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INntroduction

Barriers to transparency

Wage transparency haslong beenachallengeinagricultural
production, includingin cotton, where key barriers relate to:

Workforce seasonality
Labour mobility

Variable payment structures
Highinformality

Lack of oversight

"0 BP &

Absence of data continues to veil the challenges faced, andin
obscurity, there israrely responsibility. Better Cotton Initiative’s (BCl)
strategic commitment to build wage transparency in cotton production
seekstoaddressthisgap.

1 Better Cotton’s Decent Work Strategy
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Our initiative

As part of our efforts, BCland several of its Pakistan Programme
Partners - SangtaniWomen Rural Development Organization
(SWRDO), CABI Pakistan, WWF Pakistan, and Rural Education and
Economic Development Society (REEDS) - launched a targeted
initiative to develop and pilot afarm-level wage sampling tool, made
possible with support from ISEAL Innovations Fund.

Ourmain objective was to create a scalable approach for collecting
reliable wage datainlow and middle-income farming contexts. By
testing ourtoolin Pakistan, we also aimed to take a first step inmapping
wage levels across worker categoriesin a key cotton-producing
country with adiverse labourlandscape.




The projectran from July 2024 to April 2025, and achieved the
following:

Afarmersurvey toolwas developed, along with 6 tailored
survey tools forworkers, covering key labour categories,
including:

o Permanentworkers;

o Seasonalworkers;

o Hourly-rate workers;

o Daily-rate workers;

o Output-basedworkers (Piece-rate);

e Sharecroppers.

00O

Atwo-stage stratified clusterrandom sampling approach
was designedto collect data on farm-level wages.

Baseline datawas collectedin Pakistan frommore
than 200 farmers and 2,000 workers, across 25% of

BCI CottonInitiative’s Producer Units in Punjab and Sindh
@ provinces.?

Ourwage survey tools were deployed on Commcare - adigital
open-source platform - allowing for efficient data collection and
standardised sampling across diverse farming contexts.
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Key findings

Our data showed significant variationsinwage levels and
arrangements among male and female permanent, seasonal, daily
wage, hourly and piece-rate workers. It also showed a substantial share
of in-kind compensationreceived by permanent and seasonal workers,
amounting to 32% of overall compensation on average.

Acommonthreadisthat both male and female workers received well
below Pakistan’s 2025 minimum wage or equivalent® with gaps varying
between 41- 62% among different worker categoriesinboth Punjab
and Sindh provinces. The gaps fromrelevant living wage benchmarks?
were even greater, varying between 60 - 75%, in both provinces.

2 AProducerUnit(PU)isagroup of Smallholders (SH) orMedium Farms (MF)who are organised togetherunderacommonmanagement structure to participate inthe Better Cotton Programme.
3 Dependingonworkercategory ortype (e.g., dailywage workers), wage gapswere calculated not solely on the basis of monthly minimumwages, butratherusing a pro-rataequivalence thatreflects therelevantwage

standard foreachemploymentarrangement.
4 Wagelndicator Foundation, Living Wage Benchmarks for Punjab and Sindh, 2024.
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Genderpay gaps were difficult to analyse in depth considering
challenges facedin female sampling. However, for cotton picking, a
task in whichwomenworkers were considerably involved, gender pay
gaps betweenwomen and menworkers varied between 35 - 68%. This
is despite 98% of workers reporting that they perceived wages to be
equalacross genders.

Our study also demonstrated that smallholder producers employ 4
workers, on average, throughout the season. This challenges common
assumptions that smallholderfarmlabourisrestricted to family and
non-hiredlabour. More data insights can be viewed onpp. 10 - 13.

Cross-sectoral learning

Beyondthe baseline data collected, BClalso engaged with 6 other
ISEAL member sustainability schemes across 3learning workshops,
building anunderstanding of current effortsinwage data collection
and exchanginglearning experiences. Through these dialogues, we
identified other common challenges facing sustainability schemesin
the agricultural sector, including:

« Difficulty monetising in-kind benefits (e.g., housing, food,
transport);

« Misalignment betweenharvest cycles and fiscal years complicating
data collection;

o Farmersandworkers fearingrepercussions from sharingwage
data;

« Strongincentive to concealwage levels due to legalimplications of
non-compliance with the statutory minimumwage.;

« Possible discrepancies between data collected from Producer
management systems and actual farmerinterviews;

« Lackofdecentworkexpertise amongdata collectionteams, who
are oftenagronomists;

o Limitedunderstanding of livingwage components (for
measurement) at producer and trade unionlevels.
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While our project was able to address some of these common
challenges, managing logistical complexities of data collectionin
remote and vastly distanced farming areas within a mobile labour
context, remained extremely difficult. In particular, the project did not
succeedinachieving sufficiently representative sampling fromwomen
workers, where further data stillneeds to be collected, and where
lessons can be drawn on the need for purposive sampling strategies to
address sample bias.

Nonetheless, the project achievedits core ambition: creating a
user-friendly, replicable wage monitoring tool that enables ongoing
wage data tracking and supports strategic efforts toimprove wages
and promote greater transparency, both withinand beyond BCl’s
programmes. Beyonditsimmediate application, the project
contributes to broader sectorallearning and cross-initiative
collaboration. By sharing findings with the ISEAL community and other
sustainability actors, BClhopes to support and collaborate with other
stakeholders navigatingwage measurement challengesinlow- and
middle-income agricultural contexts, to explore solutions together.




Methodology

The development andimplementation of the wage sampling approach
and survey tools in Pakistan followed a structured yet practical
approach, designedto ensurerelevance and scalability, with a view to
ensuring ease of replication foradaptationin other contexts. The
methodology was shaped by the project’s objectives and informed by
targeted stakeholderengagement, backgroundresearch, and
contextual framing.

Stakeholder Engagement and Design

O
() °
g O\ rocess

Better Cotton Initiative and four of its
Pakistan-based Programme Partners - Sangtani
(L | ié_f L) Women Rural Development Organization (SWRDO),

CABI Pakistan, WWF Pakistan, and Rural Education
and Economic Development Society (REEDS) - were actively involved
inthe project, frominitial design to final delivery. With their support,
survey tools were designed to account forlocal specificities in the
cotton productioncycle, includingrelated to production tasks and
labour categories. Partner field staff were also trained to support with
the deployment of the surveys, aiming also to support the integration
of wage data monitoringinto their data measurement systems.

As part of the project, BClalso created a Learning Circle, composed of
6 otherISEAL members, to stimulate cross-learning on farm-level wage
data collection. Thisincluded Fairtrade, Bonsucro, Rainforest Alliance,
Organic Cotton Accelerator, ASC International, and Fair Labour
Association. The group’sinsights helpedto shape the wage survey tool
design and methodology, drawing onlessons learned from participant
experiences. The design also drew onresearchinto BCl's operational
contexts, wage practicesinagriculture, andlessons from other
countrieswhere BClis active.

5 Union Councils are the smallestadministrative areas as delineated by the Government of Pakistan.
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Sampling Approach

o O
AAY A To ensure the data collected was representative
androbust, atwo-stage stratified random sampling
00 00
OO0 oo  methodwasused.

N2
S48 dadd Inthe first stage arandom sample of Union
BAAS 8885 Councils ®*(UCs)were selected from within the
geographic areas of 24 BCl Producer Units (PUs).

Inthe second stage, a pre-determined number of paid farm workers
and farmers were selected based on key characteristics such as
gender, worker category and type of work. This ensured that the survey
capturedthe diversity of labourroles and demographics within cotton
farming.

The sample selection presented a challenge for the

Better Cotton Initiative andits partners. Given the

variety of factors which may affect wage rates for lessons
workers, such as gender, age, ethnicity, migration,
geographiclocation andtypes of tasks performed,

learned

achievingrepresentative sampling across all these
dimensionsisvery challenging. Ultimately, key dimensions
guiding theresearch were: representation across worker types,
tasks, genderand provinces, evenif some were more challenging
to achieve.




Relevant worker categories selected for the survey are detailed below:
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Permanent worker Non-permanent Hourly rate worker Daily rate workers Outputbased Sharecroppers
Employedona (seasonal) worker Hired and/or paid per Hired and/or paid per (piecerate) workers Tenantfarmerswho do
continuous, non-fixed Employed on fixed hour of work. day of work. Temporary notownthelandthey

work on, butleaseitor
take onfarmlabour,
ofteninexchangefora
share of the crop.

basis forseveral
consecutive months (3
to 7 months) or
covering the entire
duration of cotton
season.

term basis oron a fixed
term basis of at least
12-months

employmentinwhich
workers are paid for
eachunit producedor
service performed,
regardless of time
spentworking.

The project also mapped the key cotton production tasks performed by workersin Pakistan, these covered:

Lo (el K ML & e @ 0S WR S
°L 4 0 0 ’ @ !J‘
oo b, D2 22T e BE NIy v x. g 99
Irrigation Fertilizer Ploughing Sowing (drill | Sowing Gap Hoeing Thinning Crop Fertilization |Spraying Picking Stick
(forland application method) (dibbling/ filling Irrigation removal
preparation) chopa
method)
The practice |Theactof Looseningor | Method of Method of Sowing Useofahoe |Removing Theprocess |Theprocess |Theprocess |Harvesting Theremoval
of wateringa | physically turning the planting making small | seedsor toremove somecotton |ofsupplying |ofsupplying |ofspraying |ofthe of leftover
fieldbefore |putting soilbefore seedsinrows | holesinthe |transplanting | weedsand plantsfroma |routinely nutrientsto |insecticides, | matured cottonsticks
sowing fertilizeronto | sowingseed |bydrilling ground of seedlings |breakupthe [fieldto waterto encourage pesticides, |cottoncrop |oncea
seeds,also |thesoil orplanting smallholesin | manuallyor |ingaps surface of increase the |crops. healthy fungicides cottoncrop
called the groundto | by usinga whereearly |[theground |yieldofthe |Various growthand |andother hasbeen
pre-sowing plantseeds |dibbleor sownseeds remaining methodsof |yield preventative harvested
in planter donot plants irrigation high-quality |treatments
germinate exist. crop
2
by es
d Other supportroles
% Any othermiscellaneous or supportive tasks performed are attributed to this category
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Survey Tools

The survey tools were deployed onthe Commcare platform allowing
forefficientdigital data collection and standardised sampling across
diverse farming contexts.

The farmer survey explored:

o Sectionongeneralfarmerinformation

o Daysofwagedlabourrequiredto performtasks during different
stages of cotton crop;

« Whattype of labourisengaged;

« Wagestructure andrate;

« Paymentmodalities;

o Otherbenefits provided by farmers.

The worker surveysincluded:

« Sectionongeneralworkerinformation;

« Employmenttype (worker category);

o Tasksperformedandtime worked;

« Wagesandin-kind paymentsreceived;

o Otherrelevant pointsrelating to transparency, wage deductions,
and wage discrimination.

Training and survey deployment

BCl's Programme Partner field staff were trained to carry out the survey,
ensuring consistency and quality in data collection. Their feedback
during training and fieldwork was used to refine the tooland improve its
usability. A field monitoring team supported implementation and
providedreal-time guidance to address any challenges. To ensure a
higher probability of access to workers, data collection took place
during the cotton harvest, when a highernumber of waged workers are
presentinthe field.

Carefully timing data collection to align with
labour-intensive stages of productionis strongly
recommendedtoincrease probability of broad and

lessons
learned

representative coverage of workers.
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Data limitations

Because the survey used snowball sampling, the findings show the
experiences of the people who were interviewed, but cannot be taken
asrepresentative of all farmworkers. The results are best used to
illustrate issues and highlight patterns, not to provide precise statistics
forthe wider population.

Also, the sampleincluded fewer female respondents than originally
intended in the study, which limits the ability to fully understand
gendered wage dynamics. Additionally, the diversity of labour
categories and tasks within cotton production made it difficult to
achieverepresentative sampling across allworker types, potentially
affecting the comprehensiveness and applicability of the findings. The
sampling process alsorelied on farmers’initial identification of workers,
followed by snowballing from those individuals. The extent to which this
influenced the overall sample composition may have introduced bias.

While snowball sampling helped toreach alarge
sample of workers overall, itis likely thatitamplified
the female samplerepresentation challenges since
aninitially low representation of female workers

lessons
learned

indicated by farmers, repeateditself across the

sample with male workers often nominating more male
respondentsratherthan females. Purposive sampling could help
to mitigate this challenge.

Amore focused study onasmallernumber of worker
categories ortasks could help to overcome
representation challenges across the vast number
of sample characteristics to consider. Thisis
something we will considerin future replication.

lessons
learned



Baseline wage data was collected
from 25% of producer units in

O U r Sa m p | e Pakistan, surveying 2006 workers

and 200+ farmers across 12

districts in Punjab and Sindh. Puniab
unjab:
Farmer sample
breakdown by province Multan
X Rahim YarKhan
Punjab: 109 % 2 Rajanpur
m Sindh: Bahawalpur
1% Matiari Lodhran
(o] Vehari
Tando Allahyar
Sukkur Khanewal
. J
Sanghar
G J
Worker sample breakdown
by province and gender Migrant worker representation
Only 1% of the overall sample of workers
1000 984 1022 identified as migrant workers - eitherfroma
" " different province, district or otherlocation
E 800 )
5 Worker sample breakdown by province and labour category
; TR ~ Output-based
"6 600 35 ¢ ) + IOutput-based (piece-rate) worker
g Sharecropper (piece-rate) worker
g 400 Sharecropper Hourly rate worker
g Hourly
Z 200 2 ' rate worker
0]
Punjab  Sindh Average age
@ Punjab - Male @ Sindh - Male The average age Daily rate
Punjab -Female @ Sindh-Female of workers across warker Permanent
the Sample was 35 worker Dailyliate
worker
years old Non-permanent
Permanent Non-permanent (seasonal) worker
worker (seasonal) worker
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VWage data insights

1 Across key labour categories and genders, Punjab How much are.V\{orkers earning a.s compared to the minimum
cotton farmworkers are earning wage and the living wage for Pakistan?

significantly below minimumwage, and
wellbelow relevant livingwage
benchmarks® forthe respective regions.
Onaverage, wagesrecordedin Sindhwere
lower and therefore, gaps from minimum
andlivingwages were higherin Sindh than
in Punjab.

Gapsin%

50% ....Cm 1T s 62% 62% 0 @ =
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> Lowerwage gaps fordaily workers across -
both genders and provinces canbe 1
explained by the factthatwages are O HHHEE. SRS ... : :
benchmarked against minimum wage Seasonal worker Permanent worker Daily Worker
equivalentamounts perday of labour.
Furtheranalysis would be requiredinto the
number of days worked to better
contextualise the gap.’ TOODE ---sesesesssssr-wsossssssessst oo oessssseeessss e eeesssse s SATFASA R RRAAT 55TRRAEERRRAT5eeee
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z Minimumandliving wage gaps for female
workers were higher than male workersin
the case of permanent and daily workersin
Punjab, and seasonal and permanent

workersin Sindh. E (Resmees @ e @
e R S i

6 Wagelndicator Foundation, Living Wage Benchmarks forPunjab and
Sindh,2024. Wagelndicator Foundation Benchmarks are calculated as
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ranges. For the purpose of this gap analysis, the lower bound benchmarks Q -SRI L LN RER R N Lo s ST IRl F S NNNERC e IRRRE R ETRTRRIE S AR INRTE 12
foreachprovincehave beenapplied.Alivingwageistheincomeearnedin Seasonal worker Permanent worker Daily Worker
astandardworkweekthatis enoughto afford adecent standard of living

foraworkerand their family. Thisincludes food, housing, healthcare, Gap (%) from Minimum Wage for 2024-25 Gap (%) from Living Wage benchmarks

education, transport,and some savings, asdefined by thelLO and IDH.

7 Anew minimumwage wasintroduced inJuly 2024 of PKR37,000. Since data collection for this project took place in October2024, only 3monthslater, gaps to the 2024-25 Minimum Wage are larger than they would have
beentothe2023-24Minimum Wage of 32,000 PKR. Importanttonote also that minimumwage as of 2025is not consideredlegally applicable to the agricultural sectorin Pakistan, apart fromwomen workersin Sindh
province,who are coveredunderthe SindhWomen Agricultural Workers Act of 2019. However, both Minimum and Living Wage gaps shed light on the vulnerability of farmworkersin Pakistan, including through theirinformality
andabsence of legal protections.

Duetothe samplingmethodused, and the sample sizes, definitive conclusions are hard to make fordata disaggregated by gender(see ‘datalimitations’ onpage 8 formoreinformation).
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Permanent Workers across Provinces:
Average Monthly Remuneration by
Gender (Wages + In-Kind)

37,000 PKR

Women’s highest
representationinthe
output-basedlabour
category (46% of sample)

5 Genderpay gaps forkey tasksinwhich
women are involved were present across
our data. Forexample, in cotton picking,
women earned 37% less per maund of

wggzum cotton picked compared to men. highlights their specific
o . vulnerability, with piece-rate
Cotton picking (piece-rate) workers being at greaterrisk of wage
30K by gender, Wages per maund deductions. Piece-rate labourers are
especially vulnerable because their
earnings fluctuate significantly, due to
their dependence on output, and can
c resultinunfairwage deductions. Workers
oftenforgorest or safety to meet output
@ 20K targets, increasing risk from heat, injury or
\ M exhaustion.
] TTTIH
KL B [TTT1LY
5 E E E 5 6 Womep’s dailyratesin cotton picking
i Tl were slightly more equal, with the
ﬁ . ﬁ 7 o genderpay gap reducing to 5%. Wage deductions
s ] > While the datawas not able to capture AtlealsﬂO% ofvvlork?rsdl
T (I pay differentials between migrant and (mostlywomen)involvedin
T o local workers, at least 8% of cotton picking reported
%j %ﬂﬁ]ﬂ’—f respondents were not sure or agreed W?gedeductlons,malnly,
O] that there were differencesin pay picking deduction’,
S based onreligious background, with ‘middlemen deduction’and
Male Female  OK circa 2% explicitly agreeing that migrant quality of cotton picked.

Inthe permanent worker category
average wages formenwere 23,000 PKR
while average wages forwomenwere
16,000 PKR. The gender pay gap among
permanent workers suggests that for
every 1EUR earned by men, women
workers earned 0.70 EUR cents.

workers were paidless thanlocal
workers.
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24%

Inhoeing, the gap between
women and men’s daily
wages averaged 24%, with
women earning 0.76 EUR

centsforevery TEUR
earned by men.




O £S3 Daily wages for highest
and lowest paying tasks

Extreme poverty line

¢ Pickingexcluded, ourdatashowed
that workers who owned their own
tools tendedtoreceive higher
wages, which canserve as afairly

2.33EUR 1.66EUR
Picking Sowingdrill
method

Generally, daily wages
forbothmale and
female workers across
productiontasksin
both provinces were
extremely low, ranging
between1.66 EUR per
day forsowing (using
the drillmethod), which
was the lowest paying
taskand 2.33 EUR per
day forpicking, which
was the highest paying
task. The daily rates for
allproduction tasks
place the cottonfarm
workers below the
extreme povertyline
definitionof 3USD, i.e.
2.57 EUR perperson,
perday.

practicaland actionable insightin
terms of BCl's programmes, and
providing wider and more
equitable accesstotools.

10 Mostmale and female workers
reported being paid upontask
completion.
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1 Workersreceived a significant proportion of non-monetary
compensation, with average shares of in-kind contributions
amountingto 32%. In the most extreme case, in-kind contributions
amountedtoup to73% of total compensation, which leaves
workers vulnerable to exploitation, with limited access to cash and
financialautonomy. In-kind compensation such as food and grains
represented the greatest monetary contribution to workers. Other
contributions also included contributions to utilities and health
costs, fodderand accommodation.

12 Forsharecroppers, there was notable variancein the share of crop
received as compensation fromlandowners, based on province.
InPunjab, the average share of produce was 10%, while in Sindh it
averaged 46%.

Sharecroppers:
share of crop
received, by province

13 Challenging common assumption of reliance

only onfamily labour, smallholder farmers O %O &

reported employing, on average, 4 workers
forcotton production throughout the year. m m

“Limited cash payments leaves
workers vulnerable to exploitation and
reduces theirfinancial autonomy.”
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Challenges and Opportunities

Testing the tools developed as part of this study has been avaluable
first experiencein collectingwage data for BCl. Through the
experience, we faced many difficulties, fromrunning against the clock
to align data collection with harvest - the peak labour period - to
struggling with achieving desired sample representation forwomen
and migrant labour. Navigating these challenges helped us to identify
some key lessons and recommendations for other stakeholders
embarking on similarendeavours.

Lessons and recommendations

o Workingwithlocal partners to map the labour categories and
production tasks was ahighly valuable exercise. Both labour
categories and production tasks canvary across geographies, so
local contextualisationis key.

« While collecting wage data from all relevant labour categories and
across all production tasks helped to give more global insight into
wage differentials and practices across multiple dimensions, we
could also see thevalue in considering to focus on a smaller subset
of vulnerable labour categories and key production tasks, to ensure
more representative sampling andin-depth understanding across
these.

« Communicate clearsampling targets forwomen workers and other
vulnerable labour categories to your data collection team, and
ensure equal representation of womenin the team. Similarly,
consider measures to ensure equal access to data collection
training forwomen data collectors.

« Ensure adequate time ahead of peak labour periods for tool field
testing, debriefing and refinement. The crop cycle does not wait, so
leaving ample buffertime canhelp!
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Triangulating worker and farmer data was an effective approach
though could be furtherimproved by ensuring more balanced
sample targets across both categories.

Theimportance of collecting wage data from workers directly
cannot be overstated. Our data clearly showed that farmers
overreportedwage levels by 1000 - 2000 PKR, compared towage
datafromworkers.

Snowball sampling can help to reach a highly mobile labour
population, but canreinforce sampling representation challenges if
initial samplingis male-dominated.

More spot-checks for data quality and ensuring data collection
protocols and sampling targets were being followed could have
helpedto address someissues.

Asking workers and/or data collection teams to monetise in-kind
benefitsin the survey process, led to some data outliersand was
less efficient.
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Opportunities for collaboration

Monetisingin-kind benefits was highlighted asa common
challenge among Learning Circle members. This was
experienced within the scope of the study as well. Apossible
opportunity for collaborationamong members could be to
explore common geographies and monetising in-kind
compensation through economic indices. These could be
established and updated periodically.

Building insights and sharing wage data across agricultural
commodities could support collective actionand
advocacy related to labour protection forinformal worker
segments, aswell aslivingincome and livingwage
advancements.

Continued spaces forlearning and dialogue on this topic are
important, givenits complexity, and can help to move us forward.
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The road ahead: beyond transparency

Wage transparency is a cornerstone of BCl's Decent Work Strategy,
and this pilot marks a critical step forward in unveiling the opacity and
misconceptions surrounding farmworker wages. By establishing a
reliable and scalable wage sampling tool, we have laid the groundwork
not only forimproved data collection but also for meaningful actionto
supportwage improvements across cotton-producing communities.

Theinsights generated through this study offer clear pathways for
targetedinterventions. Forexample, data shows that workers who own
theirown tools tend to earn higherwages, suggesting that farm asset
distribution may be a more effective livelihood support strategy than
more common approaches such as sewingkits or apiculture.
Additionally, the role of labour brokers has emerged as a key area of
concern, with evidence of unfairwage deductions. Addressing these
practices willrequire direct engagement with brokers, alongside
efforts to strengthenworkerrights awareness, support worker
organisations, and promote collective bargaining.

Looking ahead, BClis committed to refining and further testing the
wage monitoring tool. Thisincludes adapting it to other contexts. Plans
are already underway to conduct baseline studies in other countries,
ensuring that wage transparency becomes a global standard across
our programmes.

Scalingupis acentral priority. We aim to extend wage monitoring
across different farm categories and sizes, enabling us to capture wage
dynamicsindifferent farming contexts. To support this expansion, BCI
will disseminate global guidance on wage sampling and build its
partner capacities toimplement wage monitoring effectively and
consistently.

Ultimately, thisinitiative forusis about more than data - itis also about
driving change.
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We know that change
doesn’tjust start with

workers. Smallholders

represent more than 90% of
cottonfarmers globally,

facing poverty and deeply
entrenched structural
inequalities. Beyond
smallholders, farmers around the
world face multiple challenges, not
least due to climate change pressures
andrelatedlosses. This altogether
contributes to the high vulnerabilities experienced
by cotton producing communities.

By embedding wage transparency into our Decent Work Strategy and
aligning it with broader sustainability goals, we are aiming to foster the
conditions for fairer, more equitable agricultural labour systems. The
road aheadis ambitious, but with continued multi-stakeholder
collaborationand commitment, we can move from understanding
wage challenges to delivering tangible improvements for cotton farm
workers worldwide.

"Plans are already underway to
conduct baseline studies in other
countries, ensuring that wage
transparency becomes a global
standard across our programmes.”
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Council

e RozennRichardeau - Organic Cotton Accelerator

o SyedAzazMehdi- Organic Cotton Accelerator

o GinaVillarreal - UEBT
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