitions’. (June 2019).
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Freedom of association

Freedom of association refers to the right of workers and employers to
freely form orjoin organisations that promote and defend theirinterests at
work without interference. The right to organise applies to allworkers and
employers, including farmers and other personsin the informal economy.
As a fundamental labourright, freedom of association enables workers to
shape theirworking conditions through social dialogue.?

Gender equality

Genderequality refers to the fact that rights, responsibilities and
opportunities should not depend onaperson’s genderidentity or sex
characteristics. Itimplies that the interests, needs and priorities of both
women and men (as well as girls and boys) are taken into consideration,
recognising the diverse and intersectional nature of different groups of
people. Gender equality isnot only awomen’sissue but should concern
and fully engage allmembers of society, anditis seenboth asahuman
rightsissue and as a precondition for, and indicator of, sustainable people-
centred development.?®

Globally Harmonized System of Classification and Labelling
of Chemicals (GHS)

The Globally Harmonized System of Classification and Labelling of
Chemicals (GHS) provides a standardised global system for classifying
and communicating the hazards associated with chemicals. The GHS
was developed by the United Nations and adoptedin2002.
Subsequently, many countries have adopted GHS as a basis for
theirownregulatory systems.

The GHS covers awide range of chemicals and includes criteria for their
classification based on their physical, health and environmental hazards.
Italsoincludes standardised communication guidelines, such aslabelling

27 ILO. ‘Freedom of Association and Protection of the Right to Organise Convention, 1948 (No. 87)". (1948).
28 Based on: UN Women. ‘Gender Mainstreaming: Concepts and Definitions’.

elements, including signal words, pictograms and hazard statements;
as well as standardized safety data sheets, which provide detailed
information about the hazards of a chemical and how to safely handle
anduseit.

Overall, the goal of the GHS is to improve the safety of workers and the
general public by providing consistent and clearinformation about the
hazards of chemicals. The GHS also provides a basis forharmonisation of
rules andregulations on chemicals at a national, regional and global level.

Grievance mechanism

Aformal ornon-formal, legal or non-legal mechanism forindividuals,
communities and/or theirrepresentatives negatively affected by any
business activities or operations who wish to raise a complaint, and do so
anonymously, if preferred. The grievance mechanism should be trusted,
accessible andrecognised by all parties concerned. The grievance
resolution process should be impartial and transparent while respecting
confidentiality and the wishes of the complainant at every step.

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers
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Group 3 of the Pesticide Action Network's International List of Highly
Hazardous Pesticides (HHPs)

The Pesticide Action Network’s (PAN) International List of Highly Hazardous
Pesticides (HHPs)?? is alist of pesticides that are considered to pose
particularly highrisks to human health and the environment.

Thellistis created by compilinginformation from the World Health
Organization, the United States Environmental Protection Agency (EPA),
the European Commission and the Pesticide Property Database.

Group 3 contains active ingredients which meet PAN’s environmental
toxicity criteria. They are classified as:

e \Verypersistentinsoil, sediment and marine/freshwater
* \erybioaccumulative

e Verytoxicto aguatic organisms

e Highlytoxic tobees

Harassment

Unwanted conductrelated to a certain characteristic, aiming at violating a
person’s dignity or creating an intimidating, hostile, degrading, humiliating
or offensive environment for them. Itincludes, butis notlimited to, bullying,
sexual harassment and intimidation.

Heat stress

Heat stressrefersto heatreceivedin excess of that which the body can
tolerate without suffering physiological impairment. Four environmental
factors contribute to the stresslevel experienced by aworkerina
workplace withhot conditions: temperature, humidity, radiant heat (e.g.,
fromthe sunorafurnace) and wind speed. Above a certain threshold

of heat stress, the body’sinternal regulation mechanisms are no longer
capable of maintaining a body temperature at alevel required for normal
functioning. As aresult, thereis anincreasedrisk of discomfort, limitations
in physical functions and capabilities and ultimately also of injuries and
heat-relatedillnesses.°

29 PAN International. ‘PAN International List of Highly Hazardous Pesticides (PAN List of HHPs)'. (December2024).
30 ILO. ‘Working on a WARMER Planet The Impact of Heat Stress on Labour Productivity and Decent Work'. (2019).
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High Conservation Value (HCV)

AHigh Conservation Value (HCV)is a biological, ecological, social or
cultural value of outstanding significance or criticalimportance. The six
categories of HCVs are:

e HCVI: Species Diversity: Concentrations of biodiversity including
endemic species andrare, threatened or endangered species that are
significant at global, regional ornationallevels. E.g., the presence of
several globally threatened bird species.

e HCV2:Landscape-level Ecosystems, Ecosystem Mosaics and
Intact Forest Landscapes: Large, landscape-level ecosystems and
ecosystem mosaics that are significant at global, regional or national
levels and that contain viable populations of the great majority of
naturally occurring speciesin natural patterns of distribution and
abundance. E.g., alarge tract of Mesoamerican flooded grasslands
and gallery forests with healthy populations of hyacinth macaw, jaguar,
maned wolf, giant otterand most smaller species.

e HCV3: Ecosystems and Habitats: Rare, threatened orendangered
ecosystems, habitats orrefugia. E.g., patches of aregionally rare type
of freshwater swamp.

e HCV4:Ecosystem Services: Basic ecosystem servicesin critical
situations, including the protection of water catchments and control
of erosion of vulnerable soils and slopes. E.g., aforest onasteep
slope above atown that poses an avalancherrisk.

e HCV5: Community Needs: Sites and resources fundamental for
satisfying the basic necessities of local communities or Indigenous
peoples (forlivelihoods, health, nutrition, water, etc.), identified
through engagement with these communities or Indigenous peoples.
E.g., key hunting areas for communities living at a subsistence level.

31 HCV Network. ‘HCV Approach’.
32 FAO. 'Pest and Pesticide Management’. NSP - Highly Hazardous Pesticides (HHPs).

e HCV6: Cultural Values: Sites, resources, habitats and landscapes of
global ornational cultural, archaeological or historical significance
and/or of critical cultural, ecological, economic orreligious/sacred
importance for the traditional cultures of local communities or
Indigenous peoples, identified through engagement with these local
communities orIndigenous peoples. E.g., sacred burial grounds within
aforest management area or new agricultural plantation.®

Highly Hazardous Pesticides (HHPs)

Highly Hazardous Pesticides (HHPs), as defined by the HHP criteria
agreed by the Food and Agriculture Organization of the United Nations/
WHO Joint Meeting on Pesticide Management®, are pesticides that are
acknowledged to present particularly high levels of acute or chronic
hazards to health orenvironment according to internationally accepted
classification systems such as the World Health Organization (WHO) or the
Globally Harmonised System of Classification and Labelling of Chemicals
(GHS) or theirlisting inrelevant binding international agreements or
conventions. In addition, pesticides that appear to cause severe or
irreversible harmto health or the environment under conditions of useina
country may be considered and treated as highly hazardous.*

33 FAO. ‘International Code of Conduct on the Distribution and Use of Pesticides Annotated List of Technical Guidelines for the Implementation of the International Code of Conduct on the Distribution and Use of Pesticides’.

(2013); FAO/WHO. ‘International Code of Conduct on Pesticide Management Guidelines on Highly Hazardous Pesticides.’ (2016).
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Inclusion

Inclusionis defined as the process of improving the terms of participation
in the political, social, economic and cultural life for people who are
vulnerable or excluded, through enhancing opportunities, access to
resources, voice, respect forrights and participationinleadership

and decision-making. In the context of the Better Cotton Initiative
Principles and Criteria, ‘inclusive’ means giving particular attention and
taking the necessary measures to ensure that that all individuals have
equal opportunities to access activities, services and benefits. Special
consideration should be given to women, youth and vulnerable and
excluded groups. Opportunities for participation should allow them

to choose when and how to contribute toissues that affect them.

Indicator

Inthe Better Cotton Initiative Principles and Criteria, Indicators refer to
specific requirements under each Criteria against which Producers are
assessed for compliance before they canbe certified to sell BCl cotton.

Individuals involved in farm-level cotton production

Includes allmembers of farming households, workers, tenants,
sharecroppers and anyone else involved in the farm-level production of
BCl cotton, regardless of their productive role and genderidentity, sex
characteristics, sexual orientation, age, nationality, ethnicity, language,
race, class, caste, social origin, religion, belief, abilities and disabilities,
health, political affiliation, political views, marital or any other status.**

Integrated Pest Management (IPM)

Integrated Pest Managementis the careful consideration of all available
pest control techniques and subsequent integration of appropriate
measures that discourage the development of pest populations. It
combines biological, chemical, physical and crop specific (cultural)

management strategies and practices to grow healthy crops and minimise
the use of pesticides. This reduces or minimisesrisks posed by pesticides
to human health and the environment for sustainable pest management.*®

International Labour Organization's (ILO) Indicators of Forced Labour

The International Labour Organization has identified 11 mainindicators of
forcedlabourwhichinclude: abuse of vulnerability, deception, restriction
of movement, isolation, physical and sexual violence, intimidation and
threats, retention of identity documents, withholding of wages, debt
bondage, abusive working and living conditions and excessive

overtime. Indicators such as restriction of movement, retention of
identity documents, physical and sexual violence orintimidation and
threat are strong indicators of forced labour. The existence of other
indicators combined with a strongindicator can point to a situation

of forcedlabour.®¢

Intersectionality

The concept of intersectionality describes the ways in which systems
of inequality based on gender, race, ethnicity, sexual orientation,
genderidentity, disability, class and other forms of discrimination
overlap and create unique dynamics and effects. All forms of inequality
are mutually reinforcing and should therefore be analysed and
addressed simultaneously to prevent one form of inequality from
reinforcing another.*”

34 Adapted from: UN Department of Economic and Social Affairs. ‘Report on the World Social Situation: Identifying Social Inclusion and Exclusion’. (2016): 17-31.

35 FAO. 'Pest and Pesticide Management’.
36 ILO. ILO Indicators of Forced Labour’. (2012).

37 Adapted from: Hankivsky, Olena. ‘Intersectionality 101." Institute for Intersectionality Research & Policy'. Simon Fraser University, (2014).
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Intimidation and threats

Behaviours and practices that cause another person to fear violence and/
orharassment.

The term ‘violence and harassment’in the context of work refers to arange
of unacceptable behaviours and practices, or threats thereof, whethera
single occurrence orrepeated, that aim at, resultin or are likely toresultin
physical, psychological, sexual oreconomic harm, and includes gender-
based violence and harassment.*®

Labour rights violations

Labourrightsviolationsinclude cases of child labour or forced labour,
discrimination, workplace violence and harassment, interferencein
freedom of association and collective bargaining, substandard working
conditions or abusive recruitment practices.

Large Farms (LF)

Inthe Better Cotton Initiative Standard System, Large Farms (LF) are
defined as farms with a size typically above 200 hectares of cotton which
either have mechanised production orare structurally dependent on
permanent hired labour. LFs participate with Better CottonInitiative onan

individual basis or (in some contexts) through a LF Group Assurance model.

Medium Farms (MF)

Underthe Better Cotton Initiative Standard System, Medium Farms (MF)
are defined as farms with a farm size typically between 20 to 200 hectares
of cotton which usually are structurally dependent on permanent hired
labour. MFs are grouped into Producer Units for licensing purposes.

Montreal Protocol

The Montreal Protocol on Substances that Deplete the Ozone Layer
is the landmark multilateral environmental agreement to protect the

38 ILO. Violence and Harassment Convention, 2019 (No.120).’ (2019).
39 WWEF. ‘Habitat and Adaptation’.

stratospheric ozone layer. Adopted on 15 September 1987, the protocol
has beenratified by 198 countries and the European Union, which makes it
one of the most agreed upon international treaties ever.

The ozone layeris aprotective layerinthe Earth's atmosphere that

filters out harmful ultraviolet radiation from the sun. Ozone-depleting
substances (ODS) are synthetic chemicals that contain chlorine or
bromine atoms, which can destroy the ozone layer whenreleasedinto the
atmosphere. The Montreal Protocol aims to phase out the production and
consumption of close to 100, mainly human-made, ODS over time in order
to protect the ozone layer and mitigate the impacts of climate change.

Nationally registered pesticides

List of pesticideslegally authorised within a given country (some countries
might register only particular pesticides foruse on cotton).

Natural ecosystem

Forest and non-forest vegetation, including woodlands, shrublands and
grasslands, thatis largely native and whose physical structure and species
compositionis determined to be the natural ecological processes and/or
the traditional management practices (including forest fallows as part of
traditional swidden practices).

Natural habitat

The unique ecosystem in which a particular organism lives and where the
basic needs of the organism to survive are met: food, water, shelter from
the weatherand a place to breedits young. Allorganisms need to adapt to
theirhabitat to be able to survive.®
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Natural substances

Natural substances for the purpose of crop protection correspondto
non-chemical treatment and can be associated with biopesticides.
These are pesticides derived from natural material such as animals, plants,
bacteria and certain minerals and can be either ‘homemade’
orcommercially produced.

Non-chemical methods

Various pest control techniques that do not rely on pesticides. Instead,
pest controlis achieved by mechanical, biological or cultural means.

Peoplein vulnerable situations and/or facing exclusion

Peopleinvulnerable situations are groups at risk of harm, exploitation
oradverse impacts and who have challenges to access various rights,
opportunities and resources due to situational physical, social, economic
and environmental factors or processes, such as poverty, age or health
issues (situational disadvantage)

People facing exclusion are those groups who historically have been
unable to fully access and/or benefit from social, economic and
political rights, opportunities and resources, including investments,
duetotheiridentities, such asrace, caste, ethnicity and others
(systemic disadvantage). Both categories can be overlapping (see
alsointersectionality) and are highly dependent on the country and
local context.

Personal Protective Equipment (PPE) - Appropriate

In the context of the Better Cotton Initiative Principles and Criteria,
appropriate Personal Protective Equipment (PPE) refers to specialised
clothing, material or equipment to be used/wornin the application

of pesticides as detailedin the pesticide labelin order to avoid and/

or mitigate exposure to hazardous substances in the form of dermal
absorption,ingestion and inhalation. The materials should be impermeable
to water, typically non-woven (to prevent passage of pesticides), chemical
resistant and washable so that the toxic elements can be removed after
eachuse. Such PPE should be suitable and comfortable for the tasks to

be carried out and appropriate to the prevailing climatic conditions.

Personal Protective Equipment (PPE) - Minimum

In the context of the Better Cotton Initiative Principles and Criteria,
minimum Personal Protective Equipment refers to the minimum
expectation forfarmers and workers to protect themselves when
handling pesticides by wearing/using garments and equipment that
protect the following specific body parts from dermal absorption,
ingestion andinhalation:

e Faceandairways (eyes, ear canal, nose and scalp);
e Limbs(arms, forearms, palms, legs and feet);

e Abdomenandgenital area.

Pest (populations)

Apestisanorganismthat causesharmto humans, their livestock, crops or
possessions. The key word is ‘harm'and is usually interpreted as 'damage’,
which canusually be measured (often quantitatively) and be equated to
economic loss. Pest populations refer to the number of organisms of each
pest species foundina particularareaat a giventime, e.g., presenceina
single cotton field oracross a wider geographical area.
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Pesticide

Any substance or mixture of substancesintended for preventing,
destroying or controlling pests. The termincludes substances intended
foruse as plant growthregulators, defoliants, desiccants oragents
forthinning fruit or preventing the premature fall of fruit, as well as bio-
pesticides. It alsoincludes substances applied to crops either before or
afterharvest to protect the commodity from deterioration during storage
and transport.*° Pesticidesreferto both synthetic and natural substances
that are applied for any of these purposes.

Pesticide mixture

A pesticide mixture is when two or more pesticides (insecticides, fungicide
and/ormiticides) are combined into a single spray solution. The definition
of pesticide mixtures as usedinthe P&C includes cases where chemical
pesticides and fertilisers or other agriculturalinputs such as defoliants

are mixed.”

Plant resistance

The heritable ability of plants to avoid harm from enemies, such as pests
ordiseases, partially or fully, thus minimising the amount of damage
experienced by the plant.

Principles

Principles are the overarching sustainability areas in the Better Cotton
Initiative Principles and Criteria.

Producer

Under the Better Cotton Initiative Standard System, the Producer defines
the unit of licensing and can be either a Producer Unit for Smallholders (SH)
orMedium Farms (MF) or anindividual farmin the case of Large Farms (LF).

40 FAO. ‘International Code of Conduct on the Distribution and Use of Pesticides, Revised Version'. (2005).

41 Cloyd, Dr.Raymond A. ‘Pesticide Mixtures’. Kansas State University, Department of Entomology'. (2011).
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Producer Unit (PU)

A Producer Unit (PU)is a group of Smallholders (SH) or Medium Farms (MF)
who are organised togetherunderacommon management structure to
participate in the Better Cotton Initiative Programme. Each PU is overseen
by a dedicated PUManagerwho isresponsible forimplementing an
internal management system to support, train and monitor farmers across
the PU. The size of a PU depends onlocal circumstances, although the
optimal size is between 3,500 to 4,000 farmers fora SHPU and around
100 farmers fora MF PU. Farmersina SH PU are further divided into
Learning Groups.

Producer Unit (PU) Staff

Ina PU context, PU Staff includes everyone involved with the
implementation of the standard, including the PU Manager, Field
Facilitators, Gender Leads or Gender Committee Members, Lead
Farmers (in some contexts) and other PU Staff.

Producer Unit Manager

The mainindividual responsible forimplementation of the Better Cotton
Initiative Principles and Criteria at the Producer Unit level.

Producer Management

Ina Producer Unit (PU) context, this relates to anyone accountable for
the implementation of the standard, particularly PUManagers and their
deputies aswell as project leads. In aLarge Farm context, thisrefers

to the people accountable forthe management of the farm and also
accountable forthe implementation of the standard, often the
farmers themselves.
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Re-entry intervals

The minimum amount of time that should pass between the time a
pesticide was applied to an area or crop and the time that people can
gointo that area without protective clothing and equipment.#?

Resilience

Householdresilience comprises the capacities of families and
communities to prepare forand to react to stressors and shocksin
ways that limit vulnerability and promote sustainability.

Restoration (land/biodiversity/natural habitats)

Process of assisting the recovery of an ecosystem (andits associated
conservationvalues) that has been degraded, damaged or destroyed.*3

Rotterdam Convention

The Rotterdam Convention on the Prior Informed Consent Procedure (PIC)
for Certain Hazardous Chemicals and Pesticides in International Trade is a
legally binding international treaty that was adoptedin 1998 and entered
into force in2004. It focuses on procedures related to the international
trade of certain hazardous chemicals and pesticides. By ensuring shared
responsibilities and that importing countries are fully informed of the
potential risks before allowing theirimportation, it aims to protect human
health and the environment from the risks posed by the use and trade of
hazardous substances.

The objectives of the Convention are:

e Topromote sharedresponsibility and cooperative efforts among
Partiesinthe international trade of certain hazardous chemicals;

42 Canadian Centre for Occupational Health and Safety. ‘Pesticides - Re-entry Interval’. OSH Answers Fact Sheets.

43 Accountability Framework Initiative. ‘Terms and Definitions’. (June 2019).
44 UN Environment Programme. ‘Rotterdam Convention Overview'.
45 Adapted from: Farming for a Better Climate. ‘Regenerative Agriculture: Keeping Soil Covered’.
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e Tocontribute to the environmentally sound use of those hazardous
chemicals by facilitating information exchange about their
characteristics, providing for a national decision-making process
ontheirimport and export and by disseminating these decisions to
the Parties.*

Annex Il of the Convention lists the chemicals that are subject to the PIC
procedure aslaid out by the Convention. Itincludes pesticides that have
beenidentified as hazardous and banned or severely restricted in at least
two countries that are members (Parties) of the convention and that are
subject to significantinternational trade.

Sharecroppers

Better Cotton Initiative defines sharecroppers as individuals who cultivate
cottononlandthey donot ownand compensate landowners through a
share of the crop orin-kind labour. Unlike tenants, sharecroppers do not
pay fixed cashrents.

Smallholders (SH)

Underthe Better Cotton Initiative Standard System, Smallholders (SH) are
defined as farms with a farm size typically not exceeding 20 hectares of
cotton which are not structurally dependent on permanent hired labour.
SHare groupedinto Producer Units forlicensing purposes.

Soil cover

Soil coverrefers tovegetation, including crops and crop residues on the
surface of the soil, for the sake of protecting the soils from erosion caused
by heavy rain and wind or preventing the soil from drying out in a drought.®

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers
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Soil disturbance

Farming practices thatinterrupt natural soil processes, including physical
orchemical alterations.

Soil health

The capacity of soil to function as aliving system. This depends on

the soil’s chemical, physical and biological characteristics. Soil fertility,
defined as the ability to sustain plant growth by providing essential plant
nutrients, is linked to soil health. Healthy, biodiverse soilis fundamental

to thriving crops, cycling nutrients and filtering water. Improved soil health
can enhance productivity and yields, which can directly improve
farmerincome.

Soil or plant testing

Soil orplant testing refers to a wide variety of soil or plant analyses usually
conducted to estimate the concentrations of plant nutrients in order to
determine optimum fertiliserrecommendationsin agriculture.

Soil Organic Matter

Soil organic matter (SOM)is the organic matter component of

soil, consisting of plant and animal detritus at various stages of
decomposition, cells and tissues of soil microbes and substances

that soil microbes synthesise. SOM provides numerous benefits to the
physicaland chemical properties of soil and its capacity to provide
regulatory ecosystem services. SOMis especially critical for soil function
and quality. To approximate overall SOM levels, soil organic carbonis a
widely used measurement.

Stockholm Convention

The Stockholm Convention on Persistent Organic Pollutants (POPs)is a
legally binding international treaty that was adoptedin 2001 and entered
into forcein2004.

46 Adapted from: Farming for a Better Climate. ‘Regenerative Agriculture: Minimise Soil Disturbance’.
47 UN Environment Programme. ‘The Stockholm Convention on Persistent Organic Pollutants’. (2004).
48 Alliance for Water Stewardship. ‘The AWS International Water Stewardship Standard, Version1.0". (2014).

The Stockholm Convention seeks to eliminate orrestrict the production,
use andrelease of POPs. POPs are organic chemical substances(i.e., they
are carbon-based) that possess a particular combination of physical and
chemical properties such that, oncereleasedinto the environment, they:

e Remainintact for exceptionally long periods of time (many years);

e Become widely distributed throughout the environment as a result of
natural processesinvolving soil, water and, most notably, air;

e Accumulateinliving organisms, including humans, and are found at
higher concentrations at higherlevelsin the food chain; and

e Aretoxictoboth humans and wildlife.

The Convention's provisionsinclude the identification of POPs and
controlmeasures, technical assistance and capacity buildingand a
monitoring mechanism to assess the implementation of the
Convention's requirements.*

Sustainable livelihoods

Asustainable livelihoodis achieved when farmers, farm workers and
farming communities have the knowledge, skills, power and choice to
usereliably accessible material and non-material resources to sustain or
improve theirwell-being - evenin times of shock, and without harming the
current or future well-being of others or the environment.

Water body

A physicalaccumulation of water above and/orunder the Earth’s surface.
Examples of water bodies include streams, rivers, lakes, oceans, wetlands,
estuaries, ponds, canals, reservoirs or groundwaters.*®

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to Social Inclusion and definitions of farmers and workers
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Water quality

Atermusedto describe the chemical, physical and biological
characteristics of water, usually with respect to its suitability for a particular
purpose. Put anotherway, itis ameasure of the condition of waterrelative
to the requirements of one or more biotic species and/or to any human
need or purpose.*’

Workers

Better Cotton Initiative defines workers as all individuals carrying out
field-level production work on cotton farms, regardless of gender,
background and identity. Workers can be temporary, seasonal or
permanent and recruited directly by the farmer or sub-contracted,

e.g., through alabour broker. Workers are normally paid for their work

but canalso be non-wage-earning such as family members or community
exchanged labour.

Workers (migrant)

Individuals who move to another country orareatoengageina
remunerated activity on a cotton farm for a period of time, e.g., seasonal or
temporary work. Workers who cannot return to their place of residence at
the end of the working day and have to be accommodated closer to their
place of work are considered migrant workers.

Workers (permanent)

Workers who are employed 12 months a year. These workers might support
production of other crops (beyond cotton) within the wider farm area.

49 Alliance for Water Stewardship. ‘The AWS International Water Stewardship Standard, Version1.0". (2014).

Workers (seasonal)

Workers who are employed during the entire cotton season - 3-7 months
ayear. These workers tend to be paid by month orinlump sum for the
entire season, or sometimes as a percentage of the yield. Contrary to
sharecroppers, seasonal workers do not have decision-making powers
overinputs.

Workers (temporary)

Workers who are employed on a short-term basis for specific tasks.
Temporary workers are normally paid at piece-rate (either for a defined
period, e.g.,day or hour, or for the volume of cotton picked, the area
irrigated or sprayed, etc.). Insome countries, such workers can be referred
toas ‘casual’, ‘interim’, ‘contractual’ or ‘freelance’ labour and can have
differentlegal statuses. For Better Cotton Initiative purposes, all these
workers are categorised as ‘temporary’.

World Health Organization (WHO) Class 1

World Health Organization (WHQO) Class 1refers to a classification system
used for pesticides and other hazardous substances based on their
toxicity to humans.

WHO Class 1substances are those that are highly hazardous and can cause
‘severe acute’ or chronic health effectsin humans, even at low doses.
These substances can cause death, cancer, mutations, birth defects

or other serious healthimpacts. Class Tis subdivided into Extremely
Hazardous (Class 1a) and Highly Hazardous (Class 1b).

Wheneverthe P&C v.3.2 refers to farmers and/or workers, it includes allindividuals regardless of gender, background oridentity.
Formoreinformation, see our Commitment to SocialInclusion and definitions of farmers and workers.
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